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G RADUATE A CADEMIC C ALENDAR 2012 – 2013
Fall Semester 2012

Classes begin Session I
Labor Day
Last day to drop classes and receive a refund
Spring 2013 – Graduation Application Deadline
Last day to drop classes for Session I and last day to drop with a grade of W
Last day of classes for Session I
Academic Advising for Spring Semester 2013 begins
Classes begin Session II
Session I final grades due by 1:00 p.m. on Faculty Self-Service
Last day to drop classes and receive a refund
Spring Semester 2013 Registration for current students
Open Registration for Spring Semester 2013 begins for new and re-admitted students.
Last day to drop classes for Session II and last day to drop with a grade of W
The Brother of Christian Instruction Founder’s Day Recess
Thanksgiving Break
Last day of classes for Session II
Fall Semester 2012 Officially Ends (Includes Distance Learning)
December Graduate Recognition Ceremony for Summer and Fall Graduates
Session II final grades due by 1:00 p.m. on Faculty Self-Service

Spring Semester 2013

Classes begin Session I
Last day to drop classes and receive a refund
Deadline to Apply for Summer 2013 Graduation
Last day to drop classes for Session I and last day to drop with a grade of W
Last day of classes for Session I
Classes begin Session II
Session I final grades due by 1:00 p.m. on Faculty Self-Service
Last day to drop classes and receive a refund
Academic advising for Fall and Summer Semesters 2013 begins
Easter Break
Last day to drop classes for Session II and last day to drop with a grade of W
Fall and Summer Semesters 2013 Registration for current students
Open Registration for Summer and Fall 2013 begins for new and re-admitted students.
Last day of classes for Session II
Graduate Reception, Baccalaureate and Commencement Weekend
Spring Semester 2013 Officially Ends (Includes Distance Learning)
Session II final grades due by 1:00 p.m. on Faculty Self-Service
Last day to apply for graduation Fall 2013

August 27
September 3
September 4
September 30
October 1
October 20
October 22
October 22
October 24
October 29
November 8-16
November 19
November 19
November 21
November 22-25
December 15
December 16
December 16
December 19
January 7
January 14
February 1
February 4
March 2
March 4
March 6
March 11
March 13
March 28 – April 1
April 2
April 4-12
April 15
April 27
April 27-28
April 28
May 1
June 1

Summer 2013 Semester*

Summer Session G0 Intercession May 6 – June 1
Summer Session G1 April 29 – June 22
Summer Session G2 June 24 – August 17
Summer Session G3 May 27 – June 28
Summer Session G4 June 17 – July 19
Summer Session G5 May 6 – August 17
**Summer Semester officially ends **August 17
Information about class cancellations is available daily by calling (330) 490-7005.
All courses offered in the 8-week parts of term format: Last day to drop courses with refund by 6th business day. The last day to drop with a grade of WP/WF is by end of the 4th week
of classes.
All final grades for courses offered in the 8-week format are due the Wednesday after classes end. All grades are to be submitted on the Faculty Self-Service by 1:00 p.m.
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F OUNDERS

OF

W ALSH U NIVERSITY

Originally founded in 1819 by two Breton priests, Jean Marie de la Mennais and Gabriel Deshayes, the Brothers of Christian Instruction strove to
carry religious education all over the world, including North and South America, Africa and Asia. Their home in North Canton, Ohio, is a shining
testament to the Brothers' mission of bringing values-based education to all who seek it, regardless of means or circumstances.
When the Brothers of Christian Instruction stood in a farmer's field at the corner of North Market and Easton, they formed a vision. A vision to
turn fifty acres of alfalfa into a college campus. This vision lay on a foundation of faith, courage and selfless hard work.
That vision was realized on November 17, 1960, when seven Brothers, comprising the entire faculty, welcomed the incoming class of sixty-seven
"gentlemen." Br. Farrell (Walsh's first president) stood on the steps and gave the group a pep talk. Apparently, construction delays and final charter
approval by the Ohio Board of Regents had forced a late start for classes, and students would be required to double up on their credit hours to
complete the fall semester on time.
Staff support at the time came from a full-time custodian and a part-time secretary. Two structures, a residence for the Brothers and an academic
building, stood on the bare campus. The parking lot flooded whenever it rained, and boards were used to cover muddy walkways. (Quite a contrast
to the present 24 buildings and nearly 300 faculty and staff led by Walsh's sixth president, Richard Jusseaume.)
At first, Walsh offered a liberal arts curriculum with majors in secondary education and business administration, as well as pre-professional programs in dentistry, medicine and law. Today, nearly 3,000 students can select from more than 53 undergraduate majors and seven graduate degrees.
This wonderful Catholic higher-education resource has continued to grow and prosper for more than 50 years because the Brothers of Christian
Instruction, and those who have built on their efforts, had a vision - a vision that built Walsh University.
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G ENERAL I NFORMATION
THE PHILOSOPHY AND MISSION

Walsh University is an independent, coeducational Catholic, liberal arts and sciences institution. Founded by the Brothers of Christian Instruction,
Walsh University is dedicated to educating its students to become leaders in service to others through a values-based education with an international
perspective in the Judeo-Christian tradition.
Walsh University believes in the desirability of a small university that promotes academic excellence, a diverse community, and close student-teacher
interaction.
The University provides its students a higher education that fosters critical thinking, effective communication, spiritual growth, and personal,
professional, and cultural development. Walsh University encourages individuals to act in accordance with reason guided by the example and
teachings of Jesus Christ.

THE PURPOSE OF GRADUATE PROGRAMS IN THE UNIVERSITY
The Influence of the Catholic Mission and Brother’s Charism on Graduate Programs in the University

The Catholic Mission and Brother’s Charism call the faculty, curriculum, student, and research to respond to the mission of service to those in need.
The University respects the integrity of each discipline and calls each program to create a community of scholars, learners, and practitioners who can
use their skills to improve the community and the common good. The Brother’s Charism of education calls both graduate faculty and students to a
level of independence and initiative befitting the professional teacher, scholar, and practitioner. The combined challenge of excellence and service
should infuse faculty, staff, and student alike.

The Purpose of Graduate Learning, Teaching, and Research in the Catholic University

Graduate learning, teaching and scholarship differ from undergraduate learning, teaching, and scholarship in both intensity and kind. Graduate
programs share the foundations of the University’s mission, charism, and curriculum beliefs but call the student and faculty to a task that has
different goals than an undergraduate program. Graduate curricula have single-mindedness in focus -- an in-depth study of a field -- and the goal of
leading students to independence in the acquisition and promulgation of knowledge and practice.

Learning

Specialization, depth of knowledge and independent application mark graduate learning. A paramount goal of graduate programs is to empower
students to become productive members of a profession or field of study able to further the achievements of producing knowledge and improving
practice.

Teaching

Graduate teaching differs from undergraduate teaching because of the necessary added depth pursued and the specific skills that students must
master. Graduate teaching must empower students to discover, apply, and generate knowledge and to demonstrate informed practice.

Scholarship

In graduate programs, teachers are and students become empowered members of a scholarly community that informs independent practice and
generates new knowledge for others.

The Role of Students and Faculty in Graduate Programs
Students

Students, in graduate programs, complete their program as junior peers to their professors. Students continue their careers as informed and informing practitioners. Whether they stay on the job or in practice, or become educators, they are able to carry on a program of professional growth
with their newfound peers.

Faculty

Faculty of graduate students must already be what they are guiding their students to become: members of a practice or field of study empowered to
use best practices in generating new knowledge or charting ways of improved evidence based practice in an environment that recognizes foundational beliefs about reality, the person, society, and culture, as referenced in the University’s Curriculum Document (1990).

The Role of Professional and Support Staff in Graduate Programs
Professional and Support Staff

Professional and Support staff share in the foundational beliefs of the community, as well as the mission and Charism of the Brothers, through their
service to the programs, faculty, and students. As members of our community, they minister to the common good with their talents and gifts so that
all are accepted as created in God’s image and they are dedicated to fostering our ministry to students and their success.

WALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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Mission

The mission of Walsh University’s graduate programs is to provide post-baccalaureate programs that evidence the University’s mission and
Charism. Graduate programs are specialized courses of study that enroll qualified students and support faculty scholars.

Vision

The graduate programs seek to distinguish themselves in dedication to their students, the quality of the program, creative teaching, and scholarship
that serves the community and the common good.

Values

In addition to the foundational beliefs and aims of the University, the graduate programs focus on specialized knowledge, evidenced-based practice,
independent learning, compassionate service, and engaged scholarship as values fundamental to graduate programs constitutive of Walsh University.
Moved and passed by the Graduate Council – 7 September 2005
Recommended and approved by the Academic Assembly – November 2005
Approved by the President – December 2005
Edited by Academic Affairs –‘Brother’s Charism’ – February 2006

GRADUATE POLICIES
Change of Regulation

The University reserves the right to modify degree requirements, courses, schedules, calendars, regulations, fees, and charges which are deemed
beneficial to the efficient operation of the institution. Such changes become effective as announced by the proper University authorities.

Admission Policies

The admission file for an applicant to any graduate program is closed two years from the time of application if the applicant has not completed the
admission process. A student wishing to be reconsidered for admission after the two-year limit has passed must reapply to the program.
Admittance to any graduate program is valid for three semesters from the time of admission acceptance.* A student who wishes to matriculate after
the three semester time limit has passed must reapply to the program or provide updated documentation as specified by the graduate program
director.
*Due to the "lock-step" nature of the Doctor of Physical Therapy program, this policy does not apply. A request to defer admission for one year may be granted upon written request and
approval of division chair.

Transfer Policy

A maximum of three courses or nine semester credits of graduate work may be transferred from other accredited institutions, providing the work is
completed with a grade of "B" or better.* Transferred credit is not included in the calculation of the student’s GPA. Each course transferred in
under this procedure will require the separate approval of director or division chair and the Director of Graduate Studies. The remainder of the
course work for the graduate degree must be earned at Walsh University. Transfer credit is not viewed as an automatic student right. No transfer of
credit will be allowed for courses taken more than five years prior to matriculation.

Time limit

All requirements for a graduate degree, including any course accepted by transfer, must be completed within six (6) calendar years. The six-year time
limit begins with enrollment in the graduate program. Written application for extension must be made to the program director and the Director of
Graduate Studies before the start of the last semester of the sixth year.

Graduate Program Leave Policy*

Only an authorized leave of absence will temporarily "stop the clock" toward the six-year completion requirement. A leave of absence is generally
offered for one semester; it may be extended for one semester on re-application. No single leave of absence can be extended for more than two
semesters. No more than two separate leaves of absence will be authorized for students. Appeals to this policy may be made to the program director
or division chair. Students who apply for a leave of absence related to medical reasons are required to process their application through the
Counseling Services department; leaves of absence related to personal reasons are processed through the program director or division chair.
*Due to the "lock-step" nature of the Doctor of Physical Therapy program, the semester requirements of this policy do not apply. The duration of the leave of absence must be authorized
by the program director or division chair.

Auditing Graduate Courses

Individuals who complete the regular application procedure may choose to audit a graduate course for self-improvement. Tests and class discussion
are not required when auditing a graduate course, but the approval of the program director is required. The auditing fee is one-half the regular tuition
rate per course and an AU entry is recorded on the transcript.

Academic Standards

Students must maintain a B (3.0) cumulative grade point average or higher. Students must earn a "pass/satisfactory" grade in courses that do not
require a letter grade. Grades below B- are not acceptable for degree credit and students must retake or complete a remediation plan for the course.
Students not meeting the academic standards may be placed on probation or dismissed from the graduate program upon authorization of the
Director of Graduate Studies. The appropriate probationary status or dismissal will be recorded on the student’s academic transcript for students
not meeting the academic standards.
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Grading System

Walsh university has adopted the following system of letter grades for graduate programs:
Grade
Designation
Quality Points Per Credit
A
Excellent
4.0
ASuperior
3.7
B+
Above average
3.3
B
Average
3.0
BBelow average
2.7
Courses with a grade of below "B-" must be repeated or a remediation plan completed

Repetition of Courses

Students may repeat any course taken at Walsh University. There may be limits by individual divisions set on the number of times a course may be
repeated in the program. The recording of grades for a repeated course will be governed by the following conditions:
1. credit for a course will only be awarded once (The student cannot transfer in a course already completed at Walsh);
2. the best grade is used in the calculation of the grade point average with the exception that a "W" cannot replace another grade;
3. the original grade and the repeated grade will appear on the student’s transcript. Only one course is counted toward graduation requirements.

In Progress Grade Policy (IP)

An "IP" grade is issued when the nature of the course requires ongoing work that cannot be completed in the semester in which the student was
enrolled in the course. Typical courses for which an "IP" grade is an option include independent studies, field work/clinical experience courses,
project courses, self directed study and similar courses of an unstructured nature. Course work for an "IP" grade will be completed within one
calendar year following the semester in which the "IP" grade was issued. When the course work is completed, the instructor of record will issue a
revised grade converting the "IP" to the appropriate letter grade. In cases where one year is not sufficient to complete the course work for reasons
deemed valid by the instructor, the student may appeal to the program director for an extension. If "IP" course work is not completed and/or an
extension has not been approved, the "IP" grade will convert to a letter grade of "F."

Incomplete Grade Policy (IN)

An "IN" grade is issued for a structured course when a student is unable to complete a specific component for the required course work due to valid
personal, professional, health, or family crisis reasons. Incomplete course work must be completed by the end of the following semester. If the
outstanding course work is not completed at the end of this time frame, the "IN" grade will be converted to an "F" unless an exception is granted by
the program director.

Attendance

Graduate students are expected to attend all classes and must comply with the specific attendance requirements announced by the instructor at the
beginning of each course. Students who miss 4 or more hours of course material may not receive course credit or may be required to make up the
course work. Students are encouraged to notify the course instructor in advance of anticipated absence or tardiness. Repeated instances of absence
or tardiness in a curriculum leading to a career path are unacceptable and may lead to disciplinary action. A student with an urgent circumstance may
be given a reasonable amount of assistance to make up the missed work or exams through remedial work as determined by the instructor.

Changes in Registration (Add/Drop/Course Withdrawal)

Changes in registration are initiated in the Office of the Registrar. A student may add or drop a course(s) during the add/drop period for the
semester (refer to program calendar) for specific dates. The student’s official academic record will not reflect courses dropped during the add/drop
period. A fee is charged for each change in registration. All requests must be submitted on an official "Change of Registration" form available in the
Student Service Center. Cancelled courses will be dropped automatically by the Office of the Registrar however, it is the student’s responsibility to
add another course in its place. Cancelled courses will not be assessed a change in registration fee.
After the add/drop period and no later than two weeks before the last class day, a student may withdraw from a course by completing a Add/Drop
Form available in the Student Service Center. The academic advisor and instructor must approve any course dropped during this time period.
•

A course dropped after the add/drop period up to the last date of current registration will receive a grade of "W" (Withdrawal). No student will
be allowed to drop after this date. Consult the academic calendar for dates.

•

The student who fails to attend a course and who also fails to withdraw will result in a final grade of "F" in the course. Changes in registration
of any student receiving veterans’ benefits will be forwarded to the Veterans Administration by the Registrar.

Withdrawal from the University

A student who wishes to withdraw from Walsh University, thereby discontinuing enrollment, must secure the signatures of all instructors on the
"Change of Registration" form available in the Student Service Center. University withdrawal is not official until this form is signed, returned and
processed by the Office of the Registrar. The University’s refund policy and the date the signed form is returned to the Office of the Registrar will
determine tuition refunds. Refer to the "Withdrawal Policy" in the specific program section for an explanation of assigned grades and withdrawal
deadline. A change in registration fee will not be assessed for a complete withdrawal from the University.
Registration for classes creates a contract for payment of tuition, fees, and charges. A student choosing to terminate this contract with Walsh
University must officially withdraw during the first 6 business days from the first day of class within any part of the term in the fall or spring
semester; withdrawal from a summer session class must be made by the first business day or earlier. Failure to officially withdraw within these refund
periods obligates the student to pay all charges in full. Withdrawal must be made in writing through the Student Service Center. Nonattendance to
WALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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class or notification to a professor does not constitute an official withdrawal. Withdrawal from a class or from the University on or before the sixth
business day will cancel all financial obligations to the University.

Fall and Spring Semesters

Six (6) business days or earlier
Seven (7) business days or later

Summer Sessions

One (1) business day or earlier
Two (2) business days or later

100% of tuition
no refund
100% of tuition
no refund

If a student withdraws from the University beyond the withdrawal date and therefore does not receive an adjustment to tuition, the University may
still be required to return a portion of the federal and/or state financial aid to the appropriate programs. Any balance created on the student’s
account as a result of this transaction is the responsibility of the student.
Students considering a withdrawal are encouraged to first consult with a financial aid advisor located in the Student Service Center.
If a student withdraws or reduces the number of credit hours after the refund period for reasons beyond his or her control, a detailed letter may be
submitted to the Fees and Charges Appeals Committee explaining the extenuating circumstances.
The University will not grant a refund of charges for any withdrawal or reduction in hours beyond the established deadline without an approval from
the Fees and Charges Appeals Committee.
Detailed appeal letters documenting the extenuating circumstances can be addressed to Walsh University, Fees and Appeals Committee, Finance
Department, Attn.: Shelley Brown, 2020 East Maple Street, North Canton, Ohio 44720.

Semester Hour Load

The semester course load of a full-time graduate student is nine hours. An overload is permitted only upon approval of the director or chairperson
of the appropriate program with recommendation of the advisor. The maximum load for a full-time student is 12 credits in any fall or spring
semester or combined summer sessions.* The semester course load of a part-time graduate student is six hours.
*Maximum load for a full-time Doctor of Physical Therapy student is 18 credits.

Numbering of Courses

Courses numbered 500 or higher are open only to graduate students. Selected advanced undergraduates may enroll in such courses with the approval of their advisors and the program chair.

Graduate Courses in the Senior Year of Undergraduate Studies

A Walsh University undergraduate senior who is registering for the semester in which he or she will complete the requirements for a baccalaureate
degree and who requires fewer than 15 semester hours may supplement the requisite undergraduate courses with MBA 500 preparation series or
graduate courses if the total of undergraduate and graduate courses does not exceed normal loads. The recommendation of the student’s undergraduate advisor, including certification that the undergraduate courses listed will complete the baccalaureate requirements, must accompany the
application for admission to graduate courses.

Academic Appeals

All students have the right to appeal a grade or academic decision that he or she believes to be in error or unfair. In regard to grades and graduate
program decisions, students who believe they have been unfairly treated should first voice their concerns directly with the individual faculty member
or administrator and attempt to resolve their concerns.
When issues cannot be resolved through direct meetings with faculty, students may appeal or bring their concerns to the program director. The
program director will review the issues with the student and faculty/staff member and make a determination regarding action to be taken. Students
may appeal the program director’s decisions to the division chair or dean of the school.
When the issue is not resolved by the foregoing steps, the student may initiate a formal written appeal to the Office of Academic Affairs, Dean of
Graduate Studies. The Dean may forward such appeal to the Graduate Standing Committee of Graduate Council or ad hoc Faculty Review
Committee for its review and recommendation. The decision of the Dean of Graduate Studies is final. A formal appeal should not be entered upon
lightly by a student, nor lightly dismissed by an instructor. A formal written appeal may be made no later than the sixth week of the following
semester or by a preset date in cases of suspension and dismissal.
If the appeals process results in a change of grade, the instructor and/or appropriate administrator must submit the signed grade change form to the
Office of the Registrar.

Equity and Grievance Concerns

Walsh University is committed to the equitable and fair treatment of all its members: students, faculty and staff. Accordingly, the University has
adopted formal grievance and equity policies governing the conduct of the entire community (see Grievance and Equity policies).
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Student Responsibility

It is the student’s responsibility to satisfy the requirements for graduation in the selected curriculum and to observe the academic regulations of the
graduate program. While the advisor and the staff of the program stand ready to aid the student in his/her decision making, the final responsibility
rests with the student.
Ordinarily, the program prescribed at the time of admission constitutes the minimum course requirements. Additional studies may be required in
light of a student’s need for professional or academic background. Such studies will be undertaken with the approval of the student’s advisor and the
program director.
CATEGORIES OF MATRICULATED STUDENTS: refer to program specific information.
ACADEMIC ADVISING: refer to program specific information.

Graduation Requirements

Each candidate for a degree is responsible for meeting all requirements for graduation. The program director assists the student. Commencement
exercises are held at the end of the spring semester. Diplomas for that term are awarded at that time. Diplomas are mailed at the end of the summer
and fall semesters for graduates who complete their requirements at the end of those terms. Candidates for graduation must file an "Application for
Graduation" in the Office of the Registrar according to the following deadlines:
Spring Semester Graduation
September 30
Summer Semester Graduation
February 1
Fall Semester Graduation
June 1
With no exceptions, completed applications for graduation must be returned to the Office of the Registrar. Applications are available in the Student
Service Center, Walsh website, Graduate Studies Office, and in the Undergraduate/Graduate Schedule of Classes. All requirements for commencement (financial, academic, institutional) must be met before a candidate for a degree can participate in commencement exercises. The dates
for completion of program requirements and payment of graduation fees are listed in the official University Calendar in the front of this catalog and
Walsh website. The dates provide minimum time necessary to compile graduation lists, order diplomas and academic regalia, and complete other
necessary details. A student who files an application for graduation after the specified date will be included in the first subsequent commencement.
However, a student is eligible upon completion of all degree requirements to receive a letter certifying that the requirements for the degree have
been completed and stating the date when the degree is to be conferred formally. Summer graduates needing only 1 course to complete their
requirements may file a petition to "walk" in the spring commencement. The deadline to file a petition is February 1st.

Estimated Graduate Expenses* 2012–2013

Application/Registration Fee
$ 25
(Payable once upon application for admission to graduate courses; non-refundable/non-waivable)
Tuition (per semester hour)
$585
Auditing (per semester hour)
$293
Graduation Fee
$125
Parking Fee
$50**
Transcript
no charge
See the University’s general financial policies.
*Additional fees may be applied to specific courses, required projects, and assessment tools. Please contact your program of study for any additional fees. The Doctor of
Physical Therapy Program’s estimated expenses differ from other Walsh University graduate programs. Please contact the Division of Physical Therapy at (330) 490-7286
for information regarding program costs. **No parking fees on Medina campus.

Walsh Alumni Tuition Discount

Graduates of Walsh University are eligible for a 25% tuition discount for courses in Master’s programs. To obtain this discount, the alumnus
completes a request form at the time of registration in the Student Service Center.

Youngstown Diocesan Tuition Discount

50% discount granted to full time employees of the Diocese. Verification of full-time Diocesan employment is required for each semester a person
applies for this discount.

Financial Assistance
Federal Direct Loans Assistance is available to graduate students primarily through federal student loans. This includes Federal Direct Stafford
Loans as well as Federal Direct Graduate PLUS Loans. Students must file a Free Application for Federal Student Aid (FAFSA) to be considered for these loans.
Teach Grant TEACH Grant This federal grant is available to education majors who will teach in certain subject areas. The annual award is
$4,000. This grant has the potential of turning into a loan if certain conditions are not met. Because of this, please log onto
www.studentaid.ed.gov for more information.

Graduate Assistantships

A limited number of graduate assistantships are available for full-time students. Application is made to the program director. The maximum amount
a graduate assistant may earn in one year is established by the University. Appointments are made either for the maximum sum or one-half the
maximum. The graduate assistant on full stipend is responsible for 20 hours per week of service. The graduate assistant on half stipend is responsible
for 10 hours of service per week.

WALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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International Students

Requirements for admission of International Students to Walsh University:
•

Completed application for admission with a $25 application fee ($15 if applying online)

•

Original official transcripts translated into English providing proof that secondary education was successfully completed

•

Original official transcripts from all colleges, universities or professional schools previously attended, translated into English

•

TOEFL score of 500 or higher on the paper-based test or 173 or higher on the computer-based test (Walsh’s institutional identification number
for the TOEFL is 1926.)

•

Walsh’s financial statement indicating that the funds exist and will be available to pay for the first academic year
All international students are required to purchase health insurance and they are required to live in the residence halls unless accompanied by a
spouse and/or children. International students must maintain full-time status (12 or more credit hours per semester) during their stay in the
United States.

•

A writing sample

•

Three recommendation letters by persons qualified to appraise scholastic aptitude and personal and professional promise

•

Interview with the program director or division chair

•

The student must meet all program specific admission criteria.

FINANCIAL POLICIES
Terms of Payment

Walsh University requires the following payment terms:
1. All charges for tuition, fees, room and board are due no later than the first day of classes each semester, or
2. Students electing the Walsh University Payment Plan, offered through Tuition Management Systems, must be enrolled in the program no later
than the first day of classes each semester. An annual enrollment fee of $60 is charged to participate in the program. (Please contact the
Student Service Center for information regarding the payment plan.), or
3. Students participating in the Employer Reimbursement Program must be enrolled in the program no later than the first day of classes each
semester. For details see below.
Student account balances and details are available online within the secure area of the Cavalier Center (Student Account Information). Students are
responsible for timely payments and those students that do not follow the required payment terms will be charged interest at a rate of 12% (1% per
month) on any outstanding balance. Students enrolled in the tuition payment plan or the Employer Reimbursement Program are exempt from
interest charges if they adhere to the published payment schedule. Please contact the Student Service Center at 330.490.7367 with questions or have
difficulty accessing the Cavalier Center.

Unpaid Balances

Students with outstanding balances may not register for classes, receive grades, participate in graduation ceremonies, or receive a diploma or
transcript of credits.
Balances that remain outstanding for over 150 days will be turned over to a collection agency and collection costs of approximately 40% will be
added to the outstanding account balance.

Employer Reimbursement Program

A student whose employer offers an educational reimbursement benefit may elect to participate in the Walsh University Employer Reimbursement
Program.
Students wishing to enroll in Walsh University’s Employer Reimbursement Program must complete the enrollment form available in the Student
Service Center.
The form must be turned in to the Student Service Center (Attn.: Sue Metzger) to be enrolled in this program. The form should be submitted at the
time of registration. Students shall be subject to interest charges until the application is completed and submitted to the Student Service Center.
Participants in the program receive the following benefits:
•

Exemption from interest charges for that semester;

•

Eligibility to register for classes with an outstanding balance exceeding $1,000;

•

Permission to delay final payment until 30 days after the last day of that semester.

After a student is enrolled in the program, there is no need to reapply in succeeding semesters. In the fall of each year, all participants in this program
are required to submit a letter from their employer stating that they remain eligible for the educational reimbursement benefit. The student is
responsible for notifying the University of any change in eligibility or employment status.
If a student fails to make final payment within thirty (30) days following the completion of the academic semester, the University may elect to
remove the student from the program.
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Checks Returned

Walsh assesses a $29 service charge to those individuals whose checks, made payable to Walsh University, are returned by the bank because of
insufficient funds.
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T HE D E V ILLE S CHOOL OF B USINESS
MASTER OF BUSINESS ADMINISTRATION MBA
Program Philosophy

Linking current theory to practice, the Walsh University DeVille School of Business Master of Business Administration (MBA) program is designed
to develop and refine interpersonal and analytical skills that are essential to planning, organizing, and controlling activities of contemporary organizations. The program’s primary theme is to improve an organization’s effectiveness through organizational and personal leadership. The
intention is to provide the knowledge a leader needs for productive interaction and coordination with other persons across the organization.
To this end, leadership concepts and skills concerning organizational design and personnel behavior are explored and managerial and interpersonal
skills are developed on a foundation of understanding across an organization’s functional areas. The foundation includes assessing and filling client
requirements, controlling cash flows, developing efficient operations, and establishing and maintaining information systems.
The intent of the Walsh MBA Program is to develop a general understanding of such models and the capacity to adapt them to a specific organization. While the program explicitly acknowledges that an understanding of these areas of expertise is vital to the effective management of an
organization, the focus is on developing leadership talent able to identify and enhance cross-functional synergies, thereby improving overall organizational effectiveness.

Program Objectives
•

Instill an orientation focused on continually improving the effectiveness of any organization.

•

Establish critical thinking skills.

•

Enhance the capacity to interact productively with an organization’s diverse constituencies.

•

Develop communication, interpersonal and decision-making skills central to managerial action.

•

Crystallize and expand an ethical value system which actively encourages realizing individual potential.

•

Develop an understanding of the different knowledge technologies appropriate to the primary functional areas of an organization.

Program Competency Expectations for Admission

The MBA Program expects students admitted to know and demonstrate competency in the functional areas of business (accounting, finance,
economics, statistics), quantitative analysis and Microsoft Excel.
A student can demonstrate competency in the functional areas of business through:
•

Having earned an undergraduate degree in a recognized business field, or

•

Additional successful completion of assigned coursework in the MBA 500 Preparation Series with a grade of "B" or better in each course.

A student can demonstrate competency in quantitative analysis through:
•

Achieving the required score on the GMAT exam, or

•

Additional successful completion of assigned coursework in the MBA 500 Preparation Series with a grade of "B" or better in each course.

Various options for demonstrating competency are available to a student who does not hold the undergraduate degree in business and/or who does
not meet the quantitative analysis competency. The MBA Program can discuss these and other options for demonstrating or acquiring competency.

Areas of Concentration
1. Management
The MBA Management Track links current theory to practice and provides the knowledge a leader needs for productive interaction with others
within the organization. The program develops and refines the qualitative leadership, quantitative, and analytical skills needed for a leader to
plan effectively, organize, lead and control the activities of an organization.
2. Health Care Management
The MBA Health Care Management Track is designed to create a balance between business knowledge and the unique aspects and demands of
the health care field. The MBA Health Care track provides future leaders with a wide range of competencies and skills needed to advance or
develop their careers in the rewarding field of health care management.
3. Integrated Marketing Communications (IMC)
The Integrated Marketing Communications Track combines the traditional area of marketing communications with e-commerce and other
emerging social marketing opportunities to provide an understanding of the role and importance of the media and technology in forming a
unique focus. This track will prepare professionals to foresee changes in the marketplace and enable them to develop strategic and customer
focused approaches in current and emerging businesses.

Degree Requirements

The MBA degree requires 36 semester hours of coursework for a student who demonstrates all required competencies upon entry.
12
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MBA Foundation Course
MBA 601
Critical Thinking

3 sem. hrs.

Common Body of Knowledge (MBA Core)
MBA 611
Managerial Accounting
MBA 612
Marketing Management
MBA 613
Managerial Economics
MBA 614
Managerial Finance
MBA 615
Information Analysis
MBA 635
Social and Ethical Responsibility
MBA 636
Org. Behavior/ Design
MBA 752
Strategic Management
Total Foundation and Common Body of Knowledge Credit Hours

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
27 sem. hrs.
9 sem. hrs.*

MBA Tracks
Total MBA requirements

36 sem. hrs.

*MBA Tracks

1.

MBA – Management Track degree requirements consist of 27 credit hours of foundation and common core and 3 specialized track courses
of 3 credit hours each (9 credit hours) as follows:
MBA 640
International Business
3 credit hrs.
MBA 641
Project Management
3 credit hrs.
MBA 642
Information Systems
3 credit hrs.

2.

MBA – Health Care Management Track degree requirements consist of 27 credit hours of foundation and common core and 4 specialized
track courses (9 credit hours) as follows:
MBA 651
Health Care Policy and Law
2 credit hrs.
MBA 652
Health Care Organizations
2 credit hrs.
MBA 653
Health Care Finance
2 credit hrs.
MBA 654
Self Directed Study
3 credit hrs.

3.

MBA – Integrated Marketing Communications (IMC) Track degree requirements consists of 27 hours of foundation common core and
three (3) specialized track courses (9 credits) as follows:
MBA 671
Integrated Marketing Communications
3 credit hrs.
MBA 672
Media and Technology
3 credit hrs.
MBA 673
Customer Relationship Marketing Strategies
3 credit hrs.

MBA Course Rotation - Main & Medina Campus

MBA Preparation Series (501, 502, and 503) are offered every semester at the Akron Campus
Courses Offered in Session #1
MBA 601
Critical Thinking
MBA 635
Social & Ethical Responsibility
MBA 612
Organizational Behavior & Design
MBA 640
MBA 641
MBA 642

International Business
Project Management
Information Systems

MBA 671
MBA 672
MBA 673

Integrated Marketing Communications
Media & Technology
Customer Relationship Marketing

Courses Offered in Session #2
MBA 611
Managerial Accounting
MBA 612
Marketing Management
MBA 613
Managerial Economics
MBA 614
Financial Management
MBA 615
Information Analysis
MBA 752
Strategic Management
Note: MBA 651 (Health Care Law & Policy), MBA 652 (Health Care Organizations), and MBA 653 (Health Care Finance) are each two-credit hour courses and are offered
sequentially in five-week segments over a single semester.

MBA ACADEMIC GUIDELINES
Admission Policy

For admission, an applicant may elect one of the following three options.

WALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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Option 1: Completion of the Graduate Management Admission Test (GMAT) with a score of 490 or better, and an undergraduate record of
accomplishment with a GPA of 3.00 or higher (on a 4.0 scale). The formula used for students with a GPA of greater than or equal to 3.0 is:
200 x (undergraduate GPA) + GMAT ≥ 1,090 OR
Option 2: A student with an undergraduate GPA of 3.00 or higher (on a 4.0 scale) who successfully completes the six (6) credit hour MBA
Preparation Series with a grade of B or better in each course will be granted full admission into the MBA degree program. This option is especially
encouraged for an applicant whose undergraduate degree is not in business.
Option 3: An alumnus from Walsh University’s DeVille School of Business with an undergraduate degree in business within the last five (5) years
and an undergraduate GPA of greater than or equal to 3.50.
Materials required for application for the above options are:
•

Completed application form accompanied by a non-refundable application fee of $25.

•

Official transcript(s) of undergraduate, and all other graduate study, sent directly from the applicant’s college(s) or university(ies) to the Walsh
University Admissions Office.

•

Current resume.

•

Demonstration of English language proficiency for applicants for whom English is a second language (if applicable).

•

Option 1 only: GMAT scores mailed directly from The Educational Testing Service to the Walsh University Admission Office.

•

Option 2 only: Walsh University transcript of grades achieved in the MBA Preparation Series.

Course Waiver Policy

An MBA student with an undergraduate business major may be considered for a waiver of the MBA 600-level course corresponding to the student’s
undergraduate major(s). Granting of such a course waiver would be based upon the student’s undergraduate GPA in his/her major. Waived courses
are replaced by equivalent credit hours in graduate courses.

Course Sequencing

MBA 601 (Critical Thinking) is a prerequisite for all subsequent MBA coursework. A student may begin the program in an eight-week session in
which MBA 601 is not offered, but is required to complete MBA 601 within the first six (6) credit hours of his/her program. Strategic Management
(MBA 752) is the MBA Program’s capstone course and has as prerequisites all 600-level MBA degree courses completed or in process. Course
prerequisites, when required, are noted at the end of the course description.

Program Delivery

The MBA Program is offered at two locations, the main campus in North Canton, Ohio and the University’s facility in Medina, Ohio. Course
registration and payment of tuition are available at both locations.

Registration Procedures

Graduate students who are fully admitted to the program may register by completing a Graduate Registration Form. This form may be found
either in the Student Service Center in Farrell Hall or downloaded from the file gallery on our website www.walsh.edu/forms4. Complete, sign
and do one of the following (you do not need an advisor's signature):
•

Bring this form to the Student Service Center in Farrell Hall

•

Scan and email to: sreichard@walsh.edu

•

Fax this form to 330-490-7372.

•

Mail this form to Walsh University, Student Service Center
2020 East Maple Street, North Canton, OH 44720-3336
Attn: S. Reichard

Once you have registered for at least one semester via the registration form, the MBA program will provide you with a registration PIN Number,
sent via your Walsh email address, about mid-semester. You may then register online, using this PIN Number, via the Walsh University Cavalier
Center accessed from the top of our homepage www.walsh.edu.

Categories of Graduate Students
•

MATRICULATED: A matriculated student is a degree-seeking student who has met all admission requirements for the degree program.

•

CANDIDATE: A candidate is a matriculated student who has successfully completed at least one half of the coursework for the degree program with a cumulative quality point average of 3.0 or higher (based upon a 4.0 scale) and who has received the recommendation of advancement to candidacy status from the Graduate Council.

Course Remediation

Students must receive a grade of “B- or higher” in order for that course to count toward the MBA program requirements. If a student receives a
grade of “C+” he or she may contact the course instructor to discuss possible course remediation. Remediation is normally offered to a student to
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remediate one course assignment. The determination whether or not a student meets the qualification for remediation is solely the discretion of the
course instructor. Remediation is not an option for any grade below “C+.”

Repeating Courses

A student may enroll in an MBA course a total of two (2) times. In other words, a student may repeat a course one (1) additional time after taking
it the initial time. If a student takes a course twice without receiving the required passing grade (“B- or higher”), he or she must contact the MBA
Director to discuss future options. Failure to successfully pass all of the MBA Prep Series courses (a grade of “B or higher” is required) after taking
them a total of two times may result in removal from the MBA Program.

Transfer of Courses

A student may transfer-in a maximum of nine (9) credit hours or three (3) courses. These courses must be taken at an accredited MBA program.
The student must submit course syllabi and other requested documentation as requested by the MBA Program. Requesting and submitting
materials is no guarantee that courses may be transferred-in. Finally, transferred courses may only be accepted for core curriculum requirement –
and not for track-specific courses.

Academic Advising

MBA students may consult with the MBA Program for advising at mbaprogram@walsh.edu. The Program's duties are to serve as consultant
working with the student.

CERTIFICATE IN HEALTHCARE MANAGEMENT

The DeVille School of Business Certificate in Healthcare Management is designed for healthcare professionals looking to advance their careers
within the healthcare management field. It is also ideal for those seeking to expand their knowledge in this area.
Offered through The DeVille School of Business, this five-course program will increase one’s knowledge within the areas of healthcare systems,
finance, managed care and marketing strategy. The certificate will qualify participants to advance their management careers in hospitals, outpatient
centers, physician group practices, managed care organizations, public health agencies, and other health-related organizations.

Target Audience
•

Persons with an undergraduate, master’s, and/or advanced degrees who are currently in clinical or healthcare management

•

Persons with an undergraduate, master’s and/or advanced degrees who are looking to transition their careers into healthcare management

Features of the Program
•

Access to excellent faculty with real-world experience

•

Opportunity to obtain certificate within one year (by attending one evening class per week)

•

Dynamic and exciting classroom environments

•

Chances to visit innovative, cutting-edge healthcare providers

•

Option to participate in a global experience opportunity

•

Ability to easily transfer to Walsh’s MBA Program after certificate completion

Global Experience

While enrolled in the certificate program, certificate students may participate in the MBA Program’s global experience(s). The student is advised to
seek more information on global experiences from the MBA Program or the Global Learning department.

Certificate Requirements

To receive the Certificate in Healthcare Management, a student will complete the following five courses (15 credit hours):
MBA 621
Sustainable Ethical Leadership
MBA 624
Marketing
MBA 721
Legal & Policy Aspects in Healthcare
MBA 722
Healthcare Organizations and Systems
MBA 723
Healthcare Finance and Economics

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Certificate Academic Guidelines
Admission Policy
Participants enrolled in the Certificate in Healthcare Management program must comply with The DeVille School of Business admission requirements:
•

Minimum 3.0 GPA from an accredited undergraduate institution*

•

Completed non-degree student application form accompanied by a non-refundable fee of $25
WALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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•

Official transcript(s) of undergraduate, and all other graduate study, sent directly from the applicant's college(s) or university(ies) to the Walsh
University Office of Admissions

•

Current resume

*Relevant work experience will also be taken into consideration by the program director.

Transfer Into The MBA Program

Students are encouraged to apply to the Walsh University’s DeVille School of Business MBA Program after the completion of the Certificate of
Healthcare Management program. Admittance into the MBA Program will require:
•

Successful (“B” or higher) completion of the five (5) certificate program courses.

•

Completion of an MBA Admission Application.

•

Application review by the MBA Program.

Based upon the applicant's credentials, the following may be recommended:
•

Successful completion of the MBA Prep Series

•

Completion of the Graduate Management Aptitude Test (GMAT) with the required score

•

Other agreed-upon activities that will document competence in quantitative, finance, accounting, and/or economics.

Program Delivery

The Certificate Program in Healthcare Management is offered at the main campus in North Canton, Ohio,

Registration Procedures

Students who are fully admitted to the certificate program may register by one of the following methods:
Graduate students who are fully admitted to the program may register by completing a Graduate Registration Form. This form may be found
either in the Student Service Center in Farrell Hall or downloaded from the file gallery on our website www.walsh.edu/forms4. Complete, sign
and do one of the following (you do not need an advisor signature):
•

Bring this form to the Student Service Center in Farrell Hall

•

Scan and email to: sreichard@walsh.edu

•

Fax this form to 330-490-7372.

•

Mail this form to Walsh University, Student Service Center
2020 East Maple Street, North Canton, OH 44720-3336
Attn: S. Reichard

Once you have registered for at least one semester via the registration form, the MBA program will provide you with a registration PIN Number,
sent via your Walsh email address, about mid-semester. You may then register online, using this PIN Number, via the Walsh University Cavalier
Center accessed from the top of our homepage www.walsh.edu.

Categories of Certificate Students
CERTIFICATE-SEEKING: A certificate-seeking student is a post-baccalaureate student who is seeking a certificate, having met all of the certificate admission requirements.
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MASTER OF SCIENCE IN NURSING
Program Philosophy

The Nursing Graduate Programs at Walsh University prepares advanced generalist nurses to assume leadership positions in a variety of roles. It is
our belief that is the responsibility of the faculty to provide an environment that stimulates the learner to think critically, communicate effectively
and act compassionately. We hold to the ideal of providing quality care to clients and fulfilling our responsibility as a contributing members of the
profession and society.

Program Goals:

To provide excellence in nursing education grounded in the human experience. The School of Nursing prepares the graduate to practice nursing
within the framework of Judeo-Christian values promoting health in diverse communities.

Program Outcomes:

Graduates of the MSN program will:
1. Demonstrate competent, safe care of clients based on a synthesis of knowledge and principles from nursing and related disciplines.
2. Utilize nursing research as the foundation for evidence based practice and to support nursing education.
3. Exhibit leadership skills as a central figure in the interdisciplinary health care team for the improvement of patient care and education.
4. Analyze legal and ethical issues impacting health care delivery systems and education and act as change agent for the improvement of patient
care and nursing education.
5. Demonstrate advanced clinical skills in the professional role of an advanced practice nurse or educator

Areas of Concentration:

Walsh University’s Master's Program in Nursing prepares post- baccalaureate Registered Nurses for an advanced career in two advanced generalist
roles: the Clinical Nurse Leader and Academic Nurse Educator.

Master of Science in Nursing Degree Requirements

The Master's level program in nursing requires a curriculum of 36 hours. The Core courses consist of 24 credit hours. Electives, Cognate Fields, and
the Culminating Assignment are tailored to a student's individual interest and needs.

Clinical Nurse Leader
Foundation Courses (12 hours)
NURS 600
Theoretical Development of Nursing Science
NURS 601
Research Methods and Evidenced Based Practice
NURS 602
Statistical and Epidemiological Methods for Health Sciences
NURS 603
Professional Role Development & Ethical Issues
NURS 606
Health Care Policy, Organization, and Financing

3
3
2
2
2

Practice Application Courses (13 Credit Hours)
NURS 604
Health Promotion & Disease Prevention
NURS 610
Advanced Pathophysiology
NURS 612
Advanced Pharmacology
NURS 618
Health Informatics (20 clinical hours)
NURS 614
Advanced Health Assessment (30 practice/clinical hours)

2
3
3
2
3

Expert Knowledge: (11 Credit Hours)
NURS 620
Clinical Leadership I (65 clinical hours)
NUR 621
Clinical Leadership II (65 clinical hours)
NUR 625
Clinical Immersion Project (300 clinical hours)
Total Credit Hours:
Total Clinical Hours:

3
3
5
36
480

Academic Nurse Educator
Foundation Courses (12 hours)
NURS 600
Theoretical Development of Nursing Science
NURS 601
Research Methods and Evidenced Based Practice
NURS 602
Statistical and Epidemiological Methods for Health Sciences
NURS 603
Professional Role Development & Ethical Issues

3
3
2
2
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NURS 606

Health Care Policy, Organization, and Financing

Practice Application Courses (16 Credit Hours)
NURS 610
Advanced Pathophysiology
NURS 612
Advanced Pharmacology
NURS 614
Advanced Health Assessment (30 practice/clinical hours)
NURS 615
Seminar in Advanced Clinical specialty
NURS 616
Practicum in Advanced Clinical specialty (100 clinical hours)
NURS 618
Health Informatics (20 clinical hours
Expert Knowledge: (11 Credit Hours)
NURS 630
Assessment, Measurement & Evaluation in Nursing Education
NURS 631
Curriculum Design in Nursing Education
NURS 632
Teaching Strategies in Nursing Education
NURS 635
Practicum in Nursing Education (160 clinical hours)
Total Credit Hours:
Total Clinical Hours:

2
3
3
3
2
3
2
2
3
2
4
39
310

The Master of Science in Nursing Academic Guidelines
Admission Requirements
•

Submission of a completed Walsh application for admission (online) with the $25 application fee.

•

A current unencumbered Registered Nurse license(s). One year of experience as a Registered Nurse is preferred.

•

Official transcripts documenting a baccalaureate degree in Nursing from a program accredited by a national organization responsible for
nursing accreditation (National League for Nursing Accrediting Commission (NLNAC), Commission on Collegiate Nursing Education
(CCNE) or their equivalent). Transcripts should document a minimum 3.0 cumulative grade point average on a 4.0 scale on all undergraduate
coursework. Transcripts must be in English and credentials evaluated when appropriate.

•

Completion of the Graduate Record Exam (GRE)*.

•

Completion of an Undergraduate or graduate Statistics course.

•

Two professional letters of recommendation supporting the applicant’s potential success in the Master’s program from graduate prepared
nurses or faculty members who can address the applicant’s potential or ability for functioning in the CNL or Education role (clinical skills,
critical thinking, independent decision making, collaborative skills with other health professionals, and nursing leadership). Applicants currently
enrolled in a nursing program must submit at least one (1) recommendation from a faculty member in that program.

•

Resume or CV with your application that includes work experience, educational, leadership and professional organization activities, and
scholarly activities including publications, presentations, research, honors and awards.

•

A 1-2 page essay that will serve as the basis for the admission interview with faculty. It should address the following areas:

•

•

Reasons for seeking advanced education in the MSN program at this time in your career

•

Academic and career goals and how the MSN education will help you to realize those goals.

•

Personal and professional attributes that will contribute to your success in the program

An Interview with Graduate Program Admissions Committee is required. The interview will be arranged after preliminary review of academic
credentials and application materials. The purpose of the interview is to evaluate communication and decision-making skills; educational goals;
and current leadership, scholarship, practice roles and activities.

*If the applicant meets all other admission requirements, the GRE requirement is delayed until after the first course in the program is taken. If the student is successful in earning a
B or better in the first course of the program, the GRE requirement is waived.

Registration Procedures

Students who are fully admitted to the program may register by one of the following methods:
•

Graduate students may register online via the Walsh University Cavalier Center (www.walsh.edu.) To register online, the student must obtain an
alternate PIN from their assigned academic advisor and resolve any holds that may prevent registration.

•

Obtain a form from the website (www.walsh.edu ). Click on "Academics" then "Office of the Registrar" then "Forms" to find the Graduate
Registration Form. Download a copy and fax (330) 490-7372, mail or present the completed form to the Registrar’s Office (located in Farrell
Hall).

Academic Advising

Upon admission to the master’s program, the student is assigned to a graduate faculty member who will then work with the student to develop a plan
that will allow the student to progress through the program as efficiently as possible. Students are encouraged to meet with their advisors prior to
registration each semester to confirm their program plan.
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DOCTOR OF NURSING PRACTICE (DNP)
Walsh’s DNP curriculum builds on traditional master's programs by providing education in evidence-based practice, quality improvement, and
systems leadership, among other key areas. The online, e-learning format allows students to complete the requirements for the DNP with relative
ease and on their own schedule. Faculty and support staff are available to help students through each step of the journey. Each student is challenged
to develop the skills and knowledge necessary to meet client needs in a variety of health care settings.

Program Philosophy

The Nursing Graduate Programs at Walsh University encourage individuals facing real world experiences to focus on actions established in reason
and guided by the example and teachings of Jesus Christ.

Program Outcomes

The goal of the DNP program is to prepare graduates that are leaders in nursing practice. As a graduate of the DNP program the student will be able
to:
1. Practice at the highest level of clinical nursing by integrating and applying knowledge from the sciences within the fields of organizational
management, ethics, health policy, and information technology.
2. Demonstrate leadership skills in organizational and health systems management to improve the safety and quality of health care
3. Apply analytical skills and translational science methodologies to practice-focused scholarship
4. Provide leadership in interdisciplinary collaborative teams to improve health outcomes for individuals, populations, and systems
5. Utilize strategies of risk reduction, illness prevention, health promotion, and health maintenance for individuals and populations
6. Develop skill in the analysis and shaping of health care policy that shapes health
7. Demonstrate skill in the application of ethical decision-making frameworks to resolve ethical dilemmas

Degree Requirements

The DNP program consists of a minimum of 38 credits beyond the master’s-level specialty content. The core and research courses are taken by all
students. After completing the core and research courses, students move into specialty content that will support the completion of the practicum
and residency project.
Core Courses (9 Credit Hours)
NURS 701
Nursing Science in Advance Practice: Theories & Foundations
NURS 706
Health Care Policy, Organization, and Financing
NURS 718
Health Informatics (30 clinical hours)

3
3
3

Research Courses (11 Credit Hours)
NURS 702
Advanced Clinical Nursing Research
NURS 703
Biostatistics for Outcomes Evaluation
NURS 705
Applications of Epidemiology to Health Services
NURS 708
Translating Evidence to Clinical Practice

3
3
3
2

Specialty Content Courses (9 Credit Hours)
NURS 710
Nursing Leadership Role & Ethics in Complex Health Care Systems
NURS 721
Management for Quality Improvement & Health Care Outcomes Evaluation
NURS 720
Organizational System Analysis and Design (150 clinical hours)
OR
NURS 725
Advanced Leadership in Clinical Practice (150 clinical hours)
Capstone Project Courses
NURS 730
Residency Practicum (210 clinical hours)
NURS 731
DNP Scholarly Project (150 clinical hours)
Total Credit hours^: 38-45
Total Clinical Hours: 540*

3
3
3-4(^)
3-4(^)
6-10(*^)
1-4

*^Depending on the number of clinical hours that a student had in their master’s degree program, some students may require an additional number of clinical practice hours post masters
to reach the minimum number of hours mandated by the AACN for a DNP degree. AACN requires the DNP graduate to have a minimum of 1000 clinical practicum hours
post-baccalaureate.

Registration Procedures

Students who are fully admitted to the program may register by one of the following methods:
•

Graduate students may register on-line via the Walsh University Cavalier Center (www.walsh.edu.) To register on-line, the student must obtain
an alternate PIN from their assigned academic advisor and resolve any holds that may prevent registration.

•

Obtain a form from the website (www.walsh.edu ). Click on "Academics" then "Office of the Registrar" then "Forms" to find the Graduate
Registration Form. Download a copy and fax (330) 490-7372, mail or present the completed form to the Registrar’s Office (located in Farrell
Hall).
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Academic Advising

Upon admission to the DNP program, the student is assigned to an initial graduate faculty member who will then work with the student to develop
a plan that will allow the student to progress through the program as efficiently as possible. Students are encouraged to meet with their advisors prior
to registration each semester to confirm their program plan. Upon development of the DNP Proposal, students are then assigned to an advisor
who will work with them throughout the program on the DNP Scholarly project.

Maintaining Quality and Rigor in the Walsh DNP program

The DNP Essentials provides the guidelines regarding the quality and rigor of the DNP curriculum, particularly in comparison to the master’s
advanced generalist programs.
According to the AACN DNP Roadmap Task Force Report, (October 20, 2006) Quality and rigor in DNP programs requires that the curriculum
focuses on "providing leadership for evidence-based practice. This requires competence in translating research in practice, evaluating evidence,
applying research in decision-making, and implementing viable clinical innovations to change practice. Considerable emphasis is placed on a
population perspective, how to obtain assessment data on populations or cohorts, how to use data to make programmatic decisions, and program
evaluation"
The post master’s DNP curriculum is designed to include the higher level and expanded content defined in the DNP Essentials. However, consideration will also be given to the variability that exists in master’s level nursing programs. Therefore, faculty will need to assess each candidate’s
previous educational program to determine the unique learning experiences required to meet the end-of-program competencies.
The rigor and academic content of the doctoral degree program is progressively more advanced than the master program as is demonstrated in
program learning outcomes and course syllabi, as well as the depth and breadth of assignments found in the courses. In addition, courses are
evaluated using a rubric from "Quality Matters" a program intended to provide guidelines for maintaining quality of online courses. At Walsh, the
committee that utilizes the rubric is made up of faculty both inside and outside the discipline. Nursing committee members evaluate the courses in
the master’s and doctoral program regarding the content and whether the material is appropriate for the level of course.

Doctoral Project Requirements

All Walsh Division of Nursing Doctor of Nursing Practice (DNP) students must complete a DNP Scholarly project. The project is a faculty-guided
scholarly experience that provides evidence of your critical thinking ability to apply research principles through problem identification, proposal
development, implementation, and evaluation of a problem significant to nursing practice.
Prior to starting any project you must complete the Institutional Review Board Training. Specific links for this training are as follows (all links and
information can be found on our website at http://www.walsh.edu/humansubjectsreview.):
http://www.walsh.edu/pdf/HSRPolicy2005.pdf
http://phrp.nihtraining.com/users/login.php
http://www.walsh.edu/pdf/IRBApplicationHSR.doc
The project committee requires a minimum of three members. The Project committee chair must be a doctorally prepared faculty member in the
Division of Nursing. One committee member must be external to the Division of Nursing. Committee members should have a minimum of a
Master’s degree with appropriate expertise in the topic area, e.g. clinical experts, business, or budget experts. Students must submit the names of
committee members to their faculty project chairperson for approval then fill out the Project Approval form.
The Project Proposal should include a needs assessment, rationale, and problem statement for the project. The project should also include the
following:
1. Scope of Project: Introduction, Goals and Objectives, Problem Identification.
2. Review of literature as to why this project is significant to nursing. Must be synthesis and analysis of research, not summary.
3. Projected timetable.
4. Project methods.
5. Project implementation including resources needed and plan to obtain needed resources; letters of support to implement project at proposed
setting.
6. Evaluation/outcome plan actual and predicted implications and conclusions.
Steps 1-5 are written in support of the project. These must be completed before the project approval meeting is set by the candidate.
Formal implementation of the project may not begin until IRB approval is obtained from Walsh University and setting of project. In addition, a
candidate must also (where/when appropriate) have a completed project approval form on file at Walsh University School of Nursing office.
The project should be in American Psychological Association (APA) format and adhere to the most recent edition.
Students will follow the American Association of Colleges of Nursing’s (AACN) DNP Essentials for "Clinical Scholarship and Analytical Methods
for Evidenced-Based Practice" http://www.aacn.nche.edu/DNP/pdf/Essentials.pdf.
Interdisciplinary and collaborative approaches are encouraged.
The project proposal should not exceed 15 pages double-spaced exclusive of table of contents, references, and appendices. Detailed information
is found in the Graduate Student Handbook, and will be reviewed with the student prior to development of the project.
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M.A. C OUNSELING

AND

H UMAN D EVELOPMENT

COMPREHENSIVE MISSION STATEMENT OF THE CHD PROGRAM

The mission and philosophy statement for the CHD program extends to professional counselor education the following overall mission of Walsh
University: "The University provides its students a higher education that fosters critical thinking, effective communication, spiritual growth, and
personal, professional, and cultural development. Walsh University encourages individuals to act in accordance with reason guided by the example
and teachings of Jesus Christ." The CHD program mission is centered around training professional counselors according to the core values of
leadership, service, justice and educational excellence; it describes the priorities, expectations and goals of CHD education.

Program Philosophy
The CHD program mission and philosophy statement is as follows: The Master’s program in Counseling and Human Development (CHD) is
committed to developing conscientious, professionally skilled counselors who are responsive to the needs and individual differences of all people.
We seek to cultivate within each student a greater self-awareness, a respect for the uniqueness, human dignity, and cultural background of each
person, and the moral commitment to work, first and foremost, in the best interests of clients.
To accomplish this end, the CHD program provides students with a professional foundation in both theory and research about human behavior,
and in counseling practice skills. We focus on how the understanding of human behavior and diversity is integrated into counseling practice.
Consequently, our students are involved in both the practice of professional helping and the science of professional understanding.
We seek students with diverse backgrounds and experiences who will join in promoting the mission, values and goals of the CHD program.

Program Goals
1. Develop students’ core knowledge and competencies necessary to function as professional counselors-school and mental health
2. Assist students to develop a sense of their identity as counselors and the professional orientation needed to work for the welfare of diverse
clients.
3. Prepare students for their specialized professional roles as clinical mental health counselors and school counselors.

Accreditation

The Walsh M.A. Program in Counseling and Human Development includes the two specialty areas of Clinical Mental Health Counseling and
School Counseling. Both the Clinical Mental Health Counseling and the School Counseling specialty programs are accredited by the Council on
Accreditation of Counseling and Related Educational Programs (CACREP) under the 2001 Standards.

DEGREE REQUIREMENTS: M.A. IN C.H.D. — CLINICAL MENTAL HEALTH COUNSELING

In accordance with the CACREP accreditation standards for Clinical Mental Health Counseling, the Counseling and Human Development program
with Clinical Mental Health specialization consists of 20 courses totaling 60 semester hours. Course work is divided into three areas:
•

FOUNDATIONS (3 courses) which must be taken early in the program and are prerequisites to higher level courses;

•

ELECTIVES (2 courses) that allow students to pursue further course work in an area of interest (for the clinical mental health emphasis all
electives must be in "clinical" areas);

•

AREA OF CONCENTRATION (15 courses) which are sequenced to build a strong mental health skill base.

Courses in the program are numbered 500 through 700. Students are responsible for planning their course of study with their assigned advisor and
for ensuring that all requirements are met. Within the first semester of admission to the CHD program, students must complete the CHD
Prospectus and turn it in to their advisor and the CHD administrative assistant. Changes to the Prospectus must be approved by student advisor
and/or faculty. The lower-numbered courses should be taken prior to the higher-numbered 700 courses. Prerequisites are specified within the
course descriptions listed in this catalog. Within the first semester of admission to the CHD program, students must complete the CHD Prospectus
and turn it in to their advisor and the CHD secretary. Changes to the Prospectus must be approved by student advisor and/or faculty.
The Practicum course is designed to provide students with experience under an instructor’s supervision. Such experience is necessary to enhance
counseling competencies in practitioners. Practicum (by law) requires 100 hours of work, of which 40 hours must involve direct client service.
Students must obtain Professional Liability Protection prior to starting the Practicum class.
Internship is served in an "out placement" setting. Examples of such settings include the University Counseling Services, community clinical mental
health agencies, hospitals, family services, substance abuse agencies, crisis centers, private practice, and such. Requirements for Clinical Mental
Health Counseling students include a total of 600 hours of internship with at least 240 hours of direct client service. The 240 hours of direct client
service contact must include a range of activities such as individual, couple, [family and group] counseling as well as intake, assessment, evaluation
and treatment planning. The hours must be distributed among a broad range of clinical activities.

Clinical Mental Health Counseling Course Requirements (60 Semester Hours)
Foundations (9 sem. hrs.)
BSC 560
Introduction to Counseling and the Counseling Profession
CHD 602
Research Methods and Program Evaluation
CHD 603
Assessment in Counseling

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
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Area of Concentration (45 sem. hrs.)
CHD 610
Principles, Techniques and Theories of Counseling and Development
CHD 612
Lifespan Development
CHD 624
Career Counseling*
CHD 626
Group Process
CHD 635
Addictions
CHD 665
Foundations of Clinical Mental Health Counseling Practice
CHD 730
Social and Cultural Diversity in Counseling
CHD 740
Ethics and Issues in Counseling
CHD 772
Advanced Abnormal Behavior
CHD 775
Diagnosis of Mental and Emotional Disorders
CHD 777
Treatment of Mental and Emotional Disorders
CHD 780
Personality Assessment*
CHD 790
Practicum: Counseling Techniques
CHD 796I
Internship in Clinical Mental Health Counseling I
CHD 796II
Internship in Clinical Mental Health Counseling II

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Electives (6 sem. hrs.)
CHD 710-1
CHD 710-2
CHD 710-4
CHD 710-5
CHD 710-6
CHD 710-8
CHD 749
CHD 751
CHD 752
CHD 753
CHD 754
CHD 755
CHD 756
CHD 757
CHD 762
CHD 763
CHD 764
CHD 767
CHD 768
CHD 662

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Counseling Adolescents
Counseling Children
Spirituality in Counseling
Counseling Families
Cross-Cultural Counseling
Conflict Resolution
Crisis Intervention
Counseling for Grief and Loss
Trauma Assessment and Treatment
Relational Cultural Therapy
Psychopharmacology
Supervision and Consultation
Art Therapy**
Couples Therapy
Eating Disorders
Wellness
Motivational Counseling
Art Therapy II** (Prerequisite course is CHD 756)
Cognitive-Behavioral Interventions
Individual Study: Counseling and Development

*additional course fees for testing materials required
**additional fees for art supplies required

DEGREE REQUIREMENTS: M.A. IN C.H.D. — SCHOOL COUNSELING
In accordance with the CACREP accreditation standards for School Counseling, the Counseling and Human Development program with School
Counseling emphasis consists of 16 courses totaling 48 semester hours. Course work is divided into three areas:
•

FOUNDATIONS (3 courses) which must be taken early in the program and are prerequisites to higher level courses;

•

ELECTIVES (1 course) that allows students to pursue further course work in an area of interest within education or counseling;

•

AREA OF CONCENTRATION (12 courses) which are sequenced to build a strong counseling skill base.

Courses in the program are numbered 500 through 700. The lower numbered courses should be taken prior to the higher numbered 700 courses.
Prerequisites are specified within the course descriptions listed in this catalog. Students are responsible for planning their course of study with their
assigned advisor and for ensuring that all requirements are met. Within the first semester of admission to the CHD program, students must complete the CHD Prospectus and turn it in to their advisor and the CHD administrative assistant. Changes to the Prospectus must be approved by
student advisor and/or faculty. Your advisor keeps track of your progress throughout the program by using a Student Profile Form which is updated
every semester.
"Practice oriented" courses included in the curriculum are: CHD 790, Practicum; and CHD 795, Internship in School Counseling. The Practicum
course is designed to provide students with experience under an instructor’s supervision. Such experience is necessary to enhance counseling
competencies in practitioners. Practicum requires 100 hours of work, of which 40 hours must be face-to-face counseling. At least 20 of the
face-to-face client hours must involve working with the K-12 population. Students must obtain Professional Liability Protection prior to starting the
Practicum class.
Internship is served in an "out placement" school setting under the supervision of a certified school counselor. Internship includes 600 hours of
counseling work with at least 240 hours of direct service with clients. The 240 hours of direct service with clients must include a variety of activities
such as individual and group counseling, career/vocational counseling, and other counseling experiences suitable to a school counselor.
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School Counseling Course Requirements (48 semester hours)
Foundations (9 sem. hrs.)
BSC 560
Introduction to Counseling and the Counseling Profession
CHD 602
Research Methods and Program Evaluation
CHD 603
Assessment in Counseling

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Area of Concentration (36 sem. Hrs.)
CHD 610
Principles, Techniques and Theories of Counseling and Development
CHD 612
Lifespan Development
CHD 620
Foundation and Organization of School Counseling
CHD 624
Career Counseling*
CHD 626
Group Process
CHD 635
Addictions
CHD 637
Consultation, Collaboration and Leadership
CHD 680
Issues in School Counseling
CHD 730
Social and Cultural Diversity in Counseling
CHD 740
Ethics and Issues in Counseling
CHD 790
Practicum: Counseling Techniques
CHD 795
Internship in School Counseling
CHD 662
Individual Study: Counseling and Human Development

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Electives (3 sem. hrs.)
Clinical Intervention:
CHD 710-1
CHD 710-2
CHD 710-4
CHD 710-5
CHD 710-6
CHD 710-8
CHD 749
CHD 751
CHD 752
CHD 753
CHD 756
CHD 762
CHD 767
CHD 768
CHD 662

3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.
3 sem. hrs.

Counseling Adolescents
Counseling Children
Spirituality in Counseling
Counseling Families
Cross-Cultural Counseling
Conflict Resolution
Crisis Intervention
Counseling for Grief and Loss
Trauma Assessment/Treatment
Relational Cultural Therapy
Art Therapy**
Eating Disorders
Art Therapy II** (Prerequisite course is CHD 756)
Cognitive-Behavioral Interventions
Individual Study: Counseling and Human Development

*Additional course fees for testing materials required.
**Additional fees for art supplies required.

THE BA/MA PROGRAM
The BA/MA Program combines the Bachelor of Arts in Behavioral Science with the Master of Arts in Clinical Mental Health Counseling or in
School Counseling. Prospective high school graduates must meet the following admission criteria:
1. Minimum high school GPA of 3.5 or higher;
2. Minimum ACT of 27 or SAT score of 1100;
3. Graduate in the top 10% of high school class.
Students must be admitted to the University and complete a separate application for the BA/MA Program, submit a writing sample and participate
in an interview with the BA/MA faculty.
Students interested in this program should contact Dr. Penny Bove (490-7257) or Dr. Linda Barclay (490-7264) for further information.

C.H.D. ACADEMIC GUIDELINES
Admission Requirements

Persons with a bachelor’s degree from an accredited college or university, who demonstrate good scholastic standing and personal and professional
potential, will be considered for admission to the CHD program. Applicants should contact the Admissions Office at least six weeks before classes
begin. Other requirements include:
•

Completed application form accompanied by a nonrefundable application/registration fee of $25

•

Official transcript(s) of undergraduate and all other graduate study sent directly from the applicant’s college or university to Walsh’s Admission
Office. Transcripts are not necessary for Walsh University (formerly Walsh College) graduates
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•

Three recommendations — CHD Program forms completed by persons qualified to appraise scholastic aptitude, personal and professional
promise such as a past instructor or a professional working in the mental health field

•

At least a 3.0 grade point average (GPA) on a 4.0 scale and either a score of 145 verbal and 146 quantitative on the Graduate Record Examination (GRE) (effective 2012) or a minimum score of 395 on the Miller Analogies Test (MAT) (effective 2012).

•

A notarized affidavit of good moral conduct

•

Interview with the CHD Program Director

•

Evidence of proficiency in written English through a writing sample addressing two questions. In-state applicants will complete the writing
sample at Walsh University and may schedule it before or after their interview with the Program Director. Applicants should contact the CHD
Program administrative assistant at 330-490-7211 for scheduling. Applicants from other countries or those who must complete a telephone
interview need to contact the Program Secretary for instructions regarding completing the writing sample.

Registration Procedures

To register for classes, students must submit proposed coursework to their advisor for approval. Students are expected to plan their coursework
with their advisor on the CHD Prospectus. Students register for classes by submitting their approved registration form to the Student Service Center
after they have met with their advisor.

Categories of Graduate Students
•

NON-MATRICULATED STUDENT — students who do not intend to pursue a degree in counseling. Generally, these are "licensure only"
students who already have a master’s degree and are completing courses required for school or clinical mental health counseling licensure in
Ohio. A CHD degree-seeking student cannot be enrolled as a non-matriculated student.

•

MATRICULATED STUDENT — graduate students who have met all admission requirements for the CHD master’s degree program.

•

CANDIDACY — matriculated students who have taken at least half of the course work for their CHD program (including a process course)
and successfully completed such courses with a cumulative grade point average of 3.0 or higher. A student will be considered for candidacy for
a master’s degree after the following requirements are met:

•

A minimum of half of the course work for the program must be completed;

•

The student must have a 3.0 cumulative grade point average or better in all courses taken at Walsh University;

•

Faculty review of student retention records and faculty endorsement;

•

The Graduate Council must review and recommend the student for advancement to candidacy.
After review, the student will be notified of his/her standing in the program.

•

Continued enrollment in the Master’s program is contingent upon achievement of candidacy.

Academic Advising

Graduate students in all categories are to consult with advisors. The advisor’s duties are to serve as consultant in planning the student’s program,
endorsing the student’s application for degree candidacy, and arranging for required comprehensive examination.
A consultation with the advisor is required prior to registration for graduate courses through the Cavalier Center online registration.

Comprehensive Examination

A final comprehensive examination covering the student’s area of specialization is required in the Counseling and Human Development program.
The examination is taken during the last semester the student is completing course requirements or after all course work is completed. Those who
fail the comprehensive examination may take a second examination as defined by program policy. If the second examination also is unsatisfactory,
matriculation will be terminated. Application for the comprehensive examination must be filed in the CHD Program Office.

Dual Specialization Policy - M. A. In Counseling and Human Development

Students may simultaneously complete the requirements for both specializations, Clinical Mental Health Counseling and School Counseling in the
M.A. in Counseling and Human Development. Both specializations will be posted on the diploma. A Declaration of Dual Specialization form must
be approved by the CHD Program Director and filed with the Office of the Registrar at least one semester before graduation.
In order to have both specializations posted on the diploma, all course requirements for school and clinical mental health specialties must be
fulfilled, and students must successfully complete CHD 790 - Practicum for Dual Specialization. The Dual Specialization requires 72 semester
hours. A student may not return for a second degree in the second specialization once the M.A. has been conferred.

Student Retention Policy

CHD faculty members recognize that graduate student training is a developmental process; that is, faculty members understand that professional
counseling competencies develop over time. CHD faculty members want to see all matriculated students acquire the competencies necessary for
them to function in their professional roles as school and clinical mental health counselors, succeed in their graduate studies, and complete their
master’s degree. At the same time, CHD faculty members have ethical and professional responsibilities to serve as gatekeepers to the profession by
identifying problematic student behaviors, and insufficient student competence in academic, clinical and professional knowledge and skills (ACA
Code of Ethics, 2005, Section F; CACREP, 2001, Section VI, Standard B). In order to ensure that each student receives timely feedback to
improve academic and clinical competencies and correct problematic behaviors, the CHD faculty members have adopted this retention policy.
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The purpose of the retention policy is to establish a systematic means to evaluate students’ competencies and professional behaviors, and to set up
a process to address the development (and/or remediation) of students’ professional skills (academic and clinical), and/or professional behavior.
The implementation of this policy is intended to provide students with information related to the overall progress of their professional development. See the CHD Handbook for complete policy, forms, processes and procedures.

"Licensure Only" Non-Matriculated Status

Individuals who hold a master’s degree in counseling which does not meet the licensure requirements in Ohio must obtain a prescription for
required coursework from the Ohio Counselor, Social Worker and Marriage and Family Therapist Board. They are eligible for licensure-only
(non-matriculated) admission at Walsh University. Individuals who hold a master’s degree in education or counseling other than school counseling,
must obtain the equivalence of a Walsh school counseling degree to become licensed as a school counselor. They are also eligible for licensure-only
(non-matriculated) admission at Walsh University.

Professional Organizations
The Alpha Mu (Walsh University) Chapter of Chi Sigma Iota

Chi Sigma Iota is an international honor society of counseling professionals and professionals-in-training who are dedicated to excellence in
scholarship, research, and clinical practice. It was established January 1, 1985, and the first initiation was held by the Alpha Chapter of Ohio University in March of 1985. Today there are 193 chapters and over 30,000 initiated members. National headquarters are located in Greensboro, N.C.
The Walsh University chapter, Alpha Mu, was established in the spring of 1987 and has grown from five members to over 100 members comprised
of both counseling professionals or professionals-in-training. The purpose of Chi Sigma Iota is to promote and recognize exemplary attainment in
the study and practice of counseling.
Students enrolled in the Walsh University Graduate Program in Counseling and Human Development may be invited to join Alpha Mu upon
recommendation of the faculty and if they meet the following requirements:
•

a grade point average of 3.5 or better on a 4.0 scale

•

attainment of candidacy

•

promise of active participation in the chapter

•

faculty endorsement

Faculty, alumni, and participating professional counselors who are either certified or licensed, and who have given evidence of distinguished
scholarship and professional service, including professional credentials and/or graduation from a Council for Accreditation of Counseling and
Related Education Programs (CACREP) approved program, are also eligible to be invited to join.
Membership in the Alpha Mu chapter can make a valuable contribution to the professional development of the Counseling student as they become
part of a network of professionals who ascribe to high standards of scholarship and practice. Alpha Mu offers many events and programs for CHD
students, such as an annual initiation dinner, speakers and programs on current issues and topics relevant to the counseling field, a chapter networking directory, and all-day workshops or seminars with the opportunity to earn continuing education units (CEUs) for license renewal.

Scholarships

In addition to sponsoring the $1,000 Sandra I. Lopez-Baez tuition scholarship, the Alpha Mu chapter offers a one-time book scholarship during the
fall and spring semesters and a one-time tuition scholarship to counseling students who demonstrate financial need. To apply for these scholarships,
contact Dr. Ruthann Anderson and/or Dr. Carrie VanMeter, faculty advisors for the chapter.
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Division of Education Mission Statement

Mission guided by the vision of the Brothers of Christian Instruction , the Division of Education develops educators who serve all learners with a
willing spirit in a global society.
Three distinctive features characterize the Division of Education at Walsh University: the commitment to Judeo-Christian ideals in professional
practices; respect for the dignity of all learners and the potentials they represent; and the critical importance of service learning. These commitments are evident in all aspects of the activities and services offered by the Division of Education.
The faculty and students enjoy close connections that represent the best ideals of the Judeo-Christian traditions. The small student/faculty ratio
enables students to develop caring, compassionate, and supportive relationships in the interest of accommodating each student’s unique life experiences and academic needs. Intra-community relationships provide a
foundation in which open communication, collaboration, and creativity manifest in the professional practices that students apply and demonstrate
in field and clinical experiences.
Believing that ALL learners have special needs, the Division of Education fosters the positive development of each student’s knowledge, skills, and
dispositions to enable each one to teach a diverse learning population effectively. Each Walsh University student is exposed to a wide variety of
models of teaching, curriculum designs, and diverse community connections in classroom practices and in field experiences.
The commitment to service learning is evident in the number and variety of field placements, which are carefully structured throughout the Teacher
Preparation Program. These experiences enable each student to provide tutorial support, intervention service, and enrichment instruction through
partnerships with community programs and schools.
The Walsh University graduate program in Education seeks to provide superior educational service to its students and the communities it serves.
The program curriculum enhances the professional growth of practicing educators and, as a result of the improved instruction they then provide in
their own schools, furthers the growth and development of their pupils and students. The school systems and communities mutually benefit from
these professional educators because of their leadership, enhanced abilities, increased knowledge, effective modeling of the best in the profession,
and expanded resources.
The Master of Arts in Education degree is designed for in-service school personnel.

Program Objectives
•

Provide opportunities for improved instruction through the acquisition of new or more highly developed skills and abilities.

•

Develop new attitudes or reinforce currently held beliefs that result in a productive learning climate.

•

Address the needs of educators as lifelong learners.

•

Provide resources and growth opportunities for counselors, administrators, and other school personnel.

•

Establish a network of mutually beneficial interaction and communication with school systems and communities that provide students for the
program.

•

Provide information and courses to extend or enhance teacher knowledge in content areas and/or grade levels.

•

Provide opportunities to aid teachers in assisting their students in adjusting to life in an increasingly diverse world.

Program Student Learning Outcomes (PSLOs):

The Graduate of the Master of Arts in Education Program will:
1. Critique research and theories related to pedagogy, learning, and leadership
2. Create intervention and teaching strategies, based on research and literature in the field, to meet the needs of all learners
3. Construct appropriate education artifacts reflecting best practices relative to 21st Century Skills
4. Analyze current professional teaching, leadership, and learning practices to determine those most appropriate for application
5. Use data to make decisions and inform their teaching and/or leadership practice in a transformative learning environment

Transition Points in the Master of Arts in Education Program

In the MAED there are four major transition points candidates should be knowledgeable about. The first occurs at admission with entry into the
graduate program; the second occurs at entrance to the graduate practicum; the third is at the exit from graduate practicum; and the last point is at
graduation with program follow-up. This follow-up occurs through the use of surveys to candidates and their employers.
Data is collected at each gate to measure program effectiveness and to determine adjustments in the curriculum to ensure each MAED candidate
adequately meets the minimum standard for the six candidate proficiencies. Candidates should be aware of deadlines and program requirements for
each transition point and should work closely with their advisors to ensure all pre-conditions are met in a timely basis.

Transition Point #1 Entry Into The Graduate Program

Transition Point #1 for students in the MAED program occurs during the admissions process. Candidates pursuing admission to the MAED would
need to complete or submit each of the following:
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•

Miller Analogies (396) or GRE (900 combined) for everyone

•

Entrance Essay with rubric (minimum rating of 2)

•

3 Letters of Recommendation

•

Verify current teaching license

•

Clear BCII and FBI check

•

Complete application to the office of admissions

Transition Point #2 Entry Into Graduate Practicum

In order for the MAED candidates to move into the next phase of their graduate program the candidate must successfully fulfill the following
requirements:
•

3.0 GPA in accepted graduate work

•

Completion of 18 hours of courses with 9 credits coming from foundation (EDF) courses and assigned assignments (minimum grades B)

•

Presented to and approved by Graduate Council

Transition Point #3 Exit From Graduate Practicum
•

Completion of EDF 701 course (minimum grade of B)

•

Professional development project (minimum rating of 2)

•

Action Research/Impact project (minimum rating of 2)

Transition Point #4 Program Follow-Up
•

Focus groups with alumni

•

Alumni surveys

•

Employer survey

The Education Placement Office (Hannon Center #110)

The personnel in the Education Placement Office serve as coordinators for all field experience assignments, BCII background checks, admission to
the Teacher Preparation Program, pre-clinical practice/clinical practice placements. The Education Placement Office is also the source for all
documents, application forms, testing information booklets, and PRAXIS registration materials. The Placement Office staff assists candidates as
they proceed through these various application points, including admission into the Teacher Preparation Program and application for pre-clinical
practice / clinical practice. Completion of all educational and content coursework, and passing all required Praxis II tests are prerequisites for
student teaching.
A criminal background check and FBI check is required for all education students prior to entering any classroom for observations, field
experiences and/or pre-clinical/clinical practice. Only students who have submitted a clear check are permitted to participate in any observations,
field or clinical experiences.
All students applying for the Teacher Preparation Program and Pre-Student/Student Teaching should be aware that prior criminal convictions, whether or not the conviction has been
expunged, can affect his/her ability to obtain a license to teach in the State of Ohio and/or affect his/her ability to obtain employment in a pre-school program, parochial school, public
school district or chartered non-public school. It is the student’s responsibility to determine whether he or she is eligible for licensure and/or employment as a teacher in the State of Ohio.
Each Walsh University education student is responsible for maintaining the high moral and ethical standards necessary to be included in field experiences, pre-student/student teaching
and to become licensed to teach in the State of Ohio.

Title II Information

On the Ohio Praxis II group of written tests of educational theory and techniques for the 2009/2010 academic year, Walsh University candidates
achieved a pass rate of 100% on the Principles of Learning and Teaching K-3; 5-9, and 7-12 tests.
Candidates who took the following content tests passed at a 100% rate: Early Childhood Education and Special Education Knowledge-based Core
Principles test. The summary pass rate for all tests is 100%.
The Division of Education’s Teacher Preparation Program enrolled 75 candidates who completed the program during the 2009-2010 reporting
period. For additional data on the Praxis II scoring, please contact the university’s Office of Admissions or visit the Walsh University website at
www.walsh.edu.

M.A. IN EDUCATION ACADEMIC GUIDELINES
Admission Policy for Graduate Education Program

Persons with bachelor’s degrees from accredited colleges, with promising scholastic standing, and with personal and professional potential, will be
considered for admission to the Division of Education Graduate Program. New students planning to take graduate courses should contact the
Director of Graduate Studies in the Division of Education at least six weeks before classes begin.
Requirements for admission as a matriculated student in the Master of Arts in Education Program:
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•

Completed application form, accompanied by a non-refundable application/registration fee of $25.

•

Official transcript(s) of undergraduate and other graduate study sent directly from the applicant’s college(s) to Graduate Admissions at Walsh
University. Transcripts are not necessary for Walsh University graduates.

•

Recommendations by three unrelated persons qualified to appraise scholastic aptitude and personal and professional promise.

•

A minimum undergraduate grade point average of 3.0 on a 4.0 scale (or the equivalent) is required for admission to the program.

•

Take and Submit results of Graduate Record Examination (GRE) (900 minimum score) or the Miller’s Analogy Test (MAT) (396 minimum
score). Institution number is 1926.

•

Notarized Affidavit of Good Moral Character.

•

Copy of Teaching License (If a licensed teacher)

•

Interview with the Director of Graduate Education Studies in the Division of Education

•

Evidence of proficiency in written English (minimum score of 2 [of 3]).

With permission of the Director of Graduate Studies in the Division of Education, a maximum of three courses or nine semester credits of
graduate work may be allowed to transfer from other accredited institutions, provided the work is "B" quality or better. The remainder of the
course work for the master’s degree must be earned at Walsh University. Usually no transfer of credit will be allowed for courses taken more than
five years prior to matriculation in the graduate program.
Permission to register for a course without formal admission to the Master of Arts in Education program may be granted to a non-matriculated
college graduate by the Director of Graduate Education in the Division of Education.
A maximum of six graduate credit hours may be taken prior to admission to the M.A. program. Once application is complete and approved student
may continue course work.

Registration Procedures

Students who are fully admitted to the program may register by either of the following procedures:
•

Call 330-490-7367 to reserve a place in a class. You will be asked to provide your name, address, telephone number and social security number.
You will process the official registration at the first class meeting.

•

Complete the registration form provided on the Walsh website (www.walsh.edu) and return it in person, by mail or fax (330-490-7372).

Categories of Students
•

NON-MATRICULATED: A non-matriculated student is a student enrolled in a graduate course who has not completed admission requirements or who does not intend to pursue a graduate degree but wishes to enroll in graduate coursework for professional development. A
non-matriculated student may apply for transfer as a matriculated student. Not more than 6 semester hours taken as a non-matriculated student
may be applied toward the master’s degree.

•

MATRICULATED: A matriculated student is a degree-seeking student who has met all admission requirements for the degree program.

•

CANDIDATE: A candidate is a matriculated student who has successfully completed at least one half of the coursework for the degree program with a cumulative quality point average of 3.0 or higher and has received the recommendation of advancement to candidacy status from
the Graduate Council.

Academic Advising

Graduate students in all categories are to consult with advisors. The advisors’ duties are to serve as a consultant in planning the student’s program,
endorse the student’s application for degree candidacy, and arrange for required culminating action research project.

An interview with the advisor is required prior to the first registration for graduate courses and before each subsequent registration.

Comprehensive Examination:

The comprehensive examination is offered twice a year (October and March). Candidates must make application by October 1st if taking the exam
in October or March 1st if taking the exam in March. Application can be obtained through the Division of Education Secretary. Candidates must
also include a $50 check payable to Walsh University at the time of application. Candidates must have 30 hours of coursework and all EDF courses
completed to take the comprehensive examination

All foundation courses MUST be completed prior to sitting for the Comprehensive Exam.

Action Research/Impact Project:

Candidates can Choose to complete the Action Research Project in lieu of the comprehensive examination.
The candidate will also have to apply and receive approval from the Human Subjects Review Committee prior to beginning research. Candidates
must complete the tutorial for the HSR proposal by going to the Walsh website (www.walsh.edu) click on academics and then Human Subjects
Review. The candidate must complete the tutorial, obtain the certificate, complete the proposal and submit the proposal with the certificate to the
HSR board. Candidates need to obtain the approval from the Division of Education and HSR the semester prior to completing the research. Any
candidate who begins research before receiving approval from the Director of Graduate Education Studies and Human Subjects Review will NOT
be able to continue research until all requirements and permissions/approvals have been met.
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The dates for submission of the proposal to the Division of Education are November 1st for candidates completing the action research
in Spring semester and April 1st for candidates completing the action research in Fall semester.
*Candidates must choose one of the above options (Comprehensive Exam or Action Research) and must successfully complete and
pass in order to complete degree requirements. Canfield candidates will only take the Comprehensive Exam option.
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D EGREE R EQUIREMENTS : M.A. IN E D .
PROGRAM REQUIREMENTS (36 semester hours) All courses are three semester hours unless otherwise noted.
Those interested in pursuing a Master of Arts in Education degree who already have a valid teaching certificate/license or who do not intend to
teach follow the guidelines listed below. Coursework is just as demanding as the licensure program; the difference is that the student teaching
experience required in the licensure program is not a part of the requirements for this program. A total of 36 semester hours are necessary for
graduation.

M.A.E.D. REQUIREMENTS (21 semester hours)
Core (18 semester hours)
EDF 601
Psychology of Learning
EDF 606
Accommodating Learners with Special Needs
EDF 607
Research Methods
EDF 620
Teaching and Learning
EDF 621
Legal and Ethical Issues in Education
EDF 622
Philosophy of Education
*A minimum of 3 EDF courses must be taken prior to approval for candidacy..

Capstone Course (3 semester hours) Taken during the final semester of the MAED program
EDF 701
Capstone Experience
Electives (15 semester hours)
With the approval of the Walsh University graduate advisors, the remaining 18 hours may be fulfilled by core, elective, or alternative format courses.
The choice includes courses from EDT (3 digit course numbers) and up to six hours of alternative format courses or workshops.
EDT 600
Creative Approaches to Individualizing Instruction
EDT 601
Information and Communication Technologies for Teaching and Learning
EDT 602
Implementing Content Area Curriculum
EDT 603
Mentoring and Supervision
EDT 605
School-Community Relations
EDT 608
Historical Perspectives in Education
EDT 611
Multicultural Education: Curriculum and Instruction
EDT 614
Instructional Leadership
EDT 650
Developmental Language and Literacy
EDT 651
Methods of Teaching Developmental Reading
EDT 652
The Principles and Practices of Teaching Phonics
EDT 653
Reading Assessment and Intervention
EDT 654
Reading in the Content Areas
EDT 655
Clinical Practicum in Reading
EDT 662
Independent Study in Education
EDT 670
Positive Strategies in Discipline
EDT 700
Seminar: Current Trends in Education
EDT 710
Assessing Student Performance
Students may apply a maximum of six credit hours from workshops or alternative format courses to their program of graduate studies. The
Division of Education at Walsh University, the Ohio Department of Education, and other accredited institutions offer these opportunities to
in-service educators. The student’s advisor, the Director of Graduate Studies in Education, and registrar should be consulted PRIOR to workshop
or course enrollment at another institution to confirm that the content is of sufficient rigor to warrant the University’s acceptance of the credits.
Additionally, through a collaborative agreement with Walsh University, the Communicate Institute regularly offers the courses listed below. Only
Communicate Institute courses listed in this catalog may be applied toward fulfillment of the M.A.Ed. requirements at Walsh University. For a
complete schedule of these offerings, visit their Web site at www.communicateinstitute.com.
EDT 6690
Lifepower
EDT 6696
Time and Life Mastery
EDT 6691
Developing Self-Reliance
EDT 6698
Mentorship in Schools
EDT 6692
Adventures in Attitudes
EDT 6699
Time and Life Mastery
EDT 6693
People Skills in Coaching Athletes
EDT 6721
Proficiency Strategies
EDT 6694
Peak Communication
EDT 6724
Educating for Character
EDT 6695
Cooperative Learning
EDT 6729
Effective Instruction

Schedule of Classes

Graduate courses are offered predominantly during evening hours to allow students who work access to classes. Courses are offered in a three
semester format through summer, fall, and spring. Courses will be offered in an accelerated format with two, 8-week sessions in Fall and Spring
Semesters. Course rotation allows for an alternating format, which offers students easy access to the courses needed to complete their programs of
study. Courses offered in the summer may be scheduled either during the day or evening hours.
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Course Rotation

These courses are offered on a regular rotation, as shown below. Graduate students in the Division of Education are encouraged to attend to this
rotation. Fall and Spring semester offerings are scheduled in the evening to accommodate in-service educators and students with other daytime
obligations. Those identified as occurring during the "May" term usually meet from the first week in May through the first week in June, during
evening class sessions. Those classes meeting during the "June/July" term begin in mid-June (after area schools have concluded their academic
year) and continue through mid- to late-July. These classes will meet during daytime periods and are scheduled so that students may enroll in
multiple offerings during the same summer term. The courses for Reading Endorsement (EDT 650, EDT 651, EDT 652, EDT 653, EDT 654 and
EDT 655) are offered every fall and spring term, and in alternative formats during the May and/or June/July terms. Special Topics in Education
(EDT 7XX) is offered in response to identified needs, interests, and new developments in the profession. (Rotation of courses may change based on
increases/decreases in enrollments.)

Courses Offered Every FALL Term:
SESSION I
EDF 607
EDF 621
EDF 622
EDT 605

SESSION II
EDF 601
EDF 620
EDF 606
EDF 701

Courses Offered Every SPRING Term:
SESSION I
EDF 607
EDT 601
EDT 602
EDT 670

SESSION II
EDF 620
EDT 611
EDT 710
EDF 701

Courses Offered Every MAY Term:
EDF 606
EDF 622
EDT 603

Courses Offered Every JUNE/JULY Term:
EDF 601
EDT 700
EDT 600
EDT 601
EDT 670
EDF 607

Clinical Hours Requirements
Core Courses with Field Hours
EDF 601
Psychology of Learning
EDF 606
Accommodating Learners with Special Needs
EDF 620
Teaching and Learning
EDF 701
Capstone Experience

10 Hours
10 Hours
10 Hours
10 Hours

Elective Courses with Field Hours
EDT 601
Information and Communications Technologies for Teaching and Learning
EDT 651
Methods of Teaching Developmental Reading
EDT 652
The Principles and Practices of Teaching Phonics
EDT 653
Reading Assessment and Intervention
EDT 654
Reading in the Content Area
EDT 655
Clinical Practicum in Reading
EDT 670
Positive Strategies in Discipline

10 Hours – LEAD only
20 Hours
10 Hours
20 Hours
20 Hours
30 Hours
10 Hours – LEAD only

New Program Tracks - Beginning Fall 2012
READING LITERACY (36 semester hours)
Core (15 semester hours)
EDF 601
Psychology of Learning
EDF 607
Research Methods
EDF 620
Teaching and Learning
WALSH UNIVERSITY GRADUATE CATALOG 2012-2013

31

EDF 621
EDF 622

Legal and Ethical Issues in Education
Philosophy of Education

*A minimum of 3 EDF courses must be taken prior to approval for candidacy..

Capstone Course (3 semester hours) Taken during the final semester of the MAED program
EDF 701
Capstone Experience
Reading Literacy Required Courses (18 semester hours)
EDT 650
Developmental Language and Literacy
EDT 651
Methods of Teaching Developmental Reading
EDT 652
The Principles and Practices of Teaching Phonics
EDT 653
Reading Assessment and Intervention
EDT 654
Reading in the Content Areas
EDT 655
Clinical Practicum in Reading

LEADERSHIP WITH PRINCIPAL LICENSE (36 semester hours)
Core (18 semester hours)
EDF 601
Psychology of Learning
EDF 705
Pupil Services
EDF 607
Research Methods
EDF 620
Teaching and Learning
EDF 621
Legal and Ethical Issues in Education
EDF 622
Philosophy of Education
*A minimum of 3 EDF courses must be taken prior to approval for candidacy.

Capstone Course (3 semester hours) Taken during the final semester of the MAED program
EDF 701
Capstone Experience
Leadership Required Courses (15 semester hours)
EDT 602
Implementing Content Area Curriculum
*EDT 603
Mentoring and Supervision
*EDT 605
School-Community Relations
*EDT 614
Instructional Leadership
*EDT 710
Assessing Student Performance
*Courses that count toward Teacher Leader Endorsement
Principal Licensure - Required Courses (Post-Masters) (9 Hours)
EDF 706
Principalship
EDF 707
Personnel Management and Leadership
EDF 708
Internship
•

Awaiting approval from the Ohio Board of Regents

21st CENTURY TECHNOLOGIES (36 semester hours)
Core (18 semester hours)
EDF 601
Psychology of Learning
EDF 606
Accomodating Learners with Special Needs
EDF 607
Research Methods
EDF 620
Teaching and Learning
EDF 621
Legal and Ethical Issues in Education
EDF 622
Philosophy of Education
*A minimum of 3 EDF courses must be taken prior to approval for candidacy.

Capstone Course (3 semester hours) Taken during the final semester of the MAED program
EDF 701
Capstone Experience
21st Century Technology Required Courses (15 semester hours)
EDT 601
Information and Communications Technologies for Teaching and Learning
EDT 616
Survey of 21st Century Teaching and Learning Technologies
EDT 617
Advanced instructional Technologies
EDT 618
Design, Development and Delivery of eLearning
EDT 619
Applying 21st Century Teaching and Learning Research to Educational Practice
*Courses that count toward Teacher Leader Endorsement
Principal Licensure - Required Courses (Post-Masters) (9 Hours)
EDF 706
Principalship
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EDF 707
EDF 708
•

Personnel Management and Leadership
Internship

Awaiting approval from the Ohio Board of Regents

Field Hours Specific to Leadership with Principal Licensure
EDF 601
Psychology of Learning
EDF 607
Research Methods
EDF 620
Teaching and Learning
EDF 701
Capstone Experience
EDF 705
Pupil Services
EDF 708
Internship
EDT 605
School and Community Relations

10 hrs.
10 hrs.
10 hrs.
10 hrs.
10 hrs.
75 hrs.
5 hrs.

•
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E NDORSEMENT P ROGRAMS
Pre-K Through 12th Grade Reading Endorsement__(18 Hours)

In order to take the reading courses the candidate should be pursuing a license or already hold a teaching license and is interested in adding the
reading endorsement. The required courses are:
Courses
EDT 650
EDT 651
EDT 652
EDT 653
EDT 654
EDT 655

Developmental Language and Literacy
Methods of Teaching Developmental Reading
The Principles and Practices of Teaching Phonics
Reading Assessment and Intervention
Reading in the Content Area
Clinical Practicum in Reading

Interested candidates should consult with the Reading Program Coordinator for specific details about this endorsement.

Teacher Leader Endorsement Program__(12 Hours)

Completion of this program will enable individuals who hold a valid Ohio teaching license to add the Teacher Leader Endorsement to their teaching
credentials upon completing four years of teaching and completing a Master’s Degree.
Courses
EDT 614
EDT 710
EDT 605
EDT 603

Instructional Leadership
Assessing Student Performance
School & Community Relations
Mentoring & Supervision

Candidate must be a licensed teacher and have taught for 4 years prior to applying for the endorsement.
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L.E.A.D. P ROGRAM (L ICENSURE IN E DUCATION FOR
A DULTS WITH D EGREES )
Any student who has received a Bachelor’s Degree (either B.A. or B.S.) is eligible to add teaching licensure to his/her credentials. While the
individual programs vary by subject area, most post-baccalaureate students are able to complete their licensure preparation courses in four or five
semesters, attending classes full-time. Individual program guides are available through the Admissions Office. Depending on the licensure area
sought (Early Childhood Education, Intervention Specialist Education, Multi-Age Physical Education, Middle Childhood Education, or Adolescent
to Young Adult Education), the Coordinator of the L.E.A.D. Program from the Division of Education will also provide assistance in planning each
student’s particular preparatory program. Call 330-490-7177 for specific information.
Regardless of licensure program, certain commonalities apply to any student who elects to participate in the Teacher Preparation Program after
completing his/her bachelor’s degree.
1. Most of the basic education courses required for licensure can be taken EITHER at the graduate or undergraduate level. The equivalencies are
listed below:
Undergraduate Course
Graduate Equivalency
EDUC 107
None
EDUC 206
EDF 606
EDUC 208
EDT 601
EDUC 264
EDF 601
EDUC 250
EDT 650
EDUC 351
EDT 651
EDUC 352
EDT 652
EDUC 353
EDT 653
EDUC 354
EDT 654
EDUC 455
EDT 655
ISE 243
EDT 670
Students may elect, by individual courses, to take any class at the graduate OR undergraduate level in fulfillment of licensure program requirements.
*Admission to the Teacher Preparation Program required PRIOR to enrollment.
*Can only be taken if seeking licensure in AYA Language Arts or Social Studies.
2. In preparation for licensure, each student must complete at least 300 hours of field experience PRIOR to student teaching. These documented
hours must represent a range of experiences with diverse learners in urban, suburban, and rural districts, and both public and parochial schools.
Additionally, at least one of these experiences must include accommodating students with special needs. The student’s course instructors,
advisor, and the Education Placement Office will assist each student in fulfilling these requirements prior to student teaching.
3. As a condition for visiting schools or working with students, Walsh University requires each licensure candidate to submit a clear BCII background check.
All students should be aware that prior criminal convictions, whether or not the conviction has been expunged, can affect his/her ability to
obtain a license to teach in the State of Ohio and/or affect his/her ability to obtain employment in a pre-school program, parochial school,
public school district or chartered non-public school.
It is the student’s responsibility to determine whether he or she is eligible for licensure and/or employment as a teacher in the State of Ohio.
Each Walsh University education student is responsible for maintaining the high moral and ethical standards necessary to be included in field
experiences, pre-student/student teaching and to become licensed to teach in the State of Ohio.
4. In addition to applying to the graduate program, each licensure candidate must also apply to the Teacher Preparation Program. The forms
associated with this process are available in the Education Placement Office. This application is made once several criteria are met, including:
Requirements for LEAD Candidates
•

Admission into the Master’s of Arts in Education Program

•

MAT (396) or GRE (900 combined) in place of ITED or Praxis I tests

•

GPA = 3.0, overall and content (undergraduate and graduate)

•

4 core education courses (minimum grades of B for each course)
•

EDUC 107, School and Society

•

EDF 601, Psychology of Learning (in lieu of EDUC 264)

•

EDF 606, Accommodating Learners with Special Needs (in lieu of EDUC 206)

•

EDT 601, Computer as an Instructional Tool (in lieu of EDUC 208)

•

BCII & FBI checks (clear)

•

Developmental portfolio (minimum rating of 2)
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•

Three Walsh University faculty recommendations (two of which must be Division of Education faculty)

•

Official transcripts on file

•

Evidence of proficiency in written English

A listing of the pre-professional requirements can be obtained in the Education Placement Office, Hannon Center Room #110.
5. The pre-student teaching experience at Walsh University is completed in the same location, and with the same cooperating teacher(s) as the
planned student teaching semester. Depending on the intended licensure area, these pre-student teaching classes are to be taken one semester
before student teaching:
Licensure Area
Pre-Student Teaching Methods Course(s)
AYA Language Arts
AYA 431
AYA Mathematics
AYA 432
AYA Science
AYA 433
AYA Social Studies
AYA 434
MCE (choose two):
Language Arts
MCE 423
Mathematics
MCE 424
Science
MCE 425
Social Studies
MCE 426
Physical Education
EDUC 463
Early Childhood Education
ECE 410
Intervention Specialist Education
ISE 441
6. Upon completion of all required courses, a minimum of 300 hours of documented field experience, approval of the Student Teaching Application, and successful completion of the pre-student teaching methods course(s), the candidate completes his/her student teaching semester.
Working in cooperation with the Education Placement Office, each licensure candidate is regularly observed by a university supervisor, in
addition to his/her assigned cooperating teacher. Throughout the Teacher Preparation Program, and especially during the student teaching
semester, the Pathwise assessment model is utilized to evaluate the student teacher’s preparation, classroom practices, and professionalism. A
professional e-portfolio is developed to document achievement in each Ohio Educator Standards and is aligned with the Division of Education Candidate Proficiencies. The licensure candidate normally registers for two courses in fulfillment of the student teaching requirement: a
seminar (3 credit hours) and the student teaching experience itself (3 credit hours). The specific courses are listed below:
Intended Licensure Area
Student Teaching Semester Courses
All AYA Subjects
EDUC 362 - Lead Student Teaching
EDUC 468 Seminar: Student Teaching
Middle Childhood
EDUC 362 - Lead Student Teaching
EDUC 468 Seminar: Student Teaching
Physical Education
EDUC 362 - Lead Student Teaching
EDUC 468 Seminar: Student Teaching
Early Childhood
EDUC 362 - Lead Student Teaching
EDUC 468 Seminar: Student Teaching
Intervention Specialist
EDUC 362 - Lead Student Teaching
EDUC 468 Seminar: Student Teaching
7. Successful completion of the Teacher Preparation Program and student teaching includes the licensure candidate’s passing the Praxis tests in
his/her concentration areas. Each candidate is required to take the Principles of Learning & Teaching (PLT) Test AND the test(s) associated
with his/her specialization area(s). The Education Placement Office can provide additional Praxis registration information. Passing all tests
associated with the intended licensure area is required by the Ohio Department of Education, regardless of completed course work, as a
condition for state approval for initial licensure.
8. A candidate may elect to expand his/her teaching credentials by adding a reading endorsement to his/her license.
9. Upon completion of the licensure program, candidates often elect to complete their Master of Arts in Education requirements immediately.
Others choose to obtain teaching positions, and then complete their remaining courses, as required by the Ohio Department of Education.
Those interested in completing the Masters of Arts in Education program AND licensure courses simultaneously are required to fulfill a
separate set of course requirements. See the Director of Graduate Studies in Education for additional information about the Master of Arts
in Education program.
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Program Philosophy

Walsh University through the Master of Arts in Theology is committed to the development of personal growth and professional ministry through a
program of learning and training that seeks to bridge the theory and practical application necessary for the formation of effective servant leaders
within contemporary Christian communities. The program in theology seeks the continued development of the person, the formation of genuine
Christian community, and the understanding of those relationships and structures necessary to respond effectively to contemporary pastoral needs.

The Master of Arts in theology program seeks to:
1. Further the mission of Walsh University in the education and formation of servant leaders.
2. Enable an individual to discern, articulate and develop those personal gifts and talents that will enable them to live out their baptismal calling in
service to the Gospel with a commitment to the common good.
3. Provide the human, spiritual, intellectual and pastoral formation necessary for the training of effective lay ecclesial leaders serving the global
mission of the Church within local communities.

The goals of the program are:

To provide for the theological competencies necessary to articulate, in continuity with the Roman Catholic Church, an operational theology in
service to the community.
To develop those personal competencies and gifts that will enable the student to integrate theological insight into the methods and techniques of
practice within an ecclesial leadership role.

Program student learning outcomes are:

To demonstrate an understanding of fundamental theological concepts.
To demonstrate how the application of theological concepts can assist in understanding the experience
of human existence.
To understand the primacy of faith in relationship to praxis.
To integrate the understanding and application of the theological disciplines within a contemporary
ecclesial environment.
To establish a professional identity with other colleagues in ecclesial roles.

MASTER OF ARTS IN THEOLOGY DEGREE REQUIREMENTS

The Master's level program in Theology requires a curriculum of 36 hours. The Core courses consist of 24 credit hours. The student may then
choose six hours (two electives in a particular theological concentrations), and opt for a six-hour thesis to attain a master’s degree. The student may
also choose one of three concentrations (Parish Administration, Religious Education or Pastoral Ministry), choosing three elective courses (3 credits
each), and opting for a three-hour capstone project that relates to and applies in a practical way to the track in which the student has chosen to
concentrate.
Core graduate courses required (24 hours)
THEO 676
Lay Ecclesial Leadership
THEO 679
Christology
THEO 680
Catholic Moral Life
THEO 681
Ecclesiology
THEO 629
Sacred Scripture
THEO 670
The Catholic Tradition
THEO 690
Spiritual Formation
THEO 691
Liturgy and Sacraments

(3)
(3)
(3)
(3)
(3)
(3)
(3)
(3)

Theology Electives
THEO 600
THEO 610
THEO 620
THEO 630
THEO 640

(3)
(3)
(3)
(3)
(3)

Special Topics in Ecclesial Leadership
Special Topics in Moral Theology
Special Topics in Applied/Practical Theology
Special Topics in Scripture
Special Topics in Theology

For those not opting for the 6 hr. thesis, please select one of the three tracts below (33 credit hrs. plus a 3 hr. capstone project)
Religious Education Concentration
THEO 631
Catechesis
EDF 601
Psychology of Learning
NURS 632
Teaching Strategies in Nursing Education
EDT 600
Creative Approaches to Individualized Instruction

(3)
(3)
(3)
(3)
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Pastoral Ministry Concentration
BSC 560
Introduction to Counseling and Interviewing
CHD 612
Lifespan Development and Adjustment
BSC 626
Group Process
CPE 684
Ecclesial Leadership and Pastoral Care

(3)
(3)
(3)
(3)

Parish Administration Concentration
THEO 651
Parish Administration
MBA 621
Accounting for Non-Profit Organizations
MBA 622
Marketing of Services

(3)
(3)
(3)

Culminating Assignment
THEO 701
Integration Project
THEO 702
Thesis
TOTAL SEMESTER HOURS NEEDED FOR M.A. IN THEOLOGY

(3)
(3)
(36)

THE MASTER OF ARTS IN THEOLOGY ACADEMIC GUIDELINES

With permission of the Director of the Graduate Program in Theology, a maximum of three courses or nine semester credits of graduate work may
be allowed to transfer from other accredited institutions, provided the work is "B" quality or better. The remainder of the course work for the
master’s degree must be earned at Walsh University. Usually no transfer of credit will be allowed for courses taken more than five years prior to
matriculation in the graduate program.
Permission to register for a course without formal admission to the Master of Arts in Theology program may be granted to a non-matriculated
college graduate by the Director of the Graduate Program in Theology. A maximum of six graduate credit hours may be taken prior to admission
to the M.A. program. Once application is complete and approved a student may continue course work.

Admission Policy

Persons with bachelor’s degrees from accredited colleges, with promising scholastic standing and with personal and professional potential, will be
considered for admission to the Master of Arts in Theology program. New students planning to take graduate courses should contact the director
of the program at least six weeks before classes begin.
Requirements for admission as a matriculated student in the Master of Arts in Theology program include:
Completed application form, accompanied by a non-refundable application/registration fee of $25.
Official transcript(s) of undergraduate and all other graduate study sent directly from the applicant’s college(s) to Walsh University Admissions
Office.
Recommendations by three persons qualified to appraise scholastic aptitude, personal and professional promise.
•

One affidavit of good moral character

•

A minimum of a 3.0 grade point average at the undergraduate level (4.0 scale).

•

Interview with the program representative.

•

Evidence of proficiency in written English. Student will be required to produce a writing proficiency sample.

•

Miller’s Analogy 40 or GRE Scores.

An applicant, who has completed the admission process but does not satisfy the admissions criteria, may be granted a conditional acceptance. To
convert the conditional acceptance to full acceptance, the conditionally accepted student must successfully complete all the admissions criteria. A
conditionally accepted student may complete a maximum of six credit hours in the program.

Registration Procedures

Students who are fully admitted to the program may register by either of the following procedures:
Call 330-490-7367 to reserve a place in a class. You will be asked to provide your name, address, telephone number and social security number.
You will process the official registration at the first class meeting.
Complete the registration form provided with each semester’s Schedule of Classes and return it in person, by mail or fax (330-490-7372) or use the
online registration process.

Categories of Graduate Students

NON-MATRICULATED: A non-matriculated student is a student enrolled in a graduate course who has not completed admission requirements
or does not intend to pursue a graduate degree but wishes to enroll in graduate coursework for professional development. A non-matriculated
student may apply for transfer as a matriculated student. No more than six semester hours taken as a non-matriculated student may be applied
toward the master’s degree.
MATRICULATED: A matriculated student is a degree-seeking student, who has met all admission requirements for the degree program.
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CANDIDATE: A candidate is a matriculated student, who has successfully completed at least one half of the coursework for the degree program
with a cumulative quality point average of 3.0 or higher and who has received the recommendation of advancement to candidacy status from the
Graduate Council.

Academic Advising

Upon admission to the master’s program, the student is assigned to a graduate faculty member who will then work with the student to develop a plan
that will allow the student to progress through the program as efficiently as possible. Students are encouraged to meet with their advisors prior to
registration each semester to confirm their program plan.
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D OCTOR

OF

P HYSICAL T HERAPY (D.P.T.)

Program Vision
The Vision of the Walsh University Doctor of Physical Therapy program focuses on educating competent, ethical, and compassionate physical
therapists, prepared as primary health care practitioners, to: provide leadership for the delivery of physical therapy services in a variety of settings in
this and other countries; contribute to the advancement of knowledge of the profession; and advocate for their patients and the profession to both
the internal and external communities.

Program Mission
The Doctor of Physical Therapy program at Walsh University operationalizes their vision by providing service learning opportunities for students,
by exposing each student to a state of the art curriculum, which reflects the future needs and direction of the profession of physical therapy, by
providing mentored research opportunities for future understanding and consumption of evidence, and by building a community of learners that is
focused on the vision of the university and the division.

Program Goals
Building on a solid grounding in the liberal arts, the graduate level program focuses on the development of students emphasizing those values and
characteristics that will enable the graduate to function as a competent provider of physical therapy services.
Based on the values of Walsh University and the faculty, the following goals were developed:
•

Graduating highly skilled physical therapists qualified with experience to practice autonomously.

•

Serving local, national and international communities through active involvement in service-oriented programs for disadvantaged populations.

•

Promoting an academic community in which all participants exhibit a commitment to and competence in functioning within a multicultural
framework in the provision of rehabilitative services.

To achieve these goals, the students must demonstrate the general knowledge, skill, and mindfulness of a competent physical therapist who exhibits
the Judeo-Christian values of Walsh University.

Program Student Learning Outcomes
Since our outcomes are directly related to our student’s ability to demonstrate entry-level competence in physical therapy, we call our intended
accomplishments “Program Student Learning Outcomes (PSLOs).” The following PSLOs have been adopted as the key learning outcomes for
Walsh University Doctor of Physical students:
1. Demonstrate clinical competency in patient outcome based examination, evaluation, and intervention across the physical therapy scope of
practice
2. Demonstrate competent and comprehensive entry level critical thinking and clinical reasoning skills consistent with entry level physical therapists
3. Demonstrate oral, written, and interpersonal communication skills consistent with entry level physical therapists
4. Demonstrate competency in service in the domains of education, participation, design and reflection
5. Contribute to research procedures associated with evidence based physical therapy practice
6. Demonstrate cultural sensitivity, professional behavior and ethically sound behavior

ACADEMIC GUIDELINES FOR DOCTOR OF PHYSICAL THERAPY
Admission Policy - Doctor of Physical Therapy
The Doctor of Physical Therapy degree program spans eight semesters over three years. Persons with bachelor's degrees meeting the prerequisites
established by the Division of Physical Therapy from accredited colleges, with promising scholastic standing, and with personal and professional
potential, will be considered for admission. Please contact the admission office (330-490-7175) for additional information regarding the application and admission process.

Admission Requirements
•
•
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B.S. or B.A. degree with an overall undergraduate GPA of 3.0 or higher (no specific major is required)
Completion of course prerequisites with a GPA of 3.0 or higher in the following:
Biology (2 semesters, plus lab)
Chemistry (2 semesters, plus lab)
Physics (2 semesters, plus lab)
Human Physiology (1 semester) or Anatomy and Physiology (2 semesters)
(2 semesters)
Psychology (2 semesters)
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8 semester hours
8 semester hours
8 semester hours
3-8 semester hours
6 semester hours

Statistics (1 semester)
Exercise Physiology (1 semester)
•

•

3 semester hours
3 semester hours

Application to PTCAS.org
•

Transcripts from all former institutions attended

•

GRE scores (quantitative, verbal, analytical writing)

•

Three letters of recommendation (two academic, one professional)

•

TOEFL score (international students only)

•

Exposure to the field of physical therapy (3 different settings; minimum 10 hours total in each setting.)

•

Writing sample

Interview by invitation

Additional Requirements

Beyond the stated admission requirements, students matriculating in the professional entry program
in physical therapy must have:
•

Adequate gross and fine motor ability for safe performance of patient evaluation and treatment procedures

•

Adequate visual, auditory, tactile and kinesthetic senses for obtaining accurate evaluative and investigative findings

•

Ability to problem solve

•

Ability to communicate effectively (oral, nonverbal, and written)

•

Ability to organize and effectively use time

•

Adaptability to perform tasks with persons from diverse backgrounds in a variety of settings

Accreditation

The Commission on Accreditation in Physical Therapy Education (CAPTE) American Physical Therapy Association granted Accreditation to
Walsh University’s physical therapy program in November 2000 and re-accreditation in November 2005 through December 31, 2015.

Eligibility

All students applying for the physical therapy program should be aware that prior criminal convictions could affect the student’s ability to obtain a
license to practice in the State of Ohio and in other legal jurisdictions (states, districts and territories) in the United States upon graduation from the
program. It is the student’s responsibility to determine whether he or she is eligible for licensure as a physical therapist in the State of Ohio.

PROGRAM REQUIREMENTS FOR DOCTOR OF PHYSICAL THERAPY
Curriculum and Degree

The Walsh University Physical Therapy curriculum is an intensive three-year program, eight semesters including summers, leading to a Doctor of
Physical Therapy. Course work builds upon a foundation of basic sciences and problem solving skills. Students gain knowledge and develop skills in
teaching and scientific inquiry as well as physical therapy patient diagnosis and intervention Students are required to perform original research and
present their work prior to graduation.
Course No.

Course Name

Semester Credit Hours

Semester I
PT 503/603
PT 511/611
PT 515-1A/615-1A
PT 701

Human Anatomy
Foundations of Clinical Science
Biomechanics I
Professional Issues I

(6)
(4)
(2)
(1)

Semester II
PT 504/604
PT 506/606
PT 615-1B
PT 608
PT 612
PT 702

Foundations of Neuroscience
Foundations of Pharmacology
Biomechanics II
Foundations of Clinical Exercise
Physical Therapy Management of Musculoskeletal Impairment I
Professional Issues II

(4)
(2)
(2)
(4)
(3)
(1)

Semester III
PT 605
PT 613
PT 614
PT 710

Motor Learning/Motor Control
Physical Therapy Management of Musculoskeletal Impairment II
Physical Therapy Management of Musculoskeletal Impairment III
Health Care Business Management I

(3)
(5)
(5)
(2)
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Semester IV
PT 703
PT 720
PT 730

Professional Experience I
Research Methodology I
Physical Therapy Management of Neuromuscular Impairment I

(4)
(3)
(6)

Semester V
PT 704
PT 721
PT 731
PT 734

Professional Experience II
Research Methodology II
Physical Therapy Management of Neuromuscular Impairment II
Physical Therapy Management of Cardiovascular/Resp Impairment I

(4)
(2)
(6)
(4)

Semester VI
PT 711
PT 735
PT 740-01
PT 742

Health Care Business Management II
Physical Therapy Management of Cardiovascular/Respiratory Impairment II
Special Topics - Pediatrics
Life Span

(2)
(5)
(1)
(4)

Semester VII
PT 705
PT 712
PT 722
PT 732
PT 740

Professional Experience III
Community Health in Physical Therapy
Research Methodology III
Physical Therapy Management of Multi-system Impairment
Special Topics

(5)
(3)
(1)
(4)
(1)

Semester VIII
PT 706
PT 713
PT 723
PT 736
PT 740

Professional Experience IV
Service Project
Research Methodology IV
Capstone Seminar
Special Topics

(6)
(1)
(2)
(2)
(1)

Categories of Matriculated Students (Graduate Students Accepted by Division of Physical Therapy)
•

MATRICULATED STUDENT - This category applies to any graduate student who has met all admission requirements for the degree and is,
therefore, eligible to apply for admission to candidacy.

•

CANDIDACY - This category applies to matriculated students who have taken at least one half of the course work for their program of
graduate-level courses and successfully completed such courses with a cumulative quality average of 3.0 or higher.

Doctoral Research Project

Students in the physical therapy program perform two original research projects during their program of study and present that original work prior
to graduation. Four research courses are provided to prepare students for their research. Each student group will be assigned a research advisor at
the time of determination of the group’s research topic.

Academic/Research Advising

Upon entry into the physical therapy program, each student is assigned an academic advisor. This advisor is to assist/counsel the student as needed.
Students are encouraged to meet regularly with their advisor rather than wait for problems. When a research advisor is assigned, that advisor may be
different from the academic advisor to provide the student with a research advisor most suitable for the chosen topic or design. If at any time there
is a need for a change in an academic or research advisor, the student and current advisor will present their request to the chair of the division.

Student Membership in Professional Organizations

Students are encouraged to join the American Physical Therapy Association (APTA), the national professional organization for physical therapists
and physical therapist assistants. The APTA sets the standards for the physical therapy profession; students are exposed to many APTA documents
and publications during their physical therapy education. The APTA has a student category for membership. The American Academy of Physical
Therapy (AAPT) is also a national organization for physical therapists and physical therapist assistants. The AAPT’s mission pertains to recruitment
and mentoring of minority and disadvantaged students for careers in physical therapy and toward improving health care for minority and other
disadvantaged individuals.
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MBA-P 501 Quantitative Literacy and Statistics 2 sem. hrs.
By extensively utilizing Microsoft Excel, this course will focus on practical mathematical and statistical concepts that have required applications in quantitative MBA courses. Topics include algebraic functions,
graphing systems of equations, measures of central tendency and dispersion, and probability distributions. By permission only. Offered every
semester.
MBA-P 502 Concepts in Accounting and Finance 2 sem. hrs.
This course represents a study of accounting fundamentals and financial
decision-making concepts. The course will prepare students for Managerial Accounting and Financial Management in the MBA Program.
Topics include but are not limited to financial statements and analysis,
Cash Flow, Capital Budgeting, and Time Value Money concepts by
applying the business calculator (Texas Instruments BA II or HP 10B,
12C or a comparable financial calculator). By permission only. Offered every
semester.
MBA-P 503 Concepts in Economics Principles 2 sem. hrs.
In order to develop a general knowledge and understanding of economic
problems and economic decision situations, this course covers micro
and macroeconomics principles. Topics include concepts in demand and
supply and elasticity, profit maximization and lost minimization, different types of economic markets, and national income accounts. By
permission only. Offered every semester.
MBA 601 Critical Thinking 3 sem. hrs.
Foundation course explores development and use of critical thinking
skills in management, with focus on framing and analyzing problems
inhibiting organizations from realizing their potential. Core concept
involves identifying and solving problems directed toward enhanced
organizational effectiveness. Skill components include problem identification and formulation, logical analysis, organization of arguments, and
synthesis. Prerequisite to all other MBA courses. Offered every semester.
MBA 611 Managerial Accounting 3 sem. hrs.
Effective managers must become knowledgeable users of accounting
information. This course focuses on management accounting problems
and issues in a changing environment. Managers receive planning help
from managerial accounting reports estimating effects of alternative
actions on a firm's ability to achieve goals. It will enable managers to
organize, direct and adjust daily operations and to control operations
through performance reports comparing planned and actual results. Prerequisite: MBA 601. Offered every semester.
MBA 612 Marketing Management 3 sem. hrs.
Surveys role of marketing an organization's products and services,
providing a framework for structuring strategic decisions needed to
match firm's resources with market opportunities. Topics include role of
marketing in organizations and society; marketing information and
research; target market behavior; and marketing-mix decisions (product
strategy, product development, promotion and advertising, distribution,
and pricing). Prerequisite: Demonstrated fundamentals competency and MBA 601.
Offered every semester.
MBA 613 Managerial Economics 3 sem. hrs.
Application of economic principles and methodologies to decision-making process of organizations operating under uncertain conditions. Using managerial economics, managers attempt to extract from
economic theory, especially microeconomics, those concepts and techniques enable them to allocate the organization's resources efficiently.
Techniques include examples and discussions illustrate common problems faced by managers in public and private organizations to identify
alternative ways to achieve objectives and then to select the alternative to
accomplish objectives most efficiently. Prerequisite: MBA 601. Offered every
semester.

MBA 614 Financial Management 3 sem. hrs.
Examines theory, techniques and practice for effective use of an organization's financial resources. Topic is treated as integral part of an
organization's overall strategic and operational decision-making
processes. Analysis of present performance and projection of short and
long-term outcomes. Stresses approaches to acquiring funds from
variety of sources on terms most advantageous to the organization and
effective allocation and control of these funds. Prerequisite: MBA 601.
Offered every semester.
MBA 615 Information Analysis 3 sem. hrs.
Skill course focuses on developing management information systems
and information analysis techniques. Utilizes statistical tools to evaluate
data and to reach inferential or probabilistic solutions. Prerequisite: MBA
601. Offered every semester.
MBA 621 Sustainable Ethical Leadership 3 sem. hrs.
Readings and case studies exploring the ethical and social issues confronting managers in organizations. Topics include stakeholder relations, organizational goals and responsibilities, political relations, managing change relationships and strategies, and social responsibilities.
The goal is to provide better understanding of concepts and principles
that determine managerial ethics in real-life situations.
MBA 624 Marketing 3 sem. hrs.
Surveys role of marketing an organization's products and services,
providing a framework for structuring strategic decisions needed to
match firm's resources with market opportunities. Topics include role of
marketing in organizations and society; marketing information and
research; target market behavior; and marketing-mix decisions (product
strategy, product development, promotion and advertising, distribution,
and pricing).
MBA 635 Social and Ethical Responsibility for Managers 3
sem. hrs.
Readings and case studies exploring ethical and social issues confronting
managers in organizations. Topics include stakeholder relations, organizational goals and responsibilities, political relations, managing change
relationships and strategies, and social responsibilities. The goal is to
provide better understanding of concepts and principles that determine
managerial ethics in real-life situations. Prerequisite: MBA 601. Offered every
semester.
MBA 636 Organizational Behavior and Design 3 sem. hrs.
This course is devoted to reviewing the research about the behavior of
human beings in organizational settings. The course examines the
concepts, theories, and techniques that managers use to understand, to
direct, and to influence individual and group behavior. Topics include
individual differences, personality, perception, motivation, group
processes, leadership, and others. The ultimate challenge of management
is to get other people to behave in ways appropriate to advancing organizational effectiveness. This course examines theories about why
people behave the way they do. Prerequisite: MBA 601. Offered every semester.
MBA 640 International Business 3 sem. hrs.
This course is designed to explore current business issues in global
environment. Through case studies and examining the critical factors in
establishing international business, students will recognize the opportunities and challenges in today's international business. Prerequisite: MBA
601 and MBA 613. Offered fall and summer semesters
MBA 641 Project Management 3 sem. hrs.
This course provides an introduction to essentials of project management. It will review the various stages of project management from the
concept stage through implementation. The emphasis will be on modern
techniques for planning, identifying, scheduling, reporting, controlling,
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and managing projects. The students will examine various team roles and
responsibilities, budgeting, scheduling techniques, resource allocation,
and project development. With the knowledge developed within this
course, the students will be able to determine the critical success factors
of a well-executed project. Prerequisite: MBA 601 and MBA 642. Offered
every semester.
MBA 642 Information Systems 3 sem. hrs.
This course will focus on the critical issues of Information Systems and
its applications within the business environment. Students will be exposed to important technical topics related to computer hardware and
software through various business case studies. Students will develop an
understanding of how Information Systems are the primary enabler for
improved business processes. The theme of the course will be to continuously emphasize that the types of computer-based applications being
used at all levels of an organization assist the managers in their decision-making process. Within this context, the students will be able to
evaluate the role of Information technology in various functions of an
organization. Prerequisite: MBA 601 Offered every semester.
MBA 651 Health Care Policy/Law 2 sem. hrs.
The focus of this course is on current health care laws and policies. This
course examine the complex issues in the health care industry such as
health care liability, malpractice, health care insurance, disclosure of
patient information, patient and provider relationships and government
roles in the health care industry. Prerequisite: MBA 601and MBA 635.
Offered every semester.

and how they are used for brand communications and peer-to-peer
communications. Prerequisite: MBA 671. Offered every semester.
MBA 673 Customer Relationship Marketing Strategies 3 sem.
hrs.
The theory of direct, database and e-commerce marketing strategies and
applications to e-commerce environments. Both business-to-business
(B2B) and consumer strategies to integrate online and offline marketing
efforts and the management of customer relationships will be examined. Prerequisite: MBA 673. Offered every semester.
MBA 683 Non-Profit Accounting 3 sem. hrs.
Non-profit accounting is like other businesses accounting with respect
to the need to make a generous surplus in order to support current and
future operations. The non-profit environment differs from the business sector in many important respects. Non-profit entities exist to
provide services to or for their constituents, communities, and boards.
The primary goal of this course is to expand and build upon the accounting concepts and strategies, leveraging the unique aspects, challenges, and limitations presented within the non-profit environment.
MBA 721 Legal & Policy Aspects of Healthcare 3 sem. hrs.
Focus of this course is on current health care laws and policies. This
course examine the complex issues in the healthcare industry such as
healthcare liability, malpractice, healthcare insurance, disclosure of
patient information, patient and provider relationships and government
roles in the healthcare industry.

MBA 652 Health Care Organization 2 sem. hrs.
This course explores the health care internal and external environments
and their impacts on organizational design and structure and the decision-making process. Topics include health care institutions such as
hospitals, long-term care facilities, and the role of the government in
patient care. Prerequisite: MBA 601. Offered every semester.

MBA 722 Healthcare Organization & Systems 3 sem. hrs.
Explores the health care internal and external environments and their
impacts on organizational design and structure and the decision-making
process. Topics include healthcare institutions such as hospitals,
long-term care facilities, and the role of the government in patient care.

MBA 653 Health Care Finance 2 sem. hrs.
This course studies financial policies and issues, process and methods of
financial management. and their impacts on the health care industry. The
course also examines the analytical framework and economic transformation of the health care institution for financial decisions such as
investment and working capital. Prerequisite: MBA 614 and MBA 652.
Offered every semester.

MBA 723 Healthcare Finance & Economics 3 sem. hrs.
Explores healthcare specific financial policies and issues, analytical
framework and economic transformation for financial decisions (such as
investment and working capital), methods of financial management,
insurance coverage and financing. In addition, the course focuses on
the ability to apply economic and population health models to address
health service issues and problems.

MBA 654 Self Directed Study 3 sem. hrs.
Individually tailored field project of interest undertaken by the student
under well-planned supervision of appropriate faculty member(s). This
course will integrate course work with experience gained through operational responsibilities in the student's area/s of interests. Intended for
the learner whose specialty interests are so specialized as to warrant a
separate course specifically oriented around those interests. For granting
3 credit hours, a minimum seventy two (72) hours of professional work
is required per each session (9 hours per week for 8 weeks). Prerequisite:
Completion of all MBA Core and MBA 653. Students can register for this session
with the permission of the MBA Director.

MBA 744 Services Marketing 3 sem. hrs.
Marketing services is both different from and similar to the marketing of
products. While many of the principles and theories are the same, for
services, consumers are "buying" something intangile that is meant for
immediate consumption or action. This course focuses on the unique
challenges of marketing and managing services. Course topics will
expand and build upon marketing, segmentation, advertising, branding,
and marketing strategy by illustrating and applying these concepts within
the service industry

MBA 671 Integrated Marketing Communications Strategy and
Tactics 3 sem. hrs.
This course provides the basic processes and practices of integrated
marketing communications. Students will be exposed to advertising,
public relations, direct marketing, personal selling, sales promotion and
e-commerce marketing in the context of the IMC process. A framework
is developed for managing communications that encompasses a customer orientation, customer acquisition, customer retention, brand
strategy, cross media relationships and the measurement of communication effects. Prerequisite: MBA 601 and MBA 612. Offered every semester.

Capstone course of the MBA Program is based on the premise that
learners need an opportunity to integrate knowledge and skills
acquired in other courses in the program for application to realistic
situations. Learners use all their resources and knowledge of core
business and management areas as they discuss, analyze, and report
on comprehensive case studies from a variety of organizations and
situations. Prerequisites: all 600-level degree courses completed or in process.
Offered every semester.

MBA 672 Media and Technology 3 sem. hrs.
Introduces student to the media industry and its operations, context and
technology. Emphasis is placed on the roles of audience measurement
and media technologies in shaping the context of media and the capabilities of advertising and other brand communications to reach target
audiences. Particular emphasis is placed on emerging media technologies
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NURS 600 Theoretical Development of Nursing Science 3
sem. hrs.
This course explores the development of nursing knowledge, theory and
their relationship to nursing education, practice and research. A historical overview of concept and theory development in nursing and related
disciplines is explored as well as the process of critiquing, evaluating, and
utilizing nursing theories. Students will examine the relationship between
the components of theory and the role that theory plays in research,
practice and education. Projections for the future of theory development
in nursing are also discussed.
NURS 601 Research Methods & Evidence Based Nursing
Inquiry 3 sem. hrs.
This course focuses on emerging methodologies for the study of advanced nursing. Students will discuss evaluation, utilization and application of current research pertaining to nursing education and practice.
The role of the nurse researcher in promoting evidence-based practice is
emphasized. Processes for implementation and evaluation of evidence-based nursing practice are included.
NURS 602 Statistical and Epidemiological Methods for Health
Sciences 2 sem. hrs.
This course explores the determinants and distribution of health and
illness and the application of statistical and epidemiological principles to
advanced nursing practice and health care delivery. The natural history
of common diseases and conditions and the relationship of disease states
to levels of prevention are emphasized. The master prepared nurse’s role
as it relates to levels of prevention, screening tests, diagnostic tests,
guideline uses, and evidence-based care is explored. Ethical and legal
aspects of epidemiology as related to practice are examined as well as the
role of the nurse in environmental epidemiology.
NURS 603 Professional Role Development and Ethical Issues
2 sem. hrs.
This course explores the professional role of the nurse in health care
delivery, research, and education. Emphasis will be placed on practice
that improves patient health outcomes and nursing education, utilizing
areas targeted by national health-care objectives. Students will critically
analyze theory and research from nursing and related sciences to understand ethical, social, cultural, economic, and political issues in the
health care environment. Ethical, legislative and regulatory requirements
related to the practice of advanced nursing will be appraised, with an
emphasis on understanding how to promote health and prevent illnesses
of the public within appropriate ethical and legal boundaries. The context of practicing within an interdisciplinary setting will be accentuated.
NURS 604 Health Promotion and Disease Prevention 2 sem.
hrs.
This course focuses on advanced nursing assessment and therapeutics
across the lifespan from adolescence to old age. The application of
theories, concepts, and research findings related to health promotion,
health protection, and disease prevention as a basis for clinical decision-making with adolescent and adult patients and their families within
a variety of care settings is emphasized.
NURS 606 Health Care Policy, Organization, and Financing 2
sem. hrs.
This course focuses on analysis of organizational theories within the
health care environment and the impact of ethics, values, politics, and
market forces on the structure and function of nursing and health care
organizations. The application of economic and financial theories in
understanding the strategic impact of market dynamics, utilities, incentive structures, and driving and restraining forces in health care change is
explored. The emphasis is on analyzing the actual and potential impact
of these dynamics on the structure and function of the health care
system.

NURS 610 Advanced Pathophysiology 3 sem. hrs.
This course focuses on the inter-relationships of human biological
systems, biochemical, genetic and cellular concepts, providing the
framework for study of advanced pathological concepts. Case studies
illustrate theoretical concepts and assist in the application of theory to
practice.
NURS 612 Advanced Pharmacology 3 sem. hrs.
This course builds on prior knowledge of pathophysiology and human
physiology. It provides the basis for pharmacotherapeutics and therapeutic management guidelines for treatment of select disease processes,
drug information by classification, and principles of pharmacodynamics
and pharmacokinetics. Clinical application, adverse reactions and patient
education implications are presented.
NURS 614 Advanced Health Assessment 3 sem. hrs.
This course focuses on advanced nursing assessment and therapeutics
across the lifespan from adolescence to old age. The application of
theories, concepts, and research findings related to health promotion,
health protection, and disease prevention as a basis for clinical decision-making with adolescent and adult patients and their families within
a variety of care settings is emphasized.
This course builds on the students’ knowledge and skills of basic health
assessment and provides a foundation for the advanced nurse to evaluate
the health of individuals across the lifespan. Theory and research based
methodologies and skills will be incorporated to assist students in the
comprehensive assessment of individuals including advanced communication skills such as clinical interviewing and focused history taking;
psychosocial and physical assessment, critical diagnostic reasoning and
clinical decision making. Interpretation of data for the purpose of differentiating normal from abnormal findings as well as for recognition of
potential and/or actual health problems will be addressed. This course
requires 30 clinical hours.
NURS 615 Seminar in Advanced Clinical Specialty 2 sem. hrs.
This course includes didactic content to expand knowledge of procedures, skills and clinical reasoning related to acute and chronic health
conditions in one of the following areas: pediatric, women’s
health/maternity or adult health. Collaborative skills and the importance of interdisciplinary team development are emphasized.
NURS 616 Practicum in Advanced Clinical Specialty 3 sem.
hrs.
This course provides practicum opportunities for the clinical management of clients. Settings and populations are chosen according to the
student specialty selection. Students work insert collaboratively with
other nurses and other healthcare professionals to provide individualized
health care to those in culturally and socio-economic diverse settings.
(100 clinical hours)
NURS 618 Health Informatics 2 sem. hrs.
Students will explore healthcare informatics concepts, theories, legal and
ethical implications, and applications within the healthcare environment
and classroom. Critical issues affecting the development and implementation of information technologies (clinical, administrative and
learning), knowledge management principles, and professional practice
trends will be analyzed. Emerging information and communication
technology in health care will be explored. Emphasize the health informatics resources to implement health care outcome improvement
and support practice and administrative decision-making. Students will
apply new knowledge, manage individual and aggregate level information, and assess the efficacy of patient care technology appropriate to
their area of practice. (20 clinical hours)
NURS 620 Clinical Leadership I 3 sem. hrs.
This course explores the application and analysis of theory and use of
critical thinking skills to assimilate and apply evidence-based information
in the design, implementation, and evaluation of plans of care for indi-
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viduals and cohorts. Cultural, ethical, epidemiological and organizational
factors that impact at-risk populations are explored. Practicum hours
provide opportunity to advance practice in clinical management of select
client populations. Settings and populations are chosen according to
student specialty selection. (65 clinical hours)
NUR 621 Clinical Leadership II 3 sem. hrs
This course examines components of assessment and evaluation of
clinical systems including risk management, health care economics,
quality and human resource management. Students learn to serve as both
leader and partner in interdisciplinary healthcare teams. Emphasis is
placed on the integration of theory and research discussed in earlier
courses. Students begin to learn to effectively delegate and manage
nursing resources. (65 clinical hours)
NUR 625 Clinical Immersion Project 5 sem. hrs
This course builds on the knowledge and competencies acquired
throughout the program of study. Students will work with preceptors to
develop and practice CNL role skills within an organization and network
while working with a selected client population. The theoretical component provides a framework for analyzing organizational cultures,
diagnosing organization problems and developing corresponding strategies around clinical service. CNL competencies are verified during the
immersion project in the clinical setting. (300 clinical hours)
NURS 630 Assessment, Measurement & Evaluation in Nursing
Education 2 sem. hrs.
This course explores evidence-based assessment and evaluation practices and the use of a variety of tools and strategies, including information technology, to assess and evaluate learning. Students will develop
appropriate formative and summative assessment techniques that address intended learning outcomes and promote learning.
NURS 631 Curriculum Design in Nursing Education 3 sem.
hrs.
This course explores curriculum development and appropriate evaluation models to assess curriculum design. Students will evaluate the
influence of accreditation requirements on curriculum development and
the accreditation evaluation process.
NURS 632 Teaching Strategies in Nursing Education 2 sem.
hrs.
This course explores instructional frameworks, learning environments
including traditional and virtual classrooms as well as clinical environments, and student management and motivation techniques. Students
will examine theories associated with optimizing the teaching experience
and student outcomes and gain an understanding of evidence-based
teaching, learning, communication, and motivation strategies used for
specific learning situations and student populations.
NURS 635 Practicum in Nursing Education 4 sem. hrs.
This practicum course is designed to combine practice and theory and
provide an opportunity to apply knowledge and competencies acquired
throughout the program of study to educational environments. It is a
time intensive practicum in an educational setting of the student’s choice
(160 clinical hours).
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NURS 701 Nursing Science in Advanced Practice Theories and
Foundations 3 sem hrs.
This course explores the development of advanced practice nursing
knowledge. The process of critiquing, evaluating and utilizing theoretical
knowledge as a context for nursing practice is emphasized. The development and use of various theories in practice are brought together from
the perspective of clinical nursing and other scientific disciplines as a
foundation for achieving optimal client outcomes.
NURS 702 Advanced Nursing Research 3 sem. hrs.
This course focuses on the translation of research into practice and the
dissemination of new knowledge. Students explore evi-dence-based
practice and engage in leadership of the translation of research into
practice and the evaluation of current practice to improve health care
outcomes. The students will generate evidence through their practice
to guide improvements in both practice and the outcomes of care. A
project related to a population of interest will be developed. The
analysis and critique of research studies is the primary method for
developing the knowledge and skills relevant to improve the quality of
care and improve health care outcomes.
NURS 703 Biostatistics for Outcomes Evaluation 3 sem. hrs.
This course provides students with the basis for understanding and
interpreting commonly used statistical tests and their application in the
evaluation of clinical outcomes. Students will apply statistical methods in
the analysis of existing outcome data.
NURS 705 Applications of Epidemiology to Health Service 3
sem. hrs.
This course explores the determinants and distribution of health and
illness; application of epidemiological principles and biostatistics to
advanced nursing practice and health care delivery. Nurse executives and
clinical nurse leaders are provided the conceptual orientation and the
knowledge of tech-niques from epidemiology to design, manage, and
evaluate nursing and health care delivery systems which are focused on
populations. The epidemiologic approach along with evidence based
practice serves as the basis for analysis and application of the theory and
skills needed to assess, plan and evaluate the care of populations within
integrated healthcare systems. Cultural, ethical, and organizational
factors impacting at-risk populations are explored.
NURS 706 Health Care Policy, Organization, and Financing 3
sem. hrs.
This course focuses on analysis and synthesis of organizational theories
within the health care environment and the impact of ethics, values,
politics, and market forces on the structure and function of nursing and
health care organizations. The evaluation of system level coordination
and policy issues and the analysis of contributions of nurse executives to
improving the health care systems are explored. The application of
economic and financial theories in understanding the strategic impact of
market dynamics, utilities, incentive structures, and driving and restraining forces in health care change is highlighted. The emphasis is on
critically analyzing the actual and potential impact of these dynamics on
the structure and function of the health care system.
NURS 708 Translating Evidence to Clinical Practice 2 sem.
hrs.
This course focuses on the critical examination of data analysis and
interpretation for advanced nursing practice research problems. SPSS
statistical program will be utilized for data analysis. Issues related to
data analysis and interpretation of results will be discussed.
NURS 710 Nsg Leadership Role and Ethics in Complex Health
Care Systems 3 sem. hrs.
In this course students synthesize ethical theoretical leadership concepts
with personal and professional values and gain an appreciation for the
changing sociocultural context in which clinical leadership is practiced.
Within a clinical context, working with multiple disciplines and stake-

holders, communication, negotiation, and conflict management is addressed. Transformation of systems, informatics, demographic and
cultural trends, and advocating for ethical decision-making are emphasized. Using principles of chaos and complexity theory, students will
explore methods for assessing organizations, identifying emerging
issues, and facilitating organization-wide changes.
NURS 718 Health Informatics 3 sem. hrs.
Students will explore healthcare informatics concepts, theories, legal and
ethical implications, and applications within the healthcare environment
and classroom. Critical issues affecting the development and implementation of information technologies (clinical, administrative and
learning), knowledge management principles, and professional practice
trends will be analyzed. Emerging information and communication
technology in health care will be explored. Emphasis is on the health
informatics resources to implement health care outcome improvement
and support practice and administrative decision-making. Students will
apply new knowledge, manage individual and aggregate level information, and assess the efficacy of patient care technology appropriate to
their area of practice (30 clinical hours).
NURS 720 Organizational Systems Analysis and Design 3-4
sem. hrs.
In this course, students will learn to identify aggregate health or system
needs, work with diverse stake holders to achieve health related organizational or public policy goals and design patient centered care delivery
systems or policy level delivery models. Management of legal and ethical
dilemmas also will be addressed. (150 clinical hours)
NURS 721 Mgmt. for Quality Improvement & Health Care
Outcomes Evaluation 3 sem. hrs.
This course provides students with the tools needed to evaluate and
improve health care programs and clinical outcomes through the development of reliable evaluation designs. Emphasis is placed on the
process of care delivery and its related components including program
evaluation of clinical outcomes, efficiency, resource allocation and cost
reduction.
NURS 725 Advanced Leadership in Clinical Practice 3-4 sem.
hrs.
This course is designed to advance the student’s ability to use leadership
and management theory in nursing practice within current and emerging
organizational systems. The student will build on previous course work
to further develop the DNP leadership role in these focus areas: leadership development, management of care, collaboration with other
health professionals, group and team dynamics, finance, physician
relations/alignment, planning and human resource management. (150
clinical hours)
NURS 730 Residency Practicum 6-10 sem. hrs.
This course is designed to provide a culminating practicum experience
for the DNP leadership student. Students will focus on promoting
evidence based practice as interdisciplinary team members and providing
high quality, cost effective care in a dynamic health care environment.
Emphasis is placed on further refinement of competencies related to the
leadership complex issues, organizations, and systems (210 clinical
hours).
NURS 731 DNP Scholarly Project 1-4 sem. hrs.
Students undertake a systematic investigation of a clinical or administration based problem selected by the student and supported by faculty.
The student will identify the problem to be addressed, review and
critique pertinent literature, and implement and evaluate the project. The
designed and approved project will be implemented and within a mentored and supervised clinical immersion experience. The project uses
an evidence-based practice model and is systematically developed in
consultation with the student’s doctorate of nursing practice t scholarly
project committee who evaluates each step of the process.
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CHD C OURSE D ESCRIPTIONS
(BSC/CHD – Clinical Mental Health and School
Counseling Areas of Concentration)
BSC 560 Introduction to Counseling and the Counseling
Profession 3 sem. hrs.
Orientation to the counseling profession through an examination of the
history and philosophy of the counseling profession; professional roles
of counselors; professional counseling organizations; and legal, ethical
and professional issues in professional counseling. Introduction to
stages and strategies in the counseling process. Development of attending skills and case conceptualization abilities. Includes an intensive
laboratory focused on developing interviewing skills and mastering
counseling procedures. This is a foundational course. It must be taken within the
first 2 semesters following admission.
CHD 602 Research Methods and Program Evaluation 3 sem.
hrs.
An overview of statistical concepts and methods used in counseling
research from single case-study, qualitative designs through complex,
multivariate quantitative research designs. Included are consideration of
sampling methods, descriptive and inferential statistics with particular
reference to hypothesis testing, and the analysis, evaluation and interpretation of statistical data, using computer-based systems. The course
includes consideration of the use of research methods in program
evaluation, needs assessments and outcome studies. Special focus is
given to understanding the importance of integrating research into the
professional identity of school and mental health counselors to the
benefit of students, clients and the overall profession. This is a foundational
course. It must be taken within the first 3 semesters following admission.
CHD 603 Assessment in Counseling 3 sem. hrs.
An overview of basic statistical concepts and methods in psychometrics,
and the uses of group and individual psychological testing and other
assessment methods in counseling (interviews, biopsychosocial evaluation). It provides an overview of the history and current context of
psychometric assessment, including ethical and legal perspectives and
social and cultural perspectives. The course considers the application of
assessment methods to client case conceptualization and the measurement of client progress and outcomes. It provides an overview of various types of standardized and non-standardized psychological assessment including the use of intelligence, aptitude and ability, achievement,
symptom checklists and personality assessment instruments. The course
introduces students to test reviewing and counseling assessment report
writing. This is a foundational course. It must be taken within the first 3 semesters
following admission.
CHD 610 Principles, Techniques, and Theories of Counseling
and Development 3 sem. hrs.
Study of selected theories of counseling and psychotherapy including the
application of specific techniques to human problems and to the promotion of optimal mental health. The role of the counselor in initiating
and supporting the change process in an ethically and legally sound
manner. The application of counseling theories in case conceptualization, intervention selection, and consultation. Foundational understanding of theories to allow the development of a personal philosophy
for counseling and consultation to be used in applied settings. This is a
beginning level course.
CHD 612 Lifespan Development 3 sem. hrs.
This course is designed to conceptualize human development within a
holistic, strengths-based paradigm. Students will be introduced to the
theories of development in order to integrate in counseling the promotion of optimal development in individuals and families across the
lifespan. This course is designed to assist in accurately assessing,
treating, and conceptualizing clients of all ages. Furthermore, students
will gain knowledge in developmental theories, processes, issues, and
application of theoretical constructs to assessment and treatment of
developmental issues. This is a beginning level course.
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CHD 624 Career Counseling 3 sem. hrs.
Various aspects of career, including planning, exploration, and involvement, are integral elements of human development. One of the
philosophical foundations of the counseling profession is to promote
the wellness and full development of individuals. Thus, the focus of this
course is to introduce students to foundational career development and
counseling theories, as well as the current state of career development
assessment, research, and practice in order to prepare them to work with
individuals' developmental concerns which relate to career development. Prerequisites: BSC 560, CHD 603*
CHD 626 Group Process 3 sem. hrs.
This course is designed to introduce students to the group as a unique
medium of implementing the counseling process. Emphasis is placed
upon the analysis of group dynamics as it relates to counseling, growth,
and development. Employing various theoretical perspectives, students
will be exposed to the possibilities of group counseling in a variety of
settings with different populations. Learning is facilitated through an
experiential model and an interpersonal lab is required. Prerequisites: BSC
560; CHD 610.
CHD 635 Addictions 3 sem. hrs.
Course presents the bio-psycho-social approach to the etiology, assessment, diagnosis and treatment of substance use disorders and addictive behaviors. Includes application of counseling theories and techniques in chemical dependency counseling as well as an overview of
treatment stages and environments. Examines the impact of addiction
on the family and the role of self-help groups in the recovery
process. Prerequisites: BSC 560, CHD 602, 603, and CHD 610 or CHD 612.
This is an intermediate level course.
CHD 662 Individual Study: Counseling & Human Development
1-3 sem. hrs.
Individually tailored library research, laboratory research, or field research undertaken by the student under the supervision of an appropriate faculty member(s). Intended for the student whose research
interests are so specialized as to warrant a separate course specifically
oriented around those interests. Offered every semester.
CHD 730 Social & Cultural Diversity in Counseling 3 sem. hrs.
Exploration of social and cultural diversity in counseling, including
diverse racial, ethnic, religious, and cultural heritages and sexual identities and socioeconomic statuses. Study of historical and current issues of
equality as applied to socially marginalized groups. Personal reflection on
the impact of one's own attitudes, beliefs, world view, and racial and
cultural identity on the counseling process. Strategies for employing
culturally competent counseling in individual, group, and family modalities, including specific behavioral skills and application of various
theories of racial and cultural identity development. The role of the
counselor as an advocate for members of marginalized groups and for
the pursuit of social justice. Ethical and legal obligations of counselors in
dealing with social and cultural diversity. Prerequisites: BSC 560, CHD 602,
610, 612.
CHD 740 Ethics and Issues in Counseling 3 sem. hrs.
Examination of historical factors that have contributed to the development of the counseling profession and the present-day organization
of professional counseling. Overview of professional organizations,
licensure and credentialing, and advocacy issues. Application of ethical
codes to mental health and school counseling issues. Standards for
professional practice and issues related to delivery of counseling services
are emphasized in this course. Prerequisites: BSC 560, CHD 602, 610.
Recommended: CHD 612
CHD 790 Practicum: Counseling Techniques 3 sem. hrs.
Intensive counseling experiences with individual and group su-pervision.
Emphasis is on developing the therapeutic relationship, counseling
procedures, ethical practice and the application of counseling theories to

various client concerns. Course focuses on assisting counselor trainees
to improve individual and group counseling skills.
For Mental Health Counseling Practicum, according to CACREP 2009
Standards, Section III.F.1-5, Mental Health Counseling Practicum
involves 100 hours of mental health counseling services including:
individual and group counseling (at least 40 face-to-face hours); testing;
consultation; referral and case management; assessment, diagnosis and
treatment planning; taped case review; termination procedures; and
individual and group supervision.
For School Counseling Practicum, according to CACREP 2009 Standards, Section III.F.1-5, School Counseling Practicum involves 100
hours of school counseling activities including: individual and group
counseling (at least 40 face-to-face hours onsite and offsite in a school
setting ) guidance activities; testing, consultation; referral and case
management; assessment; taped case review; termination procedures;
and individual and group supervision. Mental Health prerequisites: BSC
560, CHD 602, 603, 610, 612, 624, 626, 665, 730, 740, 772, 775, 777 School
Counseling prerequisites: BSC 560, CHD 602, 603, 605, 610, 612, 620, 624,
626, 635, 637 and 740.

SCHOOL COUNSELING SPECIALTY
COURSES
CHD 620 Foundation and Orgamizaion of School Counseling
3 sem. hrs.
Foundation and Organization of School Counseling 3 sem. hrs. This
course serves as an orientation to the school counseling profession. The
course covers history, philosophy, and trends in school counseling; roles,
responsibilities, knowledge of the school setting and curriculum; legal
and ethical issues; policies, laws, and legislation, and implications of
sociocultural, demographic, and lifestyle diversity; and organization and
administration of the educational system. Students will learn how to
organize, administer, and evaluate a comprehensive, developmental
school counseling program based on current models of school counseling programs and the individual, school, and community needs. They
will learn about national standards, certification and licensure requirements Prerequisite: BSC 560, CHD 602, 603, 610, 612.
CHD 637 Consultation, Collaboration and Leadership 3 sem.
hrs.
This course is designed to provide an overview of the major consultation
theories and techniques and to help students develop consultation and
collaboration skills which may be applied in the schools, community
agencies, or other settings. The course will explore consultant characteristics, sociocultural factors and legal and ethical considerations. Students will also learn about the qualities, principles, skills, and styles of
effective leadership. Students will learn how to effectively work with the
schools, community, students, and families. Prerequisite: BSC 560, CHD
602, 603, 610, 612, 620, 624, 626, and 740.
CHD 680 Issues in School Counseling 3 sem. hrs.
This course is designed to provide an overview of current issues in
school counseling such as achievement gap, academic success, preventing school dropout, at risk youth, exceptional abilities, homeless-ness, etc. This course emphasizes developmentally appropriate
prevention, intervention, and responsive counseling services for working with the diverse populations within the school setting. Included
topics: program planning, implementation and evaluation; use of date
and accountability; advocacy and ethical and legal practices in the context of the school environment. Prerequisites: BSC 560, CHD 602, 603,
610, 612, 620, 624, 626, 637 and 740.
CHD 795 Internship in School Counseling 3 sem. hrs.
Internship in School Counseling serves as the culminating experience for
the school counselor-in-training. The basic purpose of the internship is
to provide each intern with a field experience and the opportunity to
integrate the application of counseling theories and skills to counseling
practice with individuals, groups, families, children, and/or adolescents
in a school setting. Evaluation of skills is made through close supervision
by the supervising school counselor and the instructor. Prerequisite:
Practicum and its prerequisites.

CLINICAL MENTAL HEALTH
COUNSELING SPECIALTY COURSES
CHD 665 Foundations of Clinical Mental Health Counseling
Practice 3 sem. hrs.
Orientation to the profession of clinical mental health counseling,
including professional roles, identity and fuctions, the history and philosophy of the profession, scope of practice, ethical and professional
practice issues (such as managed care), credentialing, clinical supervision,
and the programs and systems used in the prevention, treatment and
advocacy of mental health for diverse populations. The course will
consider the organization (including emergency management systems),
financing, plulic policy and regulatory processes of mental health service
delivery systems. Prerequisites: BSC 560, CHD 602, 603, 610, 612, 626,
635, 740; recommended, 635.
CHD 772 Advanced Abnormal Behavior 3 sem. hrs.
Survey of all forms of abnormal behavior within each group of psychiatric disorders, viewed from various theoretical perspectives, including psychodynamic, humanistic/existential, and cognitive-behavioral. Delineation of symptoms, etiology, develop-mental
course of the disorders, treatment modalities, and prognosis. Introduction to the basic principles and tools of psychiatric diagnosis. Application of counseling strategies for effectively initiating, maintaining, and
terminating the counseling relationship. Orientation to the use of psychotropic medications in the treatment of abnormal behavior. Prevention of abnormal behavior and issues related specifically to abnormal
behavior among racial, ethnic, and socially diverse groups. Prerequisites:
BSC 560; CHD 602, 603, 610, 612, 635 (CHD 635 may be taken concurrently);
665.
CHD 775 Diagnosis of Mental and Emotional Disorders 3 sem.
hrs.
Overview of the historical issues and conceptual principles in classifying
mental and emotional disorders using the DSM-IV-TR multiaxial coding
system, applying processes and principles in making differential diagnosis, noting signs and symptoms of the diagnostic categories, and using
diagnostic concepts and terminology. Current research/issues regarding
the diagnostic categories and theories of etiology and prevention. Practice in diagnostic interviewing techniques and formulating case conceptualization and treatment goals using DSM diagnostic impressions.
The impact of racial, ethnic, and cultural heritage issues on the diagnostic
process and application of counseling theories and empirically supported
techniques for treating specific diagnoses. Prerequisite: CHD 635, 772 and
their prerequisites.
CHD 777 Treatment of Mental and Emotional Disorders 3
sem. hrs.
In-depth exploration of common and empirically-supported treatment
practices for various diagnostic groups. Study of strategies for the provision of crisis, brief, intermediate, and long-term counseling. Review of
principles of interviewing and the development of case conceptualization, including diagnosis, etiology, and prevention is provided, with
special emphasis on treatment planning. Current context and trends of
mental health treatment, including fiscal dimensions such as reimbursement for counseling services and roles within managed care systems. Principles, theories, and practices of inpatient, partial hospitalization, and outpatient services. Legal and ethical issues including attention
to community needs, sensitivity to social and cultural diversity, and
accountability to credentialing bodies. The role of the counselor in the
system of mental health delivery and public policy issues impacting the
delivery of effective counseling. Prerequisites: CHD 772, 775 and their
prerequisites.
CHD 780 Personality Assessment 3 sem. hrs.
The course provides in-depth study of the integrated use of standardized
psychometric instruments, biopsychosocial evaluation and the Mental
Status Examination in the clinical evaluation of individuals. It focuses on
the importance of considering personality style in clinical assessment,
case conceptualization and treatment planning processes. Students
explore the use of assessment batteries, their scoring and interpretation,
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and the application of testing results to the clinical evaluation of individuals and the development of formal counseling assessment reports
and comprehensive treatment plans.* Prerequisites: CHD 772, 775, 777 and
their prerequisites. May be taken with practicum or internship.
CHD 796 I & 796 II Internship in Clinical Mental Health
Counseling I & II 3 sem. hrs. each
Designed as the capstone of clinical training, these are performance-based courses in which students must demonstrate their competence in diagnosis and treatment planning in an approved clinical
setting (clinic, private practice, hospital, etc.). Emphasis is on the application of academic training and skills with clients. Evaluation of
demonstrated skills is made through close supervision by an on-site
supervisor and the instructor. Prerequisites: CHD 796I: CHD 790; CHD
796II: CHD 796 I and its prerequisites.

COUNSELING INTERVENTION COURSES
(CHD 710, 749-770) (ELECTIVES)
Courses specifically designed as in-depth study of particular methods/strategies in clinical counseling with close study of a specific
approach or population. These are advanced level courses.
CHD 710-1 Counseling Adolescents 3 sem. hrs.
The course covers clinical management of common problems with
adolescents. Issues such as academic achievement, mood and anxiety,
oppositional and defiant behavior, sexuality, substance use and abuse,
self-harm and suicide are explored from a developmental perspective.
Assessment, service planning and building a community-based system of
care will be described based on current research literature. Lecture,
video, and small group work will be used as part of instruction. Creative
interventions, including symbolic and art techniques, will also be explored. Next offering TBA.
CHD 710-2 Counseling Children 3 sem. hrs.
The course covers clinical management of common problems with
children. The importance of family and parent training is emphasized, as
well as the critical need to intervene with children using play as the
language of the child. Issues such as academic achievement, mood and
anxiety, behavioral management, self-harm and suicides are explored
from a developmental perspective. Assessment, service planning and
building a community-based system of care will be described based on
current research literature. Lecture, video, and small group work will be
used as part of instruction. Next offering TBA.
CHD 710-4 Spirituality in Counseling 3 sem. hrs.
This course is designed to help mental health and school counseling
students integrate spirituality into their professional counseling practice.
The course is presented in a seminar format to encourage individual
exploration of this topic. The approach to the topic of spirituality is from
a multicultural perspective, understanding spirituality/religion as a
cultural aspect of all people. The didactic and experiential learning
experiences are designed to encourage awareness, knowledge and skills
related to spirituality. Course content will focus on the following topics
in addition to those selected by students: distinction between religion
and spirituality; world religions & worldviews; ethical issues and spirituality; assessment and spirituality; and faith development models. Next
offering TBA.
CHD 710-5 Counseling Families 3 sem. hrs.
Explores the application of systems perspective and family-based theories to the assessment and counseling interventions for relational mental
and behavioral problems. Considers the processes of working with
families in counseling. Incorporates best practices literature regarding
the use of family0-based counseling approaches across the continuum of
care. Involves demonstrations and opportunities to practice counseling
techniques and skills from at leat one family-based theoretical approach
to specific presenting problems. Investigates the impact of culture and
socioeconomic status on family dynamics, the counseling process and
specific counseling interventions. Explores the unique ethical and
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professional issues in family counseling. Prerequisites: BSC 560, CHD 602,
603, 610, 612, 624, 635, 740 772.
CHD 710-6 Cross-Cultural Counseling 3 sem. hrs.
Through an international experience in Uganda, students in this course
will develop components of knowledge, skills, and awareness as related
to cross-cultural counseling. Didactic learning (lecture, readings, video,
and class discussion) will facilitate students’ understanding of the social
and political history of Uganda, including the impact of the civil war on
cultural traditions and the mental and emotional health of the population. Students will learn about prevalent mental and emotional disorders
and the interface between culture and psychopathology and will learn
about various treatment approaches, both Western and Traditional, for
mental health problems. Students will research counseling in
cross-cultural settings in preparation for facilitating skill-building groups
with and among Ugandan facilitators and participants. Additionally,
students will be asked to synthesize and apply what they have learned
through this experience to develop an appropriate intervention to be
implemented in either a community or school in response to a specific
disorder and/or concern. Prerequisite: Enrollment in Uganda program.
CHD 710-8 Conflict Resolution 3 sem. hrs.
In this course, students will explore and discuss conflict resolution styles
and strategies. The course will focus on the impact of cultural differences in responding to and managing conflict, as well as the effect
personal temperament and power in relationships have on managing
conflict. Students will have the opportunity to apply conflict management skills to deal with conflict in a more productive manner. Prerequisite: Enrollment in Uganda program.
CHD 749 Crisis Intervention 3 sem. hrs.
Course provides an overview of the clinical management of crisis.
Topics addressed include sexual abuse and assault, vulnerable population abuse and neglect, self-harm and suicide, violence and homicide,
and human-made and natural disasters. Basic crisis and trauma theories
and related research are presented. Students gain knowledge on risk
assessment, safety planning, brief counseling, and consultation with
community entities. Personal values, beliefs, and biases about various
crises are explored. The counselor’s ethical responsibility to act as an
advocate for populations affected by crises is emphasized. Next offering
TBA
CHD 751 Counseling for Grief and Loss 3 sem. hrs.
Grief is an inevitable, normal, and universal experience. It is a process
that is unique for each person and his/her specific experience of loss.
For some people, loss presents challenges which can be helped with
counseling. This course serves as an introduction to the process of grief
counseling, based on literature supporting effective theories and interventions. The structure of the course reflects a preparation of counselors that includes three components: development of awareness of
personal experience and beliefs on grief, increase of knowledge of grief
terminology and theories, and promotion of skills to use when working
with clients managing grief and loss. The assignments for this course
have been developed to help students as they begin working with clients
in practicum, internship, and post-licensure. Next offering TBA.
CHD 752 Trauma Assessment/Treatment 3 sem. hrs.
This course focuses on understanding how traumatic (physical and
sexual abuse, rape, family violence, war and terrorism, refugee, etc.)
experiences affect adults and children; and on learning how to recognize,
assess and intervene with survivors. The course will consider appropriate
counseling strategies for early intervention as well as best practices in the
clinical management and treatment of individuals with chronic trauma
experiences. The impact of trauma on biopsychosocial functioning will
be considered in relation to the limitations of existing DSM diagnoses
and treatment protocols, and research directions in traumatology and in
evolving integrative treatment approaches will be considered. Next
offering TBA
CHD 753 Relational Cultural Therapy 3 sem. hrs.
This interactive format course will explore application of the Stone
Center Relational Cultural Model in counseling. Students will engage and

discuss primary source materials and their application to case conceptualization, counseling interventions and the client-counselor relationship across a wide variety of client scenarios from prevention through
treatment contexts. Students will explore application of the model in
experiential activities as well as in didactic activities. Next offering TBA.
CHD 754 Psychopharmacology 3 sem. hrs.
This course is designed for the non-medical therapist who is interested in
learning more about how psychoactive medications work within the
human body. Major groups of drugs covered include those typically
prescribed in psychiatric medicine, commonly abused drugs including
"street drugs," "over the counter drugs," and others (coffee, nicotine,
alcohol, etc.). The foci of the course are mechanisms of action, behavioral effects, and side effects of psychotropic drugs. Next offering TBA.

CHD 768 Cognitive Behavioral Interventions 3 sem. hrs.
This three (3) semester hour course provides students with the basic
assumptions of cognitive behavioral therapy and its therapeutic interventions. Students will have an opportunity to move through the various
stages of treatment from intake to termination and explore various
problems that are benefited by cognitive behavioral techniques. Role
playing, applying theory to the development of technique and text and
additional readings will afford students an opportunity to integrate
cognitive behavioral techniques into their counseling and therapy. The
historical roots of the therapy will be explored to provide a contextual
understanding of the mode of therapy. Next offering TBA.

CHD 755 Supervision & Consultation 3 sem. hrs.
This course provides students with the opportunity to explore supervision theories, develop supervision skills, and explore ethical issues of
supervision. The course will utilize both didactic and experiential instructional methods and provide major resources of the supervision field
to assist students in becoming supervisors. Ethical and administrative
issues in supervision will also be addressed. Next offering TBA.
CHD 756 Art Therapy 3 sem. hrs.
This course covers the history and philosophy of Art Therapy and its
relationship to other therapies. The power, strength and practicality of
the therapeutic use of art will be discovered through experiential
("hands-on") art experiences. The ability to apply the basic principles will
be gained through this course. Next offering TBA.*
CHD 757 Couples Therapy 3 sem. hrs.
This course has been designed to teach skills in identifying and tracking
patterns of interaction in a dyad. Students will become familiar with
effective interventions for changing couple interaction. Current literature in couples therapy will be reviewed, including theory, research and
techniques. Students will learn to identify links between learning in the
family of origin and functioning in current relationships. Next offering
TBA.
CHD 762 Eating Disorders 3 sem. hrs.
This course will prepare clinicians to recognize, diagnose, and treat
eating disorders including anorexia nervosa, bulimia, and related disorders. Societal, biological, familial, trauma, and psychological factors
contributing to eating disorders will be examined. Societal pressure for
thinness that contributes to eating disorders will be discussed. Next
offering TBA.
CHD 763 Wellness 3 sem. hrs.
This course presents a wellness, strengths-based, holistic paradigm to
conceptualizing human functioning and treatment interventions. Wellness models are presented as a method for case conceptualization and
treatment planning, along with clinically relevant assessments and techniques. Students will examine their own functioning across various
domains of wellness and apply techniques for optimizing personal
functioning. Next offering TBA.
CHD 764 Motivational Counseling 3 sem. hrs.
Provides an introduction to the basic principles and interventions of
motivational interviewing and stages of change theory; and explores
counseling applications with substance abusers, difficult-to-treat and
delinquent teens, criminal justice clients, and dual diagnosis clients.
Incorporates experiential practice of techniques. Next offering TBA.
CHD 767 Art Therapy II 3 sem. hrs.
Art Therapy II continues the exploration of "the doing and processing"
of art in a therapeutic counseling context. The class will review the basic
principles and ethics of the profession. "Hands-on" art experiences will
lead to a deeper understanding of visual metaphors in combination with
methods to access core beliefs. Prerequisite: CHD 756. Next offering TBA.*
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M.A. IN E DUCATION C OURSE D ESCRIPTIONS
EDF 601 Psychology of Learning 3 sem. hrs.
An examination of theories of learning, creativity and fundamentals of
human memory and cognition as related to psychology, counseling and
education fields. A review of the historical development of learning
theories and major learning theorists will be examined. Application of
behavioral principles to student situations, evaluation of the progress of
a participant in learning, demonstration of an ability to communicate
using the specific language of learning and differentiate the various
approaches across schools of learning. 10 field hours required. Offered
every fall and summer.
EDF 606 Accommodating Learners with Special Needs 3 sem.
hrs.
Course is designed to provide students an overview of various exceptionalities/disabilities and educational implications. Issues such as
inclusion, IDEA legislation, writing and implementing IEPs, positive
behavioral supports, assessment, and teaching strategies are examined.
10 hours field experience required. Offered every fall and May.
EDF 607 Research Methods 3 sem. hrs.
An in-depth study of the rationale, dynamics, tools and techniques of
research. Course includes skills in reviewing the literature, designing
studies, and analyzing data. 10 hours field experience required. Offered
every spring and summer.
EDF 620 Teaching and Learning 3 sem. hrs.
Course examines research pertinent to effective teaching and learning.
Selection of appropriate instructional behavior for specific learning
settings and actual application of this knowledge are essentials of the
course. Phenomena such as classroom climate, lesson planning, curriculum organization, and the need for creativity are studied and strategies
devised to address these issues. 10 hours field experience required. Offered every spring and fall.
EDF 621 Legal and Ethical Issues in Education 3 sem. hrs.
In this course, legal and ethical issues are explored using case studies and
topic-centered approaches. The responsibilities and rights of all parties
involved in the educational process - teachers, students, parents, school
board members, administrators, and others - are addressed. Using
consequentialist and non-consequentialist ethical theories as well as the
concepts of ordered liberty, class members 3 sem. hrs.Offered every fall.
EDF 622 Philosophy of Education 3 sem. hrs.
The goal of this course is to make educational philosophy relevant and
meaningful to teachers who view philosophical concepts as too abstract,
theoretical, and complex. Teachers will examine themselves, their beliefs
and practices, district philosophies, and other educators' actions according to the different schools of philosophical thought. At the end of
this course, teachers will be able to state why they do what they do in
their professional lives. Offered every fall.
EDF 701 Capstone Experience 3 sem. hrs.
This practicum is designed as a culminating course for the M.A. in
Education degree for non-licensure students. Current methodology and
practice are reviewed. Information and strategies that could change
individual instructional behavior are investigated, and students participate in on-site, clinical appraisals of teaching. Prerequisites: Completion of at
least 30 hours in the M.A.Ed. program, all required foundation courses (one which
may be taken concurrently with EDF 701) and formal advancement to candidacy for
the degree.10 hours of field experience required. Offered every fall and spring.
EDF 705 Pupil Services 3 sem. hrs.
This course provides candidates with the background and mandates
related to No Child Left Behind, HB1, special populations of students,
the requirements for educating all children, and an analysis of current
issues and trends. 10 hours of field experience required.
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EDF 706 Principalship 3 sem. hrs.
The principal holds a unique position in the school in his or her role as
the managerial and instructional leader. This course examines these
roles in terms of the qualities of an effective leader who works with the
various stakeholders in creating a shared vision on the based on high
expectations with an emphasis on continuous improvement. This will
be done in the context of the duties and responsibilities of the principal.
EDF 707 Personnel Management and Leadership 3 sem. hrs.
This course provides an introduction to the encompassing demands of
personnel management and leadership. Applying the theory and practice to both certified and classified staff, the candidates will know and
demonstrate and understanding of effective personnel scheduling,
performance evaluation, growth planning, assistance plans, documentation strategies, delegation, and the interrelationship of leadership and
management.
EDF 708 Internship (Principal License) 3 sem. hrs.
Internship is the culminating experience for candidates seeking the
teacher leader track with the principal license in the MAED Program.
The candidates will apply knowledge learned and skills developed in
course work and prior field experiences. The course will provide candidates with practical and authentic onsite experiences under the direct
supervision of a school principal or other building administrator. The
candidate, school principal or designee, and university supervisor will
develop a plan outlining the specific activities to be completed during the
internship. 75 hours of clinical experience required.
EDF 705, 706, 707 & 708 will be offered once Principal License is
approved by Ohio Board of Regents

ELECTIVES
EDT 600 Creative Approaches to Individualizing Instruction 3
sem. hrs.
Techniques for designing and planning instructions for individual
children is the major focus. In addition, a significant emphasis is placed
on teaching creativity and meeting the creative needs of children as a
method of personalizing instruction and adapting to learning-style
differences for students P-12. Offered every June/July.
EDT 601 Information and Communications Technologies for
Teaching and Learning 3 sem. hrs.
This course provides an introduction to instructional computing for
educators. The main emphasis is to assist educators in the development
of the knowledge and skills needed to effectively use computers as an
instructional tool in a variety of situations. Participants will evaluate
software and study various techniques for integrating technology into
the instructional process. The focus is on practical knowledge that will
help educators develop an awareness of current and potential applications of technology in education. 10 field hours required. Offered every
spring and summer.
EDT 602 Implementing Content Area Curriculum 3 sem. hrs.
One of a teacher's responsibilities beyond classroom instruction is
serving on curriculum committees. Yet curriculum study and curriculum
construction are not included in most pre-service teacher education
programs. Curriculum theory, theorists, methods of curriculum development, and features of curricular change processes are addressed. Offered every spring.
EDT 603 Mentoring and Supervision: 3 sem. hrs.
This course is one of four courses that leads to a Teacher Leader Endorsement. Candidates will learn mentoring, coaching, and supervision
skills and examine current research about other educators through
professional development to increase student learning. Planning, implementing, reflecting and evaluation professional development models
will be used. Candidates will learn how to create a positive climate and

establish structures that support professional development and collaboration. Candidates Individualizing Instruction learning, ensures that
educators are able to collaborate with colleagues to improve student
achievement. This course is one of four required for a Teacher Leader Endorsement
which also requires four years of teaching experience. Offered: May term
EDT 605 School-Community Relations 3 sem. hrs.
A study of how school and community relations and effective communications impact the student’s learning, the teacher/staff roles in serving
the community, and community support and perceptions of the learning
environment while building a professional learning community. Identification of appropriate resources and practical strategies for enhancing
collaboration with all stakeholders involved in the professional learning
community are evaluated/utilized. Candidates plan and model collaborative professional learning experiences for educators, families and
communities. Current models of school and community relations are
utilized. 5 hours of field experience required. This course is one of four
required for a Teacher Leader Endorsement which also requires four years of teaching
experience. Offered every fall.
EDT 608 Historical Perspectives in Education 3 sem. hrs.
Teachers need to know how the American system of education has
evolved in order to make sense of where it is now. An understanding of
the forces that have shaped educational policy and practice - religion,
politics, technology, economics, philosophy, media - gives educators a
broad perspective on schooling. The values of a democratic political
community based on the ideals of liberty, equality, justice, and obligation
for the public good are contrasted with the realities of racism, sexism,
materialism, class bias, and bureaucratic effects. Offered every fall.
EDT 611 Multicultural Education: Curriculum and Instruction
3 sem. hrs.
Changing demographic patterns indicate that the United States is becoming more culturally diverse: new family structures are emerging, the
number of minority children is increasing, the population is aging, and
children have become the poorest segment of society. Teacher preparation programs will need to address such changes if future generations
of Americans are to become responsible and responsive citizens. Course
is designed to provide educators with essential knowledge, skills, attitudes, and dispositions necessary to educate children to function in a
culturally pluralistic society. Specific strategies are offered to enable
educators to construct multicultural curriculum designs and implement
instruction from a multicultural perspective. Offered every May.
EDT 614 Instructional Leadership 3 sem. hrs.
This course is designed to provide an introduction to instructional
leadership. Candidates will know and demonstrate skill in evidencebased principles of effective leadership and teacher learning; promote
the use of data-based decisions and evidence-based practice to enhance
student learning outcomes; and participate in developing and supporting
a shared vision and clear goals for their schools to sustain school renewal
and improvement. This course is one of four required for a Teacher
Leader Endorsement which also requires four years of teaching experience. Offered spring and summer.
EDT 616 Survey of 21st Century Teaching and Learning
Technologies 3 sem. hrs.
This course orients graduate students to 21st century teaching and
learning paradigms and best practices. Critical Information and Communication Technologies (ICT) will be evaluated including surveys of
hardware, software, and web-based tools. Students will become familiar with the National Educational Technology Standards for Teachers,
Students, and Administrators, as well as best practices and strategies for
addressing 21st century skills through the integration of new technologies.
EDT 617 Advanced Instructional Technologies 3 sem. hrs.
This course will engage students in cutting-edge instructional
tech-nologies. Topic covered may include: Collaboration with Web2.0
tools, cloud-based activities, digital video/audio editing, online collaboration, web-based development, tablet computing, and/or explora-

tions into other contemporary learning technologies. Demonstrated
competency in ISTE NETS integration will be a focus.
EDT 618 Design, Development and Delivery of eLearning 3
sem. hrs.
Graduate students will explore instructional design theory and best
practices for the design, development and delivery of eLearning activities. Particular emphasis will be placed upon deliverables, quality,
integrity, and rigor. A portion of this class will connect with the Quality
MattersTM program.
*This course will require a $50 to $150 fee (as negotiated) for completion
of the QM Applying the QMG6-12 Rubric or Higher Ed Rubric course.
Successful completion of this 2 week-online module will result in certification in Applying the G6-12 Rubric or Higher Ed Rubric from QM.
Note: There can be two tracks here for certification depending on the
audience (P-12 educator (G6-12) or higher ed track).
EDT 619 Applying 21st Century Teaching and Learning
Research to Education Practice 3 sem. hrs.
Students will demonstrate competency in applying Information and
Communication Technologies (ICT) skills through a comprehensive
action-research project. Students will conduct a literature review,
identify a problem/research question, and then design, develop, and
implement an instructional intervention/deliverable as part of an action-research project. They will collect, analyze, and disseminate data
on the impact and efficacy of their intervention/deliverable.
EDT 650 Developmental Language and Literacy 3 sem. hrs.
Students learn how children acquire language and how their early language is related to early literacy skills. Students explore a wide variety of
methods for teaching early reading including teaching in the content
areas. Only for licensure seeking or endorsement seeking students. Offered every fall
and spring.
EDT 651 Methods of Teaching Developmental Reading 3 sem.
hrs.
Students are taught skills involved in reading. Wide variety of instructional strategies for teaching developmental reading from basal to whole
language is explored. 20 hours field experience required for licensure-seeking or endorsement-seeking students. Offered every fall and spring.
EDT 652 The Principles & Practices of Teaching Phonics 3
sem. hrs.
The nature and role of phonics and phonemic awareness within the
meaning-centered reading and writing process is explored, as well as
current research regarding phonics instruction. Lessons are designed
which demonstrate skill in teaching word study at the early childhood
and middle childhood levels. Only for licensure seeking or endorsement seeking
students. Offered every semester.
EDT 653 Reading Assessment and Intervention 3 sem. hrs.
The course focuses on assessment and intervention as part of ongoing
instruction. Case study required. Students work with individuals in need
of reading intervention. 20 hours field experience required for licensure-seeking or endorsement-seeking students. Prerequisites: EDT 650 or
EDT 654, EDT 651, EDT 652. Offered every semester.
EDT 654 Reading in the Content Areas 3 sem. hrs.
Survey of principles, strategies and practical techniques used to assist
students to deal effectively with reading/study materials in the content
areas in MCE and AYA levels. 20 hours field experience required for
licensure-seeking or endorsement-seeking students. Offered every semester.
EDT 655 Clinical Practicum in Reading 3 sem. hrs.
Application of previous courses, including supervised assessment/intervention reading work with individuals in need of special
reading instruction. Case studies are required. Students arrange to work
with individuals with special reading instruction. 30 hours field experience required for licensure-seeking or endorsement-seeking students. Prerequisites: Completion of all reading courses . Offered every fall and spring.
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EDT 662 Independent Study in Education 3 sem. hrs.
Individually tailored library research, laboratory research, or field research undertaken by the student under supervision of an appropriate
faculty member. It is intended for the student whose research interests
are so specialized as to warrant a separate course specifically oriented
around these interests, or the student who requires additional work in a
particular area, or, in special circumstances, to supplant another course
in the program. Offered every semester.

EDT 6692 Adventures in Attitudes 3 sem. hrs.
Connecting with students and parents is essential for an effective educator. Research has shown that one of the main characteristics of successful educators is a positive, healthy attitude. This course is designed to
provide educators with exposure to the basic concepts of effective
human relations and healthy attitudes. In this interactive group discussion format, students will explore concepts that have been used by
successful educators and others throughout the years.

EDT 670 Positive Strategies in Discipline 3 sem. hrs.
Discipline or classroom management is best done in such a way that the
activities are a part of and extend from instruction and learning. At the
same time, the self-esteem and positive attitudes of students must be
nurtured and enhanced while maintaining useful structure in the learning
setting. Offered every spring and June/July. 10 hours field experience for licensure-seeking students.

EDT 6693 People Skills in Coaching Athletes 3 sem. hrs.
Coaching is indeed a rewarding experience; however, it can also be very
challenging at times. Successful teams are not built on talent alone. In
this interactive group involvement course, athletic coaches will examine
and explore the "People Side" of coaching. Coaches will explore these
topics through a variety of interactive activities, group discussions,
assessments, and games. Coaches will also have an opportunity to learn
from some of the great motivators through videotapes. Although the
course is designed for athletic coaches, the concepts can be easily applied
to all educators as they "coach" students in the classroom.

EDT 700 Seminar: Current Trends in Education 3 sem. hrs.
Course is designed to generate among practitioners a global view of the
education profession. Using seminar format, students will examine
issues and trends influencing the profession in total and day-to-day
conduct of instruction. Discussion of the influence of these trends and
issues in the daily instructional process is an essential activity in this
course. Offered every June/July.
EDT 710 Assessing Student Performance 3 sem. hrs.
Educators must work to ensure high levels of achievement for all students. To accomplish this goal, they must have an excellent command of
the relationship among curriculum, instruction and assessment. This
course focuses on the pivotal role that assessment plays in informing
instruction and determining if curricular goals are being met. Students
will develop a facility in analyzing assessment data as one means of
determining if instructional practices are effective and meet the needs of
all students. In analyzing assessment data, students will identify areas in
either instructional practice or the curricular program that may need
improvement and will be able to access and use appropriate research to
facilitate this improvement. Students will develop appropriate and
meaningful research-based professional development for either individuals or staff to effect change. They will explore how to use technology
effectively to assist them in collecting, analyzing, and reporting assessment data. This course is one of four required for a Teacher Leader Endorsement
which also requires four years of teaching experience. Offered every Spring.
EDT 7XX Special Topics in Education 1-3 sem. hrs.
This course is designed in response to timely developments in the
education profession. Scholarly research, critical analysis, and field-based
applications characterize the course content. Topic, requirements, and
schedule are subject to instructor's syllabus. Next offering TBA.

COMMUNICATE INSTITUTE COURSES
EDT 6690 LifePower 3 sem. hrs.
The hectic pace of our society can be very stressful for both students and
educators. In this interactive life and stress management course students
will have an opportunity to examine stressors and how they effect
performance. Students will be exposed to a proven overall life approach
for reducing stress as well as learn valuable specific techniques to be
proactive and to manage stress. Many of the activities, techniques, and
assessments used in this course can be adapted for use with students to
help them deal effectively with stress.
EDT 6691 Developing Self-Reliance 3 sem. hrs.
In this interactive group involvement course students will study the
findings of internationally known educator and family psychologist H.
Stephen Glenn. Students will have the opportunity to benefit from
Glenn's many years of research in determining what factors are present
in individuals who lead successful productive lives as opposed to those
who become involved in destructive behaviors. Through this course
educators will explore ways to make a significant impact in assisting
students to come to the realization that they are significant and capable
of becoming responsible self-reliant individuals.
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EDT 6694 Peak Communication 3 sem. hrs.
Effective communication with others doesn't just happen. This course is
designed to provide students with information and skills that will assist
them in gaining rich communication experiences with students, parents,
and co-workers. Through a variety of methodologies such as group
discussions, mini lectures, tapes, assessment profiles, and activities,
students will have an opportunity to gain insights into communication
patterns and will be better able to understand why others act as they do.
In addition to classroom applications, this course is extremely valuable
for those involved in a site-based management approach.
EDT 6695 Cooperative Learning 3 sem. hrs.
In this interactive group-involvement course, participants will be exposed to the major concepts of cooperative learning. The course was
developed by Dr. Rosemarie Mucci and is based on an eclectic approach
using the best concepts from cooperative learning experts Robert Slavin,
Spencer Kagan, and David and Roger Johnson. The emphasis of the
course will be on practical application, and the task-focused interactions
can be utilized immediately by administrators and teachers for the
management of any group work. The class will be run as a cooperative
learning classroom. Educators will participate in various cooperative
learning structures that will enrich their personal and professional repertoire for effective instruction. Topics include: Cooperative Learning
Theory and Application, Classroom Management, and Effective Instruction.
EDT 6696 Time and Life Mastery 3 sem. hrs.
In this fast paced society both students and adults find it challenging to
effectively manage time. This course is designed to assist students in
maximizing effectiveness and efficiency in managing time. Students will
explore behavioral styles and the implications in terms of time mastery
and dealing with people and tasks. Furthermore, you will learn valuable
time mastery skills and organizational strategies to assist in implementing
and improving productivity. Strategies relevant to classroom and professional duties will be offered. A strong emphasis will be placed on
timeless life mastery principles.
EDT 6724 Educating for Character 3 sem. hrs.
With the general decline of responsible behavior in society, more and
more school districts throughout the nation are realizing the importance
of teaching character. The course is designed for K through 12 educators
who wish to learn more about teaching character in their classroom as
well as for those who wish to help design a character education program
for their district. The major components discussed in this course are
based on the "Character Counts!" core pillars of "Trust worthiness,
Respect, Responsibility, Fairness, Caring and Citizenship." Participants
will obtain many concrete ideas that can be put to use immediately.
EDT 6729 Effective Instruction 3 sem. hrs.

In this interactive course, participants will be exposed to the elements of effective teaching. The material for the course is based on
an eclectic approach using the concepts from Dr. Harry Wong.

Madeline Hunter, Lee Canter, William Glasser, William Purkey, and
others. The emphasis will be on practical application, with enough
theory to provide an understanding of the concepts involved and the
motivation for using them. Administrators and teachers can utilize
these task-focused interactions in order to improve instruction and
student learning.
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M.A. IN T HEOLOGY C OURSE D ESCRIPTIONS
THEO 629 Sacred Scripture 3 sem. hrs.
This course explores the Old and New Testaments as Sacred Scripture.
Students will critically employ modern scholarly tools for understanding
the formation of the biblical canon and its constituent texts. Students
will integrate that understanding with Catholic biblical hermeneutics and
the Church’s dogmatic constitution on divine revelation.
THEO 670 The Catholic Tradition
This course surveys the development of Catholic doctrine from the early
Church to the present day through careful readings of seminal theological texts within their historical contexts.
THEO 676 Lay Ecclesial Leadership 3 sem. hrs.
This course examines significant changes taking place in the theology
and praxis of lay leadership in the life and ministry of the Church.
Students will critically evaluate the foundational theology, spirituality,
leadership skills and organizational developments necessary for laypeople to advance the Church’s identity and mission in today’s world.
THEO 679 Christology 3 sem. hrs.
This course studies the person, being and activity of Jesus of Nazareth in
depth through an examination of biblical testimonies, early Church
Councils, and contemporary theological methods. Students will integrate
Christology with Trinitarian theology and pneumatology, especially as
these relate to salvation history.
THEO 680 Catholic Moral Life 3 sem. hrs.
With an eye toward the roles, responsibilities and concerns of lay ecclesial leaders of the Church in the modern world, this course explores
fundamental categories, methods, concepts and norms used in moral
theology to analyze and evaluate human moral experience (individual
and social) and to address central questions of Christian theological
ethics. Topics include the use of Scripture, Tradition, and experience as
foundational sources in moral theology; the Church as locus for Christian moral life; the connection of worship and spirituality with the
Christian moral life; the relation between Christian ethics and theological
understandings of freedom, conscience, authority, character, sin, grace
and responsibility; and application of moral analysis to selected contemporary moral issues (personal, professional and social).
THEO 681 Ecclesiology 3 sem. hrs.
This course explores the identity, nature, and mission of the Church
through an integrative study of divine revelation, magisterial pronouncements, constructive theology, history and the social sciences.
Students will engage all of these perspectives in critical dialogue with
their own experience and vocation.
THEO 682 Old Testament Scriptures 3 sem hrs.
This course explores the literature and theology of the Old Testament:
the Pentateuch, the Histories, the Poetical/Wisdom books, and the
Prophets, including the Deutero-canonical literature unique to the
Catholic Bible. Students will read the Old Testament in the context of
the historiographic, cultural and intellectual traditions of ancient Near
Eastern civilization with special attention to how the biblical authors
creatively appropriated and transformed those traditions. Students will
also analyze canon formation as a hermeneutical process expressing the
covenantal community’s ongoing dialogue with God and history. Students will integrate their insights with Catholic biblical hermeneutics and
the Church’s dogmatic constitution on divine revelation.
THEO 683 New Testament Scriptures 3 sem. hrs.
This course explores the literature and theology of the New Testament:
the Gospels and Acts, the Epistles, and the Apocalypse of John. Students will read the New Testament within the historical, cultural and
intellectual contexts of Early Judaism and Greco-Roman civilization,
with special attention to how the inspired authors interpreted the life,
death and resurrection of Jesus within the framework of the Old Testament. Students will integrate their insights with Catholic biblical
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hermeneutics and the Church’s dogmatic constitution on divine revelation.
THEO 690 Spiritual Formation 3 sem. hrs.
This course examines the major Christian spiritual traditions. In addition
to exploring the Christian experience of the Holy Spirit in Sacred
Scripture, the early Church Fathers, saints and spiritual masters, students
will develop a rule of life for themselves that is tailored to their own level
of conversion, personality, vocation and abilities.
THEO 691 Liturgy and the Sacraments 3 sem. hrs
This course studies Christian liturgy and the Sacraments as signs and
instruments of divine grace in the life of the Church. By reflecting on the
source and summit of Christian life, students will identify the ethical
dimensions of pastoral care and ministry for today’s lay ecclesial leader.

THEOLOGY ELECTIVES
THEO 600 Special Topics in Ecclesial Leadership 3 sem. hrs.
This course focuses on the faith experience of the Christian community,
grounding contemporary ecclesial leadership in a theological tradition
and enabling lay ecclesial leader to respond effectively to a wide range of
needs in today's world. Possible topics to be explored may include
pastoral leadership and administration, church leadership in history,
Catholic social teaching for ecclesial leaders, Canon Law for ecclesial/pastoral leaders.
THEO 610 Special Topics in Moral Theology 3 sem. hrs.
This course focuses on the historical development and contemporary
discussion of a specific moral issue of special concern (to be announced)
for lay ecclesial leaders in the Church in the modern world. Possible
topics to be examined from a Christian theological perspective include:
biomedical ethics (e.g., reproductive technologies, genetic screening and
manipulation, human experimentation, physician-assisted suicide, and
allocation of medical resources); war and peace (e.g., pacifism, just-war
tradition, crusades, terrorism, and conscientious objection); environmental ethics (e.g., stewardship, depletion and destruction of natural
resources, extinction of species, environmental racism, human population growth and the environment, and earth-friendly churches and
church-related buildings); and criminal justice (e.g., dealing with violence
in society, crime and punishment, death penalty, policing, prisons, and
restorative justice).
THEO 620 Special Topics in Applied Practical Theology 2 -3
sem. hrs.
This course will explore those areas of practical theology that engage the
contemporary ecclesial leader in specific pastoral and leadership roles.
Special emphasis will be on providing the lay ecclesial leader with the
fundamental knowledge and skills necessary in the application of principles to a broad range of pastoral concerns and a contemporary praxis.
Specific topics may include: Christian education, Christian spirituality,
Christian marriage and family, ministry to the aging community, the
RCIA and parish life, canon law of marriage and the annulment process,
grieving, Clinical Pastoral Education.
THEO 630 Special Topics in Scripture 2 -3 sem. hrs.
This course will explore specific biblical themes that may be of special
concern or interest in grounding a lay ecclesial leader's knowledge and
skills in pastoral care and leadership.
THEO 640 Special Topics in Theology 3 sem. hrs.
This course will explore specific theological areas that may be of special
concern or interest.

PASTORAL MINISTRY CONCENTRATION
BSC 626 Group Process 3 sem. hrs.
The group as a unique medium of implementing the counseling process.
An introduction to the basic issues of group leadership, group membership, group dynamics and process, and the application of group
theory as related to counseling and development. Learning is facilitated
through an experiential model and an interpersonal lab is required. Open to MA of
Theology with permission of program director.
BSC 560 Introduction to Counseling and the Counseling
Profession 3 sem. hrs.
Examines stages and strategies in the counseling process; application of
selected counseling theories to case situations; counseling specialty areas;
and legal, ethical and professional issues in counseling and interviewing.
Includes an intensive laboratory focused on developing interviewing
skills and mastering counseling procedures. Prerequisite for BSC 526 and
CHD 612.
CHD 612 Lifespan Development and Adjustment 3 sem. hrs.
Lifespan development and analysis of predictable conflicts and crises
associated with various stages in life. Physical, psychosexual, cognitive,
emotional, and social development form conception to death.
CHD 626 Group Process 3 sem. hrs.
This course is designed to introduce students to the group as a unique
medium of implementing the counseling process. Emphasis is placed
upon the analysis of group dynamics as it relates to counseling, growth,
and development. Employing various theoretical perspectives, students
will be exposed to the possibilities of group counseling in a variety of
settings with different populations. Learning is facilitated through an
experiential model and an interpersonal lab is required. Prerequisites: BSC
560; CHD 610
THEO 684 CPE Ecclesial Leadership & Pastoral Care 3 sem.
hrs.
This course is a praxis course in terms of providing pastoral/spiritual
care knowledge, theory and the students’ relationship to theological
education, practice and research in an ecumenical setting. Students will
begin with an orientation to each of the facilities and their respective
staff. Students share their personal history as a means to appreciate to
begin understanding how personal identity informs ministry. Students
will become familiar with their context, and form basic skills in Pastoral
Care. The skills explored include clinical phenomenology, using the
clinical method, goal setting and active listening. Students will use a
variety of reflection tools, to include verbatim, case studies and spiritual
reflections. Through the use of reflection on ministry the student develops competency as a quality care provider. Through using the action-reflection-action model students’ demonstrates initial pastoral
competence (Standards 309.1, 309.2, 309.3, 311.1, 311.2, 311.3, 312.1,
309.9, 309.10, 311.8, 311.9, 312.7 and 312.8).)

CONCENTRATION IN RELIGIOUS
EDUCATION
EDT 600 Creative Approaches to Individualizing Instruction 3
sem. hrs.
Techniques for designing and planning instructions for individual
children is the major focus. In addition, a significant emphasis is placed
on teaching creativity and meeting the creative needs of children as a
method of personalizing instruction and adapting to learning-style
differences for students P-12. Offered every June/July
EDF 601 Psychology of Learning 3 sem. hrs.
An examination of theories of learning, creativity and fundamentals of
human memory and cognition as related to psychology, counseling and
education fields. A review of the historical development of learning
theories and major learning theorists will be examined. Application of
behavioral principles to student or client situations, evaluations of the
progress of a participant in learning, demonstration of an ability to

communicate using the specific language of learning and differentiate
the various approaches across schools of learning. Offered every June/July.
THEO 631 Catechesis 3 sem. hrs.
This course is intended to assist the student in learning the history, the
diversity of techniques, the gravity and importance as well as the various
methods the Catholic Church has used and continues to employ in order
to instruct its members. The student will come to understand not only
the history of religious education in the Church, but the various significant people and the methods and values that have been critical to
competent catechesis (i.e. instruction), making known to the faithful the
CONTENT of the faith. People with a spirituality, must also have the
content of the faith presented and explained. A people who know the
content of the faith, must see how it is spiritually significant, i.e., how the
"Big Story" of salvation, can be the context for the smaller but significant
"Little Stories" of the faith lives of individuals. The course employs an
historical methodology that indicates both successes and failures in the
history of catechetics and especially how, in the years since Vatican II,
the Church has returned to the catechumenate (in the form of the
RCIA), to reappropriate the communal and experiential aspect of embracing the faith; something that was missing when instruction in the
faith was limited to the memorization of the Catechism. In other words,
at the bottom of this course in not only an historical presentation and
analysis of the enterprise of catechetics, but a presentation of the importance of understanding enculturation and missionary work as well as
the unique Roman Catholic anthropology that is the foundation for
proper and successful instruction in the faith.
NUR 632: Teaching Strategies in Nursing Education 3 sem.
hrs.
This course explores instructional frameworks, learning environments
including traditional and virtual classrooms as well as clinical environments, and student management and motivation techniques. Students
will examine theories associated with optimizing the teaching experience
and student outcomes and gain an understanding of evidence-based
teaching, learning, communication, and motivation strategies used for
specific learning situations and student populations.

CONCENTRATION IN PARISH
ADMINISTRATION
THEO 651 Parish Administration 3 sem. hrs
This course provides students with a comprehensive overview of civil,
legal and financial issues which may be encountered in a parish setting. It
also provides a structured overview of various scenarios likely to present
themselves in a parochial setting, and does so in both the context of civil
and canon law. Topics addressed include: overview of civil law, contracts, negligence and premise liability; land use and zoning, employment
law, worker’s compensation and unemployment compensation; civil law
regarding marriages and families, festivals, Bingo and games of chance;
casinos, game-nights and liquor liability, tax exempt status, confidentiality and privileged communication; protection of children, and financial management. This course has been developed and reviewed by
experienced attorneys, accountants, and pastors/ deacon administrators
of wide and varying experience.

CULMINATING ASSIGNMENT
THEO 700 Seminar 1-3 sem. hrs.
The seminar will promote the integration of theory and practice as well
as collaboration and partnership in developing ecclesial leadership
praxis. The nature of the seminar is to integrate pastorally What the
student has learned academically throughout their courses, while linking
their research to the data of social science. In conjunction with the
seminar, a student is expected to begin identifying the argument that will
serve as the thesis for their culminating assignment. Students will begin
to prepare their research by creating an annotated bibliography and
begin a rough draft of their introductory chapter and review of their
literature. Students are expected to exhibit a growing ability to integrate
theology and practice within a particular context of ecclesial leadership.
Completion of this seminar involves successful preparation of an acWALSH UNIVERSITY GRADUATE CATALOG 2012-2013
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ceptable final comprehensive project or thesis in a selected area of
ecclesial leadership, attesting to the student's successful integration of
theological knowledge and pastoral/professional expertise with its
appropriate application.
THEO 701 and THEO 702 Integration Project/Integration
Thesis 3-6 sem. hrs.
Requirements for the Master of Arts in Theology degree include completing either an Integration Capstone Project or Integration Thesis,
normally in the last semester of the degree program. The project/thesis
assists the student in integrating various foundational and elected
courses within the program with the past, present, and future ecclesial
leadership role/ministerial context of the students. Students develop the
project/thesis using the particular interest or emphasis that has been
identified within the seminar and which has been supported throughout
the course of study. This culminating assignment is intended to foster an
internalized appropriation of the foundational doctrines of the Church
in a way that relates them to Christian life and ecclesial leadership. will
help develop the skills necessary for sound theological and ecclesial/ministerial judgment, promoting integration of theory and practice
Through project/thesis involving a contribution to the wider community, (e.g., related to social justice, spiritual renewal, education and
formation, pastoral administration or pastoral care), students will
demonstrate in a structured format the ability to articulate, exercise and
apply the skills and knowledge acquired during the degree program.
Typically a paper of approximately 60-75 pages is required. Students
should present a substantive, well crafted and focused project/thesis that
is of significant pastoral interest. The student will demonstrate competence in a specific area chosen in consultation with a major advisor. The
completed project/thesis will reflect the student's graduate-level ability
for in-depth research and will include:
* Scholarly exposition of appropriate primary and secondary literature,
* Informed, critical analysis of major issues involved, and
* Thoughtful and academically defensible disclosure reflecting the
student's position on the chosen research question.
Although the project/thesis format may vary according to the nature of
the topic to be explored, scholarly and academic standards are expected
throughout. The student is not expected to conduct research with the
expansive rigor of a doctoral dissertation. However, he or she is expected to demonstrate both familiarity with scholarly literature and
growing expertise in the chosen area. The student will be responsible for
proof-reading the final work, checking for clear grammar, academically
appropriate style, expressing oneself clearly and effectively, and exploring abstract thinking. The last component of the Culminating Assignment is a one-hour oral qualifying exam/discussion with a panel of
the theology faculty The work signifies that, through this project/thesis
and this discussion, one has developed an integrated framework in
ecclesial leadership praxis.
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PT 503/603 Human Anatomy 6 sem. hrs.
This foundational science course is a study of normal human anat-omy,
both gross anatomy and surface anatomy, using a regional approach.
Classroom and laboratory experiences are designed to promote methods
of learning that are not memorization based. Emphasis is given to the
neuromusculoskeletal system and is pre-sented as consistent with
physical therapy clinical practice.
PT 504/604 Foundations of Neuroscience 4 sem. hrs.
This course expands on previous science courses to provide a more
in-depth understanding of the structure and function of the human
nervous system. Changes in the structure of the nervous system that
occur with development, responses of the nervous system to injury,
blood supply of the central nervous system, the ventricular system, and
regional anatomy of the brain and spinal cord are examined. Basic
function of the nervous system is examined at the molecular, cellular,
and systems level. In addition, the course introduces the basis for complex human functions.
PT 506/606 Foundations of Pharmacology 2 sem. hrs.
This course presents the foundational concepts of pharmacology emphasizing basic mechanisms of drug action such as pharmacokinetics,
pharmacodynamics and pharmacotherapeutics. Drug classes illustrated
using prototypic drugs. Examples drawn from various body systems.
PT 511/611 Foundations of Clinical Science 4 sem. hrs.
This course introduces the student physical therapist to the clinical
evaluation process-problem solving and clinical decision-making. Using
the Guide to Physical Therapist Practice the course focuses on physical
therapy evaluation as preparation for intervention for individuals with
functional limitations related to movement. The course includes an
introduction to examination techniques (tests and measurements)
common to the evaluation process including history, goniometry, muscle
strength testing, deep tendon reflex testing, pain assessment, and body
alignment evaluation. The course also includes instruction in basic
patient handling and intervention techniques of physical agents.
PT 515-1A/615-1A Biomechanics I 2 sem. hrs.
The first of two biomechanics courses offered. Material in this course
includes 1) the basic principles of mechanics, engineering, and physics,
the conceptual basis of the function of the musculoskeletal system; 2)
the structural and functional features of major joints of the human body;
and 3) the introductory experimental methods that quantify motor
functions.
PT 515-1B/615-1B Biomechanics II 2 sem. hrs.
The second of two courses offered in Biomechanics. This course
includes: 1) the biomechanical features and mechanisms of the lower
limb; 2) analysis of movement; 3) normal human gait; and 4) abnormal
human gait. The focus of course content is presented as relevant to
physical therapy clinical practice.
PT 605 Motor Learning/Motor Control 3 sem. hrs.
This course is the second within a series of four presenting an integrated
approach to relevant therapeutic concepts expressly applicable to entry-level neurologic physical therapy practice. Using knowledge introduced in Foundations of Neuroscience (functional neuroanatomy),
this course is designed to develop preliminary and foundational knowledge of the principles of motor control and learning as they apply to
healthy individuals and ultimately to persons with pathology. Additionally, motor control will be explored briefly across development, with
an emphasis on reflexes and functional postures. This foundational
knowledge will form a framework for both assessment and treatment of
the neurologically involved child or adult, serving as a translational
course expanding on relevant aspects of neuroscience, and a transitional
course preliminary to participation in PT 730, PT 731, and PT 742.

PT 608 Foundations of Clinical Exercise 4 sem. hrs.
This course examines in depth the mechanisms of muscle function, the
principles of therapeutic exercise, and the practical application of exercise. The basic skills of clinical interventions including range of motion,
stretching and flexibility, strengthening (strength, endurance and power
training), balance, agility and aerobic training will be covered in depth.
This information will prepare the student to critically think about,
evaluate, and implement a plan of care for paper patients involving a
variety of diagnoses in the musculoskeletal, cardiopulmonary, and
neurological clinical science sequence courses.
PT 612 Physical Therapy Management of Musculoskeletal
Impairment I 3 sem. hrs.
This course is the first in a series of three courses on evaluation and
treatment of general musculoskeletal conditions. All relevant physiologic, anatomic, pathologic, medical and therapeutic concepts related to
general musculoskeletal conditions are integrated into this course.
Information in this course includes the general physical therapy evaluation process, basic pathology, tissue injury and the healing process, and
the integration of previous information covered in the curriculum. The
course utilizes classroom and laboratory experiences to expose the
student to simple problems in order to begin to develop the clinical
reasoning skills required in entry-level practice. Emphasis is on basic
evaluation technique in orthopedic and manual physical therapy and the
implementation of therapeutic intervention techniques learned in other
courses. This course provides the foundation for PT 613/PT 614.
PT 613 Physical Therapy Management of Musculoskeletal
Impairment II 5 sem. hrs.
An integrated approach to the study of all relevant physiologic, anatomic, pathologic, medical and therapeutic concepts related to entry-level physical therapy practice. The course is a continuation of PT
612 Musculoskeletal Impairments I and includes the physical therapy
evaluation process, physical therapeutic intervention techniques and
procedures, and patient care plan development for spinal impairments.
This course is to build on foundational skills in neuro-musculoskeletal
assessment. The course presents classroom and laboratory experiences
to develop simple to complex problems to assist the student in developing the necessary clinical reasoning and clinical skills. Emphasis is on
basic evaluation techniques in orthopedic and manual physical therapy
with an introduction to special test diagnostic accuracy and interpretation. It provides the foundation for selection of appropriate assessment
and treatment planning in orthopedics. Students learn an algorithm
approach to screening, examination, and evaluation which all involve a
critical thinking process to establish an orthopedic impairment based
physical therapy diagnosis.
PT 614 Physical Therapy Management of Musculoskeletal
Impairment III 5 sem. hrs.
An integrated approach to the study of all relevant physiologic, anatomic, pathologic, medical and therapeutic concepts related to entry-level physical therapy practice regarding the upper and lower extremity. The course is a continuation of PT 612/613 Musculoskeletal
Impairments I/II and includes the physical therapy evaluation process,
physical therapeutic intervention techniques and procedures, and patient
care plan development. The course presents classroom and laboratory
experiences building from simple to complex problems to assist the
student in developing the necessary competencies in Physical Therapy.
Emphasis is on basic evaluation techniques in orthopedic and manual
physical therapy with an introduction to special test diagnostic accuracy
and interpretation. It provides the foundation for selection of appropriate assessment and treatment planning in orthopedics. Students
refine their approach to screening, examination, and evaluation of
extremity impairments with integration of spinal screening. This involves the critical thinking process to establish an orthopedic impairment based physical therapy diagnosis and subsequent treatment plan.
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PT 701 Professional Issues I 1 sem. hr.
This course is an introduction to the profession of physical therapy.
Distinguishing factors of a profession, including the history of the
profession and responsibilities of health care professionals are covered.
Students are introduced to national, state and regional professional
organizations. The topics of legal and ethical considerations are also
covered. Students are guided through the discovery of practice expectations and the growth of the profession over the past century.
Students are also expected to participate in professional development
activities.
PT 702 Professional Issues II 1 sem. hr.
The course is designed to prepare the student physical therapist for
clinical practice. Students build upon knowledge and skills gained in
Professional Issues I. Students are introduced to the roles of various
participants in clinical practice and the assessment tools utilized during
clinical education. Issues related to legal and ethical clinical practice are
covered.
PT 703 Professional Experience I 4 sem. hrs.
This is the first of four clinical education experiences within the curriculum. Professional Experience I introduces the student to the general
organization of a physical therapy practice that pertains to the care of
individuals with musculoskeletal dysfunction within either an inpatient
or outpatient setting. Under the direct guidance of a licensed physical
therapist/clinical mentor, students are responsible for the examination,
evaluation, diagnostic, prognostic and intervention components for
patient care. The specific content will vary depending upon the learning
experiences available and the perceived or declared readiness of each
student.
PT 704 Professional Experience II 4 sem. hrs.
This is the second of four clinical education experiences within the
curriculum. Professional Experience II provides the student the opportunity to participate in a physical therapy practice that pertains to the
care of varied individuals across the lifespan. Primary emphasis is on
those who experience acute or chronic neurological dysfunctions and/or
acute cardiopulmonary and/or integumentary dysfunctions. Professional Experience II primarily occurs in an inpatient acute, post-acute or
rehabilitation settings. Some students may participate in an outpatient
neurological or general medicine rotation. Under the direct guidance of
a licensed physical therapist/clinical mentor, students are responsible for
the examination, evaluation, diagnostic, prognostic and intervention
components for patient care. Students are expected to function as part of
a multi-disciplinary team and to participate in practice management
activities. The specific content will vary depending upon the learning
experiences available and the perceived or declared readiness of each
student.
PT 705 Professional Experience III 5 sem. hrs.
This is the third of four clinical education experiences within the curriculum. Professional Experience III provides the student the opportunity to participate in a physical therapy practice that per-tains to the care
of individuals across the lifespan, with emphasis on those who experience acute or chronic neurological, integumentary, and/or cardiopulmonary dysfunctions. Professional experience III primarily occurs
in an inpatient acute, post-acute, or rehabilitation practice setting.
Some students may participate in an inpatient or outpatient pediatric or a
community based neurological/general medicine rotation. Under the
direct guidance of a licensed physical therapist/clinical mentor, students
are responsible for the examination, evaluation, diagnostic, prognostic
and intervention components for patient care. Students are expected to
function as part of a multi-disciplinary team, and to participate in practice management activities. The specific content will vary depending
upon the learning experiences available and the perceived or declared
readiness of each student.
PT 706 Professional Experience IV 6 sem. hrs.
This is the fourth and final clinical education experience within the
curriculum. Professional Experience IV is scheduled after the completion of all didactic coursework in the basic, behavioral and clinical
science courses. This course provides the student the opportunity to
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participate in a physical therapy practice that pertains to the composite
care of individuals across the lifespan, emphasizing the complexities of
those who experience any of neuromusculoskeletal, cardiopulmonary or
integumentary dysfunctions. Practice settings may vary based upon a
student’s clinical interests. Students may also be given the opportunity
to focus on an area of their own interest involving specialized patient
populations (i.e. geriatrics, athletes, pediatrics), particular practice
management skills, or clinical research applications. During this final
experience each student will have the opportunity to function behaviorally as an entry level professional physical therapist as part of a multi-disciplinary team under the mentorship of his/her clinical instructor.
The specific content may vary depending upon the learning experiences
available and the perceived or declared readiness of each student, but the
level of performance of all students is expected to fulfill requirements
consistent with their final professional experience. Students are expected
to participate in all components of the patient-client management
process as available at the Clinical education site.
PT 710 Health Care Business Management I 2 sem. hrs.
The course is the first course addressing health care business management issues impacting physical therapy practice. Students are introduced
to special topics related to access, cost and quality of care. Particular
emphasis is on the United States Health Care delivery system, the continuum of care, reimbursement, interdisciplinary team management,
direct access and autonomous practice.
PT 711 Health Care Business Management II 2 sem. hrs.
This course introduces the student to the knowledge that supports the
administration of a physical therapy practice setting. The course uses a developmental sequence beginning with the skills required to pursue a first
professional position, and progressing through the administrative and
management knowledge needed to successfully support a practice in a
variety of settings. The course progresses the student to management
responsibilities and skills that may be required as the practitioner moves
into supervisory, administrative and consultative roles as a physical
therapist.
PT 712 Community Health in Physical Therapy 3 sem. hrs.
This course introduces the concept of community health care in relation
to physical therapist practice. Physical therapists role in health prevention, promotion and wellness across the lifespan in community based
and non-traditional settings are addressed. Students develop a community health program that meets a community need that prepares them
for their role as primary health care providers.
PT 713 Service Project 1 sem. hr.
A commitment to community service is an inherent part of the mission
at Walsh University and the Division of Physical Therapy. Students
provide direct community service as part of their academic experience
within the physical therapy curriculum. During this course, students
deliver the community program that was approved during semester 7 in
conjunction with PT 712 Community Health in PT.
PT 720 Research Methodology I 3 sem. hrs.
This course helps students learn to evaluate elements of research design,
to understand the hierarchy of evidence, to critically evaluate research,
and introduces students to the performance and interpretation of descriptive and inferential statistics. The course involves one large project
(a systematic literature review)
PT 721 Research Methodology II 2 sem. hrs.
This course is the second in a series of four that immerses students
toward the ability to read, write, participate, and understand research. In
particular, this course involves the understanding and applied use of
research statistics and modeling. The course covers the completion of
the large project (systematic literature review).
PT 722 Research Methodology III 1 sem. hr.
This course is the third in a series of four that immerses students toward
the ability to critically appraise current literature/methodology. In
addition, students will continue to work on a second major research
study. This course helps students learn to evaluate elements of research

design, to understand the hierarchy of evidence, to critically evaluate
research, and introduces students to the performance and interpretation
of descriptive and inferential statistics.
PT 723 Research Methodology IV 2 sem. hrs.
This course is the last of a series of four that immerses students toward
the ability to read, write, participate, and understand research. The
classes will include the following types of learning experiences: lecture,
small group discussion, independent and guided library research, and
written tests. The primary purpose of this class is to complete the
groups’ research projects and effectively present their works on Research Seminar Day. This course is designed to improve a student’s
ability to present scholarly work in an effective and interesting manner.
The course will discuss written, verbal, and demonstrative methods of
research presentation.
PT 730 Neuromuscular Impairment I 6 sem. hrs.
This course is the third within a series of four presenting an integrated
approach to relevant physiologic, anatomic, theoretical, medical, and
therapeutic concepts related to entry-level neurologic physical therapist
practice in both adult and pediatric populations. The two Neuromuscular Impairments courses will operate from a top-down model
across the neural axis, focusing initially on central nervous system diagnoses of cortical dysfunction, injury and recovery. Students will gain
knowledge, skills, and the capacity for the clinical reasoning necessary to
complete a comprehensive neuromuscular examination and develop a
comprehensive plan for intervention based on current motor control
and learning theories. Pediatric content is interwoven within the course
setting the stage for PT 740-01. The class will include the following
types of learning experiences: traditional lecture, small group discussion,
interactive group projects, and active lab experiences.
PT 731 Neuromuscular Impairment II 6 sem. hrs.
This course is the last within a series of four presenting an integrated
approach to relevant physiologic, anatomic, theoretical, medical, and
therapeutic concepts related to entry-level neurologic physical therapist
practice in both adult and pediatric populations. It is a direct extension
of PT 730 (Neuromuscular Impairments I), continuing with diagnoses
along the neural axis, progressing from the central nervous system and
moving to more of a focus on peripheral nervous system dysfunction. Students will gain knowledge, skills, and clinical reasoning necessary to complete a comprehensive neuromuscular examination and
develop a comprehensive plan for intervention based on current motor
control and learning theories. Pediatric content is interwoven within the
course setting the stage for PT 742. The class will include the following
types of learning experiences: traditional lecture, small group discussion,
interactive group projects, and active lab experiences.
PT 732 Physical Therapy Management of Multi-System
Impairment 4 sem. hrs.
Many patients that Physical Therapists encounter often have multiple
systems that are impaired that ultimately affect their functional capabilities. This course integrates the many areas that have been discussed
previously in the curriculum and aims to help the student focus their
management strategies in the areas of medical screening and differential
diagnosis. Complex patient cases involving multi-systems will be utilized
throughout the course and the student will be responsible for demonstrating sound decision making processes based on best available evidence. In essence this course will help prepare the student physical
therapist for autonomous practice.
The course offers learning experiences presented using the problem/case study approach, organized around the study of body systems,
with an orientation toward clinical decision-making. Concepts are
cumulative throughout the system(s) and continued enrollment depends
upon mastery and use of previous concepts. Students expected to apply
previously learned concepts, skills, and abilities toward the resolution of
problems of patients presented in this course

PT 734 Physical Therapy Management of Cardiovascular and
Respiratory Impairments I 4 sem. hrs.
An integrated approach to the study of all relevant anatomic, physiologic, pathological, medical and therapeutic (invasive and surgical)
concepts related to physical therapy practice in the area of cardiovascular, pulmonary, endocrine (diabetes) and integumentary impairments.
The course includes commonly used physical therapy examination and
therapeutic techniques and procedures, along with patient-care program
development focused on the inpatient setting. Emphasis is placed on
thorough review of medical history to help ensure safety during patient
care.
PT 735 Physical Therapy Management of Cardiovascular and
Respiratory Impairments II 5 sem. hrs.
An integrated approach to the study of all relevant physiologic, anatomic, pathological, medical and therapeutic concepts related to physical
therapy practice in the area of cardiovascular, pulmonary, integumentary,
endocrine, hematology, immunology, oncology, genitourinary and
gastrointestinal impairments.
The course includes the physical therapy diagnostic process, physical
therapeutic techniques and procedures, and patient-care program development. The course presents classroom and laboratory experiences
building from simple to complex problems to assist the student in
developing the competencies necessary for practice as a generalist in
physical therapy. Experiences related to psychological, social, cultural,
economic, and vocational aspects of illness and disability are included.
The course offers learning experiences presented using the problem/case study approach, organized around the study of body systems,
with an orientation toward clinical decision-making. Concepts are
cumulative throughout the system(s) and continued enrollment depends
upon mastery and use of previous concepts.
PT 736 Capstone Seminar: Clinical Decision Making 2 sem.
hrs.
This course presents students with selected seminar topics that represent
either areas of review prior to completion of the curriculum, or aspects
of emerging physical therapy clinical practice. During this course,
students complete the professional portfolio, the comprehensive examination in preparation for the NPTE exam, a professional career
development plan, and an assessment of the curriculum. Students
complete a self-reflection of their academic and professional abilities,
including an exit interview with faculty.
PT 740 Special Topics 1 sem. hrs.
This elective course involves advanced study (beyond entry level) of
selected examination and/or intervention techniques. Topics vary from
semester to semester and from year to year. Students may enroll in a
maximum of three topic courses over the last two years of the program
PT 740-01 Special Topics: Pediatrics 1 sem. hrs.
This course is designed to provide an overview of general pediatric
practice, including developmental parameters and legal historical perspectives. It will progress through a foundational basis for pediatric
premises and proceed to overview of assessment, evaluation, and intervention approaches for specific diagnoses in the specialty practice
with pediatric patients. While depth of all diagnoses will not be explored different case studies will be used to clarify the contextual basis of
evidence based practice across settings and within relevant services
provision models. This class will build on the pediatric diagnoses and
evaluation/intervention process covered in neurologic rehabilitation PT
730 & PT 731.
PT 742 Life Span 4 sem. hrs.
Life Span prepares students to understand the physical, social, emotional
and intellectual growth and development throughout the life span.
Instructional content includes child development theories and research;
prenatal development; infants and toddlers; preschool years; middle
childhood; adolescence; adulthood; geriatrics; death and dying; careers;
and leadership, citizenship and teamwork.
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S TUDENT S ERVICES
CAREER DEVELOPMENT

The Office of Career Development - located in the David Campus Center - empowers students and alumni to make the connection between
academic preparation and the world of work. The office is a resource available to all students starting in their freshman year. Through our web site
students can have access to the office 24/7. The staff of the Career Development office uses a systematic approach of self-assessment, experiential
learning, and their knowledge of the changing marketplace. The Career Office conducts occupational interest inventories and provides information
on career related work experiences, resume writing and interviewing skills training, and networking. The Career Office also develops and cultivates
employer relations to enhance recruitment activities of businesses, educational institutions and other organizations.
Resume referral and interview appointments with employers are scheduled for students registered with the Career Office at the employers' request.
The Career Development Office maintains and constantly updates The Career Resource Library that includes career/job search resource books;
graduate school information; and local and national internship/fellowship information. The Web-based resume referral system is updated daily with
employment opportunities available to students and alumni. The Office of Career Development sponsors various career related events throughout
the year that are designed to inform students about career options and opportunities. The Career Development office collaborates with other
colleges to sponsor The Stark County Collegiate Job Fair, The Northeast Ohio Teacher Education Day (NOTED), and CareerFest. In addition to
these job fairs a Summer Job Fair is held on campus.

COMMUTER STUDENT SERVICES

Walsh University offers a broad range of commuter student services, including the Going the Distance newsletter, the Snowbird Program, commuter incentive programs and programs designed specifically for commuters. Commuter Student Services supports joint efforts with other departments to meet the special needs of the Walsh commuter student population.
The David Campus Center and the Barrette Center are commuter hubs on campus, with numerous lounges, TV access, fitness center, Cavalier Cafe,
cafeteria, the Grille and more. For further information please contact the Coordinator of Commuter Student Services located in the David Campus
Center.

COUNSELING SERVICES

Like everyone, graduate students face difficult life transitions and circumstances, experience painful emotions, and need assistance in developing
clear and meaningful goals. Counseling Services employs counselors who are professionally trained to help students cope with a wide variety of
educational, adjustment, and mental health issues. Counselors also facilitate academic progress and help students successfully achieve their career
goals. A counseling relationship allows students to confidentially discuss their personal thoughts and feelings. Some of the skills counselors employ
include listening, informing, empathizing, collaborating, brainstorming, problem solving, co-constructing goals, and modeling appropriate behaviors.
Counselors are glad to talk with you about any issue causing you concern or distress. Depending on the nature of the concern, counseling may be
one session, short-term, or long-term. In some cases, a referral to a specialist may be required. All counseling is discontinued at the end of each
semester and students can return in the future if they choose.
Counseling Services is also the initial contact for students with learning and psychological disabilities who are requesting special services. Counseling
Services provides verification of disability and processes appropriate accommodations. Students with physical disabilities contact the Director of
Wellness.

INTRAMURALS

The Walsh University Department of Intramurals plans, coordinates, and implements a broad range of activities and programs designed to help
meet the physical, social, and recreational interest and needs of the Walsh Community. Intramurals are open to all members of the Walsh Community including residential students, commuter students, faculty/staff, and alumni.
Intramurals offers competitive league play in sports such as flag football, dodgeball, softball, indoor soccer, 5-on-5 basketball, volleyball, and
bowling. Each year, participants compete in teams to win the annual Dean’s Cup award for participation throughout the year. Intramurals also
sponsors various weekend tournaments, including golf, billiards, table tennis, and corn-hole.
For information on upcoming events, contact the Intramurals Office at 330-244-4743.

OFFICE OF MULTICULTURAL AFFAIRS

The University believes that diversity should not be merely tolerated, but embraced and celebrated. With this belief as its guiding principle, the
Office of Multicultural Affairs seeks to foster awareness, understanding and sensitivity to the perspectives of groups who have currently and
historically been subject to unfair treatment and perceptions due to race, gender, class, sexual preference and others. The office offers support
services to under-represented groups to increase their chances of a successful academic experience, presents an opportunity for cultural exploration
through programming, and acts as a liaison to various departments on campus for the multicultural student. In addition, the office actively educates
and promotes multicultural learning and development for the entire Walsh community. The Multicultural Affairs Office is located in the Paul and
Carol David Family Campus Center, we encourage all students, faculty and staff to participate in our activities and services.
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ON-CAMPUS LIVING/OFFICE OF RESIDENCE LIFE

Walsh University offers its residents the opportunity for a rich experience in group living as it strives to provide an atmosphere conducive to
learning. To be eligible for campus residence, students must be full-time and in good academic and judicial standing with the University. Summer
housing is also available.
Policies and procedures are designed to give students freedom for growth and self-discipline; at the same time, the policies help to ensure the
environment needed for study and respect for other members of the community.
All full-time, traditional-aged students are required to live in University housing. Students apply for housing by completing a housing application,
contract and health form; and submitting a $200 housing deposit. Full-time students who are over 23, married or have dependent child(ren) living
with them, have lived in a group living environment for eight semesters (excluding summer semesters), live at home with parents or legal guardians
within a 50-mile range from Walsh, or have special needs, may request exemption from the on-campus living requirement. All exemptions must be
approved in advance by the Housing Review Board. Further information about on-campus living is found in the student handbook.
Menard Hall is a four-story residence hall providing comfortable accommodations for about 240 students. 1st year student rooms are designed for
double-occupancy, and each two-room suite includes a private bathroom with shower. Fully carpeted, the rooms have twin, loftable beds as well as
desks, chairs, dressers, sinks, and closets. Betzler Tower, located in Menard Hall, offers single rooms, double rooms, and suite style accommodations
for upperclass students. Each room is equipped with twin sized loftable beds, dressers, desk, private bathroom and shower, a refrigerator, and a
microwave.
Menard Hall also features a fitness center, computer lab, television lounges, and a laundry facility.
Alexis Hall is a three-story residence hall providing comfortable accommodations for about 200 students. This 1st year building features
double-occupancy rooms. Each two-room suite includes a private bathroom and shower. Fully carpeted, the rooms have twin, loftable beds as well
as desk, chairs, dressers, sinks, and closets. It also features a computer lab, a television lounge, and a laundry facility.
As many as three students may occupy one double-occupancy room in either Alexis or Menard due to fluctuations in enrollment. Triples are usually
a temporary situation with a discount in cost provided.
Lemmon Hall, opened in 1995, offers apartment-style suites, complete with kitchenettes. A meeting room, computer lab and laundry facilities are
located on the first floor. Students with disabilities or special needs are encouraged to apply for housing in Lemmon Hall.
Brauchler, Meier and Stein Halls offer apartment style living with a focus on privacy. Each 1,200 square-foot apartment comes with a full kitchen,
washer and dryer, a private bedroom for each resident, and a bathroom for every two students.
The Marie and Ervin Wilkof Towers offers single-room, double-room, and suite style accommodations for 140 students. Each room is equipped
with twin size loftable beds, dressers, desk, a private bathroom and shower, a refrigerator, and a microwave. A computer lab and laundry machines
are also located in this facility.
Olivieri Family Towers, opened in Fall 2007, offers single-room, double-room, and suite style accommodations for 155 students. Each room is
equipped with twin, loftable beds, dressers, desk, desk chair, a private bathroom and shower, a refrigerator, and a microwave.
"The Commons," opened in Fall 2012, offers apartment-style suites, complete with kitchenettes. The facility features two classrooms, a computer
lab, quiet study rooms and laundry facilities.
All first-year, traditional-aged students are required to live in Alexis or Menard Halls, both of which are single gender, alcohol-free, and smoke-free
environments. Upperclass students live either in University Apartments, Menard or Lemmon Halls. Both Menard and Lemmon offer coed floors.
Each living environment is staffed by an undergraduate Resident Advisor. Hall Directors supervise each living area under the supervision of the
Director of Residence Life.
If space permits, private rooms are available in each hall at an additional cost per semester.
All student rooms are equipped with telephone and internet connection. Students must provide their own phone and computer, if desired.

INTERNATIONAL STUDENT SERVICES

The Office of International Student Services aims to broaden the cultural experiences of both American and international students. The office
meets the particular needs of international students to help them succeed both in and out of the classroom while providing opportunities to connect
with American culture through orientations, excursions, and personal interaction.

THE OFFICE OF CAMPUS MINISTRY

The crux of Catholic Campus Ministry, rooted in the sacraments of the Church, is to help students recognize and respond to God's transformative
grace in their lives. The office of Campus Ministry is dedicated to modeling Christ's self-giving love in a very practical way and challenging others to
do the same. Offering a variety of opportunities for prayer, reception of the sacraments, retreats, service programs and fellowship, Campus Ministry
is a safe place where students can grow holistically, mind, body and spirit and discern how God is calling them in a given vocation and profession.
Campus Ministry at Walsh University commits to the 6 aspects of Catholic Campus Ministry outlined by the United States Conference of Catholic
Bishops:
1. Forming the Faith Community
2. Appropriating the Faith
3. Forming the Christian Conscience
4. Educating for Justice
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5. Facilitating Personal Development
6. Developing Leaders for the Future
The department of Campus Ministry embraces diversity of faith and religion and is here to serve students of all faith backgrounds, connecting them
to appropriate faith communities.
Campus Ministry also houses the office of student service and outreach, which provides a plethora of service opportunities and experiences for
students who wish to dedicate their time and talents to better the community, locally and globally. Campus Ministry, committed to justice, educates
and challenges students to be a voice for the voiceless in the world, especially the most vulnerable.
The offices of Campus Ministry are located in the Campus Ministry Center in the lower level of the Paul and Carol David Family Campus Center
and in Residence Hall Towers Connector.

STUDENT SUPPORT SERVICES

The Office of Student Support Services, located in the David Campus Center, maintains an early warning system for students in academic, financial,
social and/or emotional difficulty. The office director communicates regularly with students regarding their general well being and assists in resolution of their concerns with referrals to appropriate offices.

HEALTH SERVICES

Health services are provided by Mercy Medical Center; a nurse coordinates medical care/services at the Student Health Center located in the
Cecchini Center. A working relationship with area hospitals provides students with physician and emergency care coverage.

BOOKSTORE

The bookstore/gift shop, located in the David Campus Center, sells new and used textbooks, school supplies, books, novelties, gift items, sundries,
toiletries, clothing, accessories, and other items. The bookstore also offers textbook rentals and digital books. Visit www.walsh.bncollege.com for
details.

MERCY WELLNESS CENTER

The Mercy Wellness Center offers community outreach programs and clinics in conjunction with Walsh University Divisions of Physical Therapy
and Counseling and Human Development. These programs offer our students supervised, clinical opportunities while providing local community
members with preventative, awareness and behavior modification programs. For more information contact the Wellness Center Programming
Director at 330-244-4735.

STUDENT WELLNESS

Wellness programs focus on the health and well-being of the total individual: mind, body and spirit. Programming is offered throughout the year can
range from yoga, Zumba, Weight Watchers, step classes, relaxation massage; annual health fair with information from internal and external
community resources; and awareness offerings such as blood pressure, cholesterol and body mass index. Lifestyle programming is also offered
throughout the year which focuses primarily on cardiovascular health, including nutrition and cardio challenge programs. Please see MyWalsh for a
complete list of programs. (my.walsh.edu - click on Student Life Tab, click on Wellness.) The Director of University Wellness is also the initial
contact for students with physical disabilities who are requesting special services. This professional also provides verification of disability and
processes appropriate accommodations. Students with learning and psychological disabilities should contact the Director of Counseling Services.

FITNESS CENTERS

Walsh University offers four separate fitness centers. The Cavalier Fitness Center, located in the Gaetano M. Cecchini Family Health and Wellness
Complex, is fully staffed and equipped with free weights and power stations. This fitness center caters to all students, athletic teams, faculty/staff
and community clinic participants. Students may obtain up to 3 one-day passes to the fitness center for their visiting family members/guests per
semester. Guests need to be above the age of 12, must be in the company of the Walsh student, who maintains responsibility for their guest while in
the fitness center. A waiver of liability must be completed at the Cavalier Fitness Center front desk. The David Center Fitness Center caters to all
students, faculty and staff. Locker and shower rooms are located across the hall. There are two residential fitness centers located in Betzler and
Towers Two. A current Walsh ID, full t-shirt, and clean tennis shoes are required for all fitness center participants.

DINING SERVICES

The Schervish Dining Centre and the Cavalier Cafe in the David Campus Center are open at designated hours, as well as the Betzler Grille in the
Barrette Business and Community Center..

OFFICE OF STUDENT ACTIVITIES

The Office of Student Activities (OSA) serves the needs of Walsh University students through providing diverse social and educational programming that enhances the collegiate experience. The office also provides resources and services for Walsh's many student organizations. If you
are interested in learning about the extra-curricular and co-curricular opportunities at Walsh University, e-mail the Office of Student Activities at
osa@walsh.edu.
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UNIVERSITY PROGRAM BOARD

The University Programming Board (UPB) is a student run organization responsible for providing diverse social programming for Walsh University. The organization is comprised of students who design and implement a wide range of programs. These programs include events such as
Homecoming, on campus concerts and comedians, outdoor festivals, trips to professional sporting events and much more. If you would like more
information or are interested in joining the University Programming Board, e-mail osa@walsh.edu.
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ACADEMIC INTEGRITY POLICY AND PROCEDURES
I. Policy Statement

Academic integrity lies at the heart of student–teacher relationships involving learning, free inquiry, and the search for knowledge and truth. Inspired by the spirit of the Judeo-Christian tradition expressed in the University’s mission statement, Walsh University requires all faculty and
students to act honestly, morally, and ethically in the maintenance of professional standards for learning, research, writing, and assessment. To
maintain the academic integrity of the University, students are responsible for their own academic work. Academic dishonesty is not acceptable.

II. Penalties and Sanctions

Violations of academic integrity and appropriate penalties vary in severity, and range from failure of a specific test or assignment, reduced course
grade, failure of the course, probation, suspension, to expulsion from the University. The faculty member has the primary responsibility in determining the severity of the impact on a student’s grades in a course. In cases where the faculty member believes the severity of the offense warrants
academic probation, suspension, or dismissal, such a recommendation should proceed through the division chair or school dean to the Dean of
Graduate Studies. It is the responsibility of the faculty member to provide all documentation and supporting materials related to violations of
academic integrity.

III. Procedures for Handling Alleged Violations

If a faculty member discovers, and/or has reason to believe that the student has committed an academic integrity violation, the faculty member
checks the Academic Integrity Repository for prior offenses and communicates to the student the nature of the charge, the information collected,
and the penalty warranted. The faculty member determines the violation, the student’s grade, and the penalty imposed.
If the student concurs with the decision, the faculty member notifies the division chair/school dean in writing of the decision and the penalty and
includes any supporting materials and documentation related to the decision. The chair will send a copy of the report to the Associate Vice-President
for Academic Affairs for inclusion in the Academic Integrity Repository file. If the student maintains that the allegation is in error, or that the
decision was unfair, he or she may appeal the decision in accordance with the University’s Academic Appeals procedures. Formal written appeals
involving academic decisions in graduate programs will be adjudicated by the Dean of Graduate Studies.

IV. Definitions

Academic Dishonesty. The definition of Academic dishonesty is the fabrication or misrepresentation of work, either intentional or unintentional,
which includes, but is not limited to, plagiarism, cheating, forgery, sabotage, bribery, and the multi-submission of work.
Plagiarism. Plagiarism is the representation of the works, ideas, data, or arguments of others as one’s own. Whether quoting, paraphrasing, or
reiterating others’ ideas, students are responsible for documenting any materials taken from other sources. This means that students identify the
source through footnotes, quotation marks and/or other forms of documentation. Sources include books, magazines, newspapers, electronic
media, private letters, interviews, or other individuals’ work. Additionally, a classroom paper must not be merely a series of phrases, sentences, or
paragraphs copied from a source or sources.
Cheating. Cheating is using, or attempting to use, unacknowledged or unauthorized materials, information, data, or ideas. In addition to plagiarism,
looking at another student’s materials and/or using unauthorized external aids of any sort during an exam or completion of assignments is also
cheating.
Forgery. Forgery is the fabricating, altering or counterfeiting of images, documents, or signatures on any information, data, or documents.
Sabotage. Sabotage means deliberately impairing, destroying, damaging, or stealing another’s work or working materials such as lab experiments,
library resources, computer programs, term papers, exams, or projects.
Bribery. Bribery means offering any service or article with the purpose or effect of receiving a grade or other academic benefit not earned on the
merits of the academic work.
Multi-submission of work. A classroom paper of any type must be the work of the student submitting it.
Student should normally submit credit work for only one course, unless the instructor(s) grant prior written consent for submission to meet requirements for any other course.
Academic Integrity Repository. A confidential file of student academic Integrity violations kept in the office of Academic Affairs. Faculty may
request confirmation of prior student offences.

OFFICIAL TRANSCRIPT REQUESTS
Normal Submission

All transcripts must include your social security number, phone number, dates of attendance at Walsh University, address you would like the
transcript(s) mailed to and any former name(s). All transcript requests must include your signature (this is mandatory for release of your transcript,
Public Law 93-579, Privacy Act of 1974).
Transcripts CANNOT be released if a Financial or Administrative hold exists.
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An Official Transcript Request Form is available online at www.walsh.edu. Requests may be ordered in person, at the Student Service Center, mailed
to the University, or faxed to (330) 490-7372.
Transcripts may be picked up at the Student Service Center located in Farrell Hall, first floor. A photo ID is required.
Mail requests to: Walsh University - 2020 East Maple Street - North Canton, OH 44720- Attention: Transcripts (Office of the Registrar)

ONLINE SUBMISSION

To better serve you, the Office of the Registrar has implemented on-line transcript requests. This feature is available to students who were enrolled
beginning Summer 2000. Students who attended prior to Summer 2000 will need to use the Normal Submission process.
The On-line Transcript Request option may be accessed through the Cavalier Center at www.walsh.edu. With online submission, students have the
ability to request transcripts AND check on the status of the request.
All transcripts will be processed in 3-5 business days and will be mailed to the address provided by the student or picked up at the Student Service
Center.

NOTIFICATION OF RIGHTS UNDER THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT
(FERPA)

Walsh University is covered by, and subscribes to, the Family Educational Rights and Privacy Act (FERPA) – informally known as the Buckley
Amendment. Passed by the U.S. Congress, Public Law 93-380, as amended and effective November 19, 1974.
This law permits students the right of confidentiality and the right to inspect and review their educational record as maintained by the appropriate
offices and agencies of the University. Also, it affords students the right to request that amendments be made to ensure that their records are
accurate.
Copies of the Act and the Federal Regulations are available for examination in the University Library, the Office of the Registrar, or by accessing the
Department of Education’s FERPA web site at www.ed.gov/offices/OM/fpco.html.
FERPA information is published yearly in the University catalog and student handbook.

DEFINITIONS

Student is any person who attends or has attended Walsh University.
Educational Record is any record in handwriting, print, tape, microfilm, electronic file or other medium maintained by Walsh University which
directly relates to a student. The following exemptions are not part of the educational record or subject to this Act:
1. Personal records maintained by University staff/faculty if kept in the sole possession of that individual, and the information is not accessible or
revealed to any other person — for example, a faculty grade book
2. Employment records not contingent on student’s enrollment
3. Law enforcement records that are created by a law enforcement agency for that purpose
4. Medical and psychological records used solely for treatment
5. Alumni records disclosing information about a student who is not considered "enrolled"

RIGHT TO INSPECT AND REVIEW EDUCATIONAL RECORDS

Students have the right to inspect and review their educational records within 45 days of the day the University receives a request for access.
Procedure: A student should submit to the appropriate University official a written request that identifies the records to be inspected. Arrangements for access will be made by the University official, and notification will be given to the student of the day, time, and location where records will
be inspected.
Exceptions: Students are granted the right to inspect and review all their educational records except for the following:
1. Information regarding other students
2. Financial records of parents
3. Confidential letters of recommendation, confidential letters or statements of recommendation for admission, employment, or honorary recognition put in education files before 1/1/75

DISCLOSURE OF EDUCATIONAL RECORDS

Walsh University accords all rights under the Act to each student. Outside individuals or agencies will not have access to, nor will the University
disclose any information from a student’s educational record without the written consent of the student. The University may, however, furnish
information within the University’s community serving in the educational interest of the student (i.e. faculty, administration, support staff, advisors,
campus security, campus student service departments such as financial aid and housing).
Exceptions made to the disclosure policy are:
1. To University officials listed in the above paragraph;
2. To federal/state educational officials in connection with legislative requirements;
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3. In connection with financial aid for which the student has applied;
4. To organizations conducting studies on behalf of the University;
5. To accrediting organizations; to the parents of dependent students (e.g., parent information listed on the FAFSA
[Free Application for Federal Student Aid]);
6. To comply with a lawful judicial order or subpoena;
7. To appropriate individuals in health safety emergencies;
8. Limited directory information.

DIRECTORY INFORMATION

Walsh University, in accordance with the Act, has designated the following information as "directory information." The University may release
directory information to anyone without the student’s consent unless the student requests otherwise in writing to the Office of the Registrar PRIOR
to the first day of the academic semester or term in which the request is to become effective. This will remain effective until removed by the student.
Information the University may release, unless the student wishes all information to be withheld, includes:
1. Name;
2. Address (local and home);
3. Telephone (local and home);
4. Major field of study;
5. Participation in officially recognized University activities and sports;
6. Weight and height of member of athletic teams;
7. Dates of attendance;
8. Enrollment status;
9. Degrees and awards received;
10. Most recent previous educational agency or institution attended.
The student has the right to consent to disclosures of personally identifiable information contained in the educational records, except to the extent
that FERPA authorizes disclosure without consent. One exception, which permits disclosure without consent, is disclosure to University officials
with legitimate educational interests. Personally identifiable information is information that, if disclosed, would make a student’s identity easily
traceable — e.g., Social Security number. If a student does not want Directory Information released, he/she must contact the Office of the Registrar
immediately.

AMENDMENT OF EDUCATIONAL RECORDS

Under the Act, students have the right to request an amendment to educational records they believe are inaccurate, misleading, or in violation of
their privacy rights under this Act. Procedures are as follows:
Students must submit a written request to the appropriate University official to amend a record. In doing so, the student should clearly identify the
part of the record to be amended, and clearly state why it is inaccurate or misleading.
If the University determines that the information is inaccurate, misleading, or in violation of the student’s right of privacy, it will amend the record
and notify the student, in writing, that the record has been amended.
If the University determines that it is not appropriate to change the record, the appropriate University official will notify the student of the decision.
The student will be advised of his or her right to a hearing regarding the request for amendment. At that time, information regarding the hearing
procedures will be provided to the student.

COMPLIANCE OFFICE

Students have the right to file a complaint with the U.S. Department of Education concerning alleged failures by Walsh University to comply with
the requirements of FERPA. The name and address of the office that administers FERPA is: Family Policy Compliance Office, U.S. Department of
Education, 400 Maryland Avenue, SW, Washington, DC 20202-4605.

NONDISCRIMINATORY POLICY

Walsh University admits students of any race, color, national and ethnic origin to all the rights, privileges, programs, and activities generally accorded
or made available to students at the school. It does not discriminate on the basis of race, color, national and ethnic origin in administration of its
educational policies, admissions policies, scholarship and loan programs, and athletic and other school-administered programs.

SMOKING POLICY

All Walsh University buildings are smoke-free environments. Exceptions are made for the residence area of La Mennais Hall (Brothers’ residence).
Additionally, Walsh University has implemented a policy regarding smoking in accordance with Ohio Revised Code Chapter 3794.
In view of the requirements of this legislation, and our desire to promote the health and well-being of students, visitors, faculty and staff, the
University policy provides a working environment that is free from tobacco smoke. Smoking is not permitted in, or within 20 feet of, Walsh
University buildings, shelters and indoor athletic facilities. Smoking is also not permitted in University vehicles.
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The policy applies to all staff and students throughout University premises. It also applies to visitors, contractors and sub-contractors while on
University premises.
Smoking is not permitted near entrances to any University buildings. Smoking receptacles have been removed from these entrance areas. Please do
not throw cigarette butts on the ground near entrances. Designated smoking areas have been provided in certain areas with effective ventilation. In
addition, smoking receptacles will be located in these areas. While smoking is permitted outdoors, we are asking that preferential consideration be
given to non-smokers whenever it is clear they are exposed to involuntary smoke.
Appropriate signage, as required by the new law, has been added to all non-smoking areas including all University buildings, athletic facilities, and
vehicles.
In addition to complying with the new legislation, it is hoped that these efforts will have the following results: everyone will know where smoking is
permitted and non-smokers will know that they can, with few exceptions, avoid contact with second-hand smoke if they so choose. Your cooperation is critical to making this effort a success.
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D IRECTORS 2012–2013

Voting Members

Chair: Gerald Walsh, Columbiana, Ohio
Vice-Chair: Daniel P. Cunningham, Stow, Ohio
Vice-Chair: Bro. Jerome Lessard, Alfred, Maine
Robert F. Belden, Canton, Ohio
Dennis Biery, Louisville, Ohio
Bro. Levi Boudreau, La Prairie, Quebec, Canada
Bro. Daniel Caron, FIC, Alfred, Maine
Donald L. Caster, Columbus, Ohio
Thomas E. Cecconi, Canton, Ohio
Msgr. James Clarke, North Canton, Ohio
Frank D’Angelo, Ponte Vedra Beach, Florida
Roger DeVille, Canton, Ohio
John E. Dowling, Bethlehem, Pennsylvania
Timothy Fautsko, Glenwood Springs, Colorado
Gretchen A. Graham, Canton, Ohio
Edward Klekotka, Columbus, Ohio
Judith Barnes Lancaster, Massillon, Ohio
The Honorable Sara Lioi, Canton, Ohio
Gregory W. Luntz, Canton, Ohio
Edward A. Mahoney, III, Clinton, Ohio
Leonard Milazzo, Naperville, Illinois
The Most Reverend Bishop George Murry, Youngstown, Ohio
Michael A. Petrecca, Upper Arlington, Ohio
Alfonso Revollo, Bethesda, Maryland
Bro. Guy Roddy, North Canton, Ohio
E. Jeffrey Rossi, Warren, Ohio
Edward J. Roth, III, Canton, Ohio
Paul L. Ruflin, Gates Mills, Ohio
Mark Joseph Shepard, M.D., Canton, Ohio
Theodore Stults, Canton, Ohio
Fr. James Sullivan, Cincinnati, Ohio
Ted Swaldo, North Canton, Ohio
Bro. Marcel Sylvestre, FIC, North Canton, Ohio
Marlene K. Toot, Canton, Ohio
Donald Walker, Canton, Ohio
Louis Zacharilla, New York, New York

Non-Voting Members

Laurence Bove, Ph.D., Secretary
Shelley Brown, Treasurer
Richard L. Jusseaume, President
Neil Walsh, Ph.D., Faculty Representative

Directors Emeriti

Robert Barone, Bonita Springs, Florida
Jack Gravo, Canton, Ohio
Virginia Jeffries, Canton, Ohio
Sr. Judith Ann Karam, CSA, Cleveland, Ohio
Thomas Schervish, Canton, Ohio
Jane Schirack, North Canton, Ohio
Charles Tyburski, Canton, Ohio
George Volkmann, Canton, Ohio
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A DVISORY B OARD
NURSING ADVISORY BOARD 2012–2013
The Walsh University Nursing Studies Advisory Board provides a forum for the exchange of information, concerns, and views to promote nursing
excellence in the Baccalaureate Degree nursing program. Members of the Advisory Board represent the University, community health care facilities,
and alumni of the nursing programs.

Walsh University Representatives

Laurence Bove, Ph.D., Provost and Academic Vice President (Ex Officio)
Linda Linc, Ph.D., M.S.N., B.S.N., Dean and Professor, School of Nursing
Susan Wechter M.S.N., R.N., Clinical Assistant Professor, Division of Nursing
Karen Gehrling, PhD, MSN Director Graduate Nursing Programs
Larry Mustafaga, MSN, BSN, Director RN-BSN Program
Samantha Naug, MBA, BSN, Director of Clinical and Laboratory Experiences
Christopher Petrosino, PhD, Dean of Graduate Studies
Sherrie Underwood, MSN, BSN, Director, Accelerated Nursing Program

Community Representatives

Carrie Wissmar, Director, Akron School of Practical Nursing

Health Care Facility Representatives

Steve Baker, B.A., R.N., Program Coordinator/Recruiter, Mercy Medical Center
Barbara Brunt, M.A., R.N., C., Coordinator of Staff Dev. and Patient Education, Summa Health Systems Hospital
Rebecca Crowl, M.S.N., R.N., Vice President Nursing Education, Aultman Hospital
Aris Eliades, RN, PhD Children’s Hospital Medical Center of Akron
Susan Kress, RN, BSN Manager, Staff Development, Affinity Medical Center
Diane Lorenzen, RN Children’s Hospital Medical Center of Akron
Teresa Westerheide-Haller MSN, RN, Akron General Medical Center
Barbara Yingling, Vice President and C.N. O., Mercy Medical Center

Nursing Alumni

Monica Andreski RN
Andrea Ferriell RN

DIVISION OF EDUCATION ADVISORY COUNCILS 2012–2013
Division of Education Clinical Advisory Council

Michael Babics, Principal, Washington High School/Massillon Dream Project, Massillon City Schools
Myrna Blosser, Principal, Rebecca Stallman Southgate School, Stark MRDD
Marcia Cussen, Chief of Teaching and Learning, Canton City Schools
Denise Gerspacher, Teacher, Career Path Program, Medina County Joint Vocational School
Benny Griffith, Principal, Northwood Elementary, North Canton City Schools
Linda Heinzer, Adjunct Instructor, Division of Education, Walsh University
Suzie Keller, Coordinator of the SCIP Programs, Stark County Educational Service Center
Debra Malavite, Teacher, Fairhope Elementary, Louisville City Schools
Cindy Mullen, Teacher, Lake Local Schools
James Nicodemo, Superintendent, Marlington Local Schools
Superintendent, Plain Local Schools
Jackie Zufall, Principal, St. Paul Elementary School, North Canton
Standing Member: Student President of Education Club and Phi Kappa Delta Chapter, Walsh University
Standing Member: Graduate Student, Walsh University

Division of Education Members

Cynthia Brunner, Director of Licensure and Field Placement, Walsh University
Cinda Harold, Faculty Coordinator of the Field Placement Committee, Walsh University
Constance Smith, Faculty and Member of the Field Placement Committee, Walsh University
Dr. Ted Spatkowski, Assoicate Chair, Professor, Division of Education, Walsh University
Standing Member: Student President of Education Club and Phi Kappa Delta Chapter, Walsh University
Standing Member: Graduate Student, Walsh University
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Diversity-Service Advisory Council

Barbara J. Cockroft, M.Ed., NBCT, Walsh University-Battelle for Kids Liaison, Adjunct Faculty
Brian Corbin, Executive Director & Secretary-Treasurer, Diocesan Coordinator for Health Affairs, Catholic Charities
J. Nate Cooks, M.A., Counselor, Admissions, Stark State College
Joni Close, Executive Director, Sisters of Charity Foundation
Marcia Cussen, Chief, Office of Teaching and Learning, Canton City Schools
Joe French, Executive Director of the Early Childhood Education Alliance, Inc. and Adjunct Faculty
Erica Hershberger, Sandy Valley Local Schools, Intervention Specialist, RTI Specialist
Joseph Rochford, Ph.D., Vice President, The Stark Education Partnership, Inc. and Adjunct Faculty
Standing Member: President of Council for Exceptional Children Student Chapter, Graduate Student,
Division of Education

Division of Education Members

Dr. Michelle Lenarz, Ph.D. Faculty Chair, Curriculum Work Group, Division of Education
Jean DeFazio, Chair, Division of Education
Betty Marko, Professional Assistant Professor, Coordinator, Stark State 2+2
Constance Argento-Smith, Visiting Professional Assistant Professor, Coordinator, Urban Outreach Programs

Content Advisory Council
Arts and Sciences Members

Cynthia Staudt, Ph.D., Chair, Division of Language and Letters
Mark Rogers, Ph.D., Chair, Division of Humanities
Penny Bove, Ph.D., Chair, Division of Social and Behavioral Sciences
Michael Dunphy, Ph.D., Chair, Division of Math and Science
Jennifer Clevinger, Ph.D., Associate Chair, Division of Math and Science,
Carol Mount, Ph.D, Dean,The DeVille School of Business

Division of Education Members

Ted Spatkowski, Ph.D., Associate Chair
Michelle Lenarz, Ph.D., Chair, Curriculum Work Group, Division of Education

Graduate Education Advisory Council

Jacqueline Mumford, Ph.D. Chair, Assessment/Accreditation Work Group, Division of Education
Christopher Petrosino, Ph.D., Director, Graduate Studies, Walsh University

Division of Education Members

Gary Jacobs, Ph.D., Director of Graduate Education, Walsh University
David Brobeck, Assistant Professor, Graduate Education, Division of Education
Marietta Daulton, Ed.D., Division of Education, Walsh University
Alan Digianantonio. Ph.D., Associate Professor, Division of Education, Walsh University
Robert Dunnerstick, Ed.S., Division of Education
Two current graduate students from the Division of Education and two graduate alumni are standing members of the council each year.
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CORRESPONDENCE DIRECTORY
PRESIDENT
Richard Jusseaume, President (330-490-7102)
ACADEMIC AFFAIRS
Laurence Bove, Ph.D., Provost and Academic Vice President (330-490-7123)
Andrew Grant, Ph.D., Dean of Academic Services (330-490-7334)
Christopher Petrosino, Ph.D., Associate Academic Vice President (330-244-4747)
ACADEMIC SUPPORT CENTER
Ryan Sweet, Director, Academic Support Center (330-490-7234)
ADMISSIONS
Brett Freshour, Vice President of Enrollment Management (330-490-7171)
ADVANCEMENT
Karen Hodge, Assistant Vice President for Advancement (330-490-7114)
ALUMNI
Dan Gravo, Director, Alumni Relations and Special Events (330-244-4752)
ATHLETICS
Dale S. Howard, Vice President and Director of Athletics (330-490-7303)
BUSINESS & FINANCIAL AFFAIRS
Shelley Brown, Vice President for Finance and Business Affairs (330-490-7134)
CAMPUS & COMMUNITY EVENTS
Jackie Manser, Director, Campus & Community Events (330-490-7117)
CAMPUS MINISTRY
Miguel Chavez, Director, Campus Ministry (330-490-7341)
CAREER DEVELOPMENT
Shaanette Fowler, Director, Career Development (330-490-7320)
FINANCIAL AID/SCHOLARSHIPS
Holly Van Gilder, Director, Financial Aid (330-490-7146)
GLOBAL LEARNING
Ryan Ozar, Director of Global Learning (330-244-4771)
INFORMATION SYSTEMS
Tim Oberschlake, Director, Information Systems (330-490-7241)
NURSING
Linda Linc, Ph.D., M.S.N., B.S.N., Dean, School of Nursing (330-490-7250)
REGISTRAR
Edna E. McCulloh, Registrar (330-490-7367)
RESIDENCE LIFE
Bryan Badar, Assistant Dean of Students (330-490-7417)
SCHOOL FOR PROFESSIONAL STUDIES
Gary J. Tschantz, Assistant Dean for Non-traditional Programs (330-490-7294)
STUDENT AFFAIRS
Amy Malaska, Vice President for Student Affairs/Dean of Students (330-490-7301)
TEACHER PREPARATION
Jean A. DeFazio, Ph.D., Chair, Division of Education (330-490-7332)
UNIVERSITY RELATIONS
Teresa Griffin, Assistant Vice President for University Relations (330-490-7503)
Andrea McCaffrey, Director, University Relations (330-490-7296)
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F ACULTY AND S TAFF D IRECTORY
Adjunct faculty not included. Date in (parenthesis) is year of initial
appointment.

ADMINISTRATIVE
Office of the President
RICHARD JUSSEAUME, 330-490-7102
President (2001) B.A., Walsh University; M.A., University of
Detroit; post-graduate work at Cornell and Kent State
University rjusseaume@walsh.edu
NANCY BLACKFORD
Vice President for Academic Projects (2000) Ph.D., Bowling Green
State University nblackford@walsh.edu
LORRAINE (LORI) DEWEES, 330-490-7102
Office Manager and Administrative Assistant, President’s Office
(1993) ldewees@walsh.edu
JANET HOWARD, 330-490-7220
Executive Director, Walsh University Leadership Institute (2003)
A.A and A.S., Colorado Northwestern College, B.A. and M.A.M.,
Walsh University jhoward@walsh.edu

ANDREW M. GRANT, 330-490-7334
Dean for Academic Services; Associate Professor, Adolescent and
Young Adult Science Education (1998) B.A., University of Toronto;
M.Ed., Cleveland State University; M.A., Windsor University;
Ph.D., Kent State University agrant@walsh.edu
CHRISTOPHER L. PETROSINO, 330-244-4747
Associate Academic Vice President (2007) B.A., B.S.P.T., M.Ed. and
Ph.D., Ohio University cpetrosino@walsh.edu
DANIEL SUVAK, 330-490-7183
Dean of Institutional Effectiveness and Library Services (1982) B.A.
and M.L.S., Kent State University; M.P.A., The University of
Akron dsuvak@walsh.edu
DOUGLAS B. PALMER, 330-490-7043
Executive Director of Global Learning, Associate Chair of
Humanities and Associate Professor, History (2005) B.A., University
of North Carolina-Ashville; M.A., University of Oregon; Ph.D.,
Ohio State University dpalmer@walsh.edu
RYAN OZAR, 330-244-4771
Director of Global Learning, (2008) B.A., Wittenberg University;
M.A., The Ohio State University rozar@walsh.edu

DERRICK WYMAN, 330-350-2406
Director of Strategic Initiatives (2012) B.S. and M.B.A., Walsh
University

MICHAEL J.C. CINSON, 330-490-7090
Director of Student Life - Rome Campus (2007) B.S., Walsh
University; M.S., University of Central
Arkansas mcinson@walsh.edu

Religious

DANILO MORI, 330-490-7096
Rome Site Director (2007) dmori@walsh.edu

HARRY MCELFRESH, COOK, 330-490-7156
BR. ERNEST PAQUET, F.I.C., 330-490-7229
epaquet@walsh.edu
BR. GUY RODDY, F.I.C., 330-490-7064
groddy@walsh.edu
BR. MARCEL SYLVESTRE, F.I.C., 330-490-7096
msylvestre@walsh.edu

University Chaplain’s Office
REV. ANSELM ZUPKA, O.S.B., 330-490-7051
University Chaplain (2011) B.A., St. John's University/Borromeo
College; M.A., John Carroll University
azupka@walsh.edu

ELIZABETH JUELICH-VELOTTA, 330-244-4758
Director of Service Learning(2008), B.A., College of Saint Benedict;
M.A., Bowling Green State University ejuelich@walsh.edu
BRITT COOPER, 330-244-4773
Director of Fine and Performing Arts and Associate Professor,
Music (2008) M.M., University of Alabama; D.A., University of
South Carolina bcooper@walsh.edu
CAROLYN EMBREE, 330-244-4755
Director of General Education Program, Professional Assistant
Professor of English (2007) B.A., Sam Houston University; M.A.,
Sam Houston University cembree@walsh.edu
JEANNIE SMYTH, 330-490-7123
Academic Affairs Administrator (1999) jsmyth@walsh.edu

PEDRO CHAVEZ, 330-244-4733
Coordinator of Music Ministry/Sacristan (2006) B.M.E., Mount
Union College pchavez@walsh.edu

CAROLE SPLENDORE, 330-244-4975
Director of Learning Outcomes Assessment (2011) B.F.A.,
University of Illinois at Champaign-Urbana; Post-Baccalaureate and
M.F.A., San Francisco Art Institute

ACADEMIC

PEGGY KRAFT, 330-490-7090
Grants and Sponsored Research Administrator (2012)

Provost and Academic Affairs

HOLLY BROWN, 330-490-7325
Secretary to the Division of Humanities (2011) B.A., Malone
University hbrown@walsh.edu mailto:hbrown@walsh.edu

LAURENCE F. BOVE, 330-490-7123
Provost and Academic Vice President (1978) B.A. and Ph.D., St.
John’s University lbove@walsh.edu
DAVID J. BAXTER
Special Assistant to the Provost; Professor of English (1976) B.S.,
Duquesne University; M.A. and Ph.D., University of
Detroit dbaxter@walsh.edu
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FRAN RABBITT, 330-490-4918
Administrative Assistant for Academic Affairs
(2011) frabbitt@walsh.edu

Academic Advising
BR. ERNEST PAQUET, F.I.C., 330-490-7229
Coordinator of Advising (1981); B.A., University of Montreal; M.A.,
University of Detroit; M.S., University of
Evansville epaquet@walsh.edu

Academic Support Center, 330-490-7235
KATHLEEN BUTTERMORE, 330-490-7233
Director, Academic Achievement (1989) B.S., M.A., Bowling Green
State University kbuttermore@walsh.edu
MATTHEW MCLAIN, 330-490-7235
Office Manager (2012) mmclain@walsh.edu
RYAN SWEET, 330-490-7234
Director of Academic Support Center (1998) B.A., M.A., Walsh
University rsweet@walsh.edu

Career Center
SHAANETTE FOWLER, 330-490-7320
Director of Career Development (2005) B.A., Mount Union College;
M.A., The University of Akron; sfowler@walsh.edu

PATTY MERRELL, 330-490-7512
Administrative Assistant, MBA Program, The DeVille School of
Business (2011) B.A., Walsh University pmerrell@walsh.edu
PHILIP KIM, 330-244-4690
Assistant Professor of Business (2010) Doctor of Science and M.S.,
Robert Morris University; B.A., Indiana University of
Pennsylvania pkim@walsh.edu
MICHAEL REOLFI, 330-490-7055
Assistant Professor of Business(2008); B.S. J.D., University of
Akron mreolfi@walsh.edu
CHRISTIAN (CHASE) SENK, 330-244-4932
Assistant Professor (2010), J.D., M.B.A., University of Akron; B.A.,
Walsh University csenk@walsh.edu
MARY ANN SPONSELLER, 330-490-7300
Professional Associate Professor, Coordinator of Accounting
Program of Business (2003) M.B.A., The University of Akron; B.S.,
Bowling Green University sponseller@walsh.edu
KAREN STOCK, 330-490-7166
Professional Assistant Professor of Business (2010), M.A., Walsh
University; B.S., Miami University kstock@walsh.edu

EMILY VEES, 330-244-4738
Assistant Director of Career Services (2011) B.A. and M.B.A., Walsh
University; evees@walsh.edu

JULIE SZENDREY, 330-490-7124
Associate Professor of Business (2010) D.B.A., Anderson
University; Falls School of Business; M.B.A. and BME, University of
Dayton jszendrey@walsh.edu

CATHY WHALEN, 330-490-7380
Manager, Employer Relations (2000) A.S. Mt, Aloysius, B.A., Walsh
University cwhalen@walsh.edu

RAHMAT O. TAVALLALI, 330-490-7037
Professor of Business; M.Ed. and Ed.D., The University of
Akron rtavallali@walsh.edu

The DeVille School of Business

BETH VAZZANO, 330-490-7049
Associate Professor, Undergraduate Business (1981) B.A., Walsh
University; M.S., University of Virginia bvazzano@walsh.edu

CAROLE C. MOUNT, 330-490-7048
Dean for The DeVille School of Business (1987) B.S., The Ohio
State University; M.A., M.B.A., and Ph.D., Kent State
University cmount@walsh.edu
MICHAEL A. PETROCHUK, 330-244-4764
Director of MBA Program, Assistant Professor of Marketing and
Health Care Management (2008) B.A. University of Akron, M.H.A.,
Xavier University, D.B.A., Cleveland State University; M.Div.,
Bexley Hall Episcopal Seminary mpetrochuk@walsh.edu
BRANKO BUCAR,
Associate Professor of Business (2012) B.A. and M.S., University of
Ljubljana; Ph.D., Case Western Reserve University
MICHELLE SPAIN, 330-244-4765
Director of the Center for Business Collaboration, Associate
Professor (2008) Ph.D., M.A., Columbia
University mspain@walsh.edu
STEVEN EDELSON, 330-490-7218
Assistant Professor of Business (2010) Ph.D., Temple University;
M.S., Jönköping International Business School; B.A., Bishop’s
University sedelson@walsh.edu

School of Nursing
LINDA LINC, 330-490-7250
Dean, School of Nursing; Professor, Nursing (2006) B.S.N., M.S.N.
and Ph.D., Kent State University llinc@walsh.edu
SHARON BLACK, 330-244-4779
Professor & Director of Nursing Research (2008) B.S.N., Kent State
University; M.N.Sc., University of Arkansas; Ph.D., University of
Kansas, JD University of Akron sblack@walsh.edu
CYNTHIA BAKER, 330-490-7237
Clinical Assistant Professor of Nursing (2010) M.S.N., Walden
University; B.S.N., Bowling Green State
University ccramer@walsh.edu
TIMOTHY BEITZEL, 330-490-7090
Clinical Assistant Professor (2012) R.N., Aultman Hospital School
of Nursing; B.S.N. and M.S.N., South University
TAMMIE DAVIS, 330-244-4695
Clinical Assistant Professor, (2006) M.S.N., University of Akron;
B.S.N., Walsh University tdavis@walsh.edu

JOSEPH E. EZZIE, 330-490-7056
Professor, Undergraduate Business and Economics (1969) B.A.,
Walsh University; M.A., The Catholic University of
America jezzie@walsh.edu

NANCY DEMETRO, 330-244-4765
Clinical Assistant Professor, (2007) M.S.N., Malone College; B.S.N.,
Walsh University ndemetro@walsh.edu

STACY HILTERBRAND, 330-490-7386
Administrative Assistant, The DeVille School of Business (2011)
B.A., Kent State University; M.A., The University of
Akron shilterbrand@walsh.edu

PATRICIA DONALDSON, 330-244-4957
Clinical Assistant Professor, (2010) M.S.N., The University of
Phoenix; B.S.N., Malone
College pdonaldson@walsh.edu mailto:pdonaldson@walsh.edu
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PATRICIA FLANAGAN, 330-244-4967
Clinical Assistant Professor (2011) M.S.N., Kent State University,
B.S.N. Ashland University pflanagan@walsh.edu
KAREN GEHRLING, 330-244-4659
Professor of Nursing & Director of Graduate Nursing Programs
(2010) Ph.D., University of North Carolina at Greeensboro; M.S.,
University of Pittsburgh; B.S., Ohio University
kgehrling@walsh.edu
MARY HUMBERT, 330-490-7251
Administrative Assistant (2009) A.A., Stark State College of
Technology mhumbert@walsh.edu mailto:mhumbert@walsh.edu
GREGORY KNAPIK, 330-244-4759
Assistant Professor (2011) Ph.D., Kent State University; M.S.N.,
Kent State University, D.N.P., Case Western Reserve University
JUDY KREYE, 330-244-4757
Assistant Professor, Nursing (2007) M.S.N., Medical College of
Virginia; B.S.N., Kent State University; Nurse Midwifery Certificate,
Case Western Reserve University; Ph.D., Capella
University jkreye@walsh.edu

GARY D. JACOBS, 330-490-7336
Director of Graduate Education Studies, Professor, Intervention
Specialist Education (2000) B.S. Ed., Kent State University; M.A.,
Antioch University; Ph.D., Ohio State
University gjacobs@walsh.edu
JACCI ADAMS, 330-490-7247
Accreditation and Assessment Technical Assistant (2008) B.E.,
Youngstown State University jadams@walsh.edu
LISA BAYLOR
Visiting Instructor of Education (2011) B.A., Walsh University,
M.A., Marygrove College; A.B.D., Walden
University lbaylor@walsh.edu
DAVID BROBECK
Assistant Professor, Graduate Education (2010) B.A., California
Lutheran University, M.Ed. and Ph.D., Kent State University
dbrobeck@walsh.edu
CYNTHIA A. BRUNNER, 330-490-7378
Director of Field Placement (2007) B.S., Malone College; M.Ed.,
Kent State University cbrunner@walsh.edu

DEBORAH MARUCCI, 330-490-7258
Clinical Assistant Professor, Nursing (2002) M.S.N., C.P.N.P. The
University of Akron. dmarucci@walsh.edu

AL CAMPBELL, 330-490-7023
Professional Associate Professor, Physical Education (1999) B.S.
and M.Ed., The University of Akron acampbell@walsh.edu

LAWRENCE MUSTAFAGA, 330-490-7208
Associate Professor, Nursing & Director of RN Completion
Programs (1991) B.S.N., Bowling Green State University; M.S.,
University of Michigan lmustafaga@walsh.edu

MARIETTA DAULTON, 330-490-7216
Professor, Graduate Education (2004) B.S., Morehead State
University; M.S. and Ed.D., University of
Kentucky mdaulton@walsh.edu

SAMANTHA NAUG, 330-490-4929
Director of Clinical Laboratory Experience (2008), B.S.N.,
Laurentian University; M.B.A., Walsh University snaug@walsh.edu

ALAN DIGIANANTONIO, 330-244-4777
Associate Professor, Graduate Education (2001) B.A., Walsh
College; M.Ed., University of Akron; Ed.D., University of
Akron adigianantonio@walsh.edu

ANDREA PRICE, 330-490-7192
Clinical Assistant Professor, Nursing (2009). M.S.N., Robert Morris
University; B.S.N., Youngstown State
University aowens@walsh.edu
MARIA PAPPAS-ROGICH, 330-490-7283
Associate Professor of Nursing (2010) Dr.P.H., University of
Pittsburgh; M.N., Emory University; B.S.N., Boston
University mpappas@walsh.edu
SHERRIE UNDERWOOD, 330-490-7243
Director of the Accelerated BSN Program, Clinical Associate
Professor, Nursing (1995) B.S.N., University of Akron; M.S.N.,
Aurora University; C.N.S., State of Ohio sunderwood@walsh.edu
SUSAN WECHTER, 330-490-7343
Clinical Assistant Professor. M.S.N., Kent State University; B.S.N.,
Ursuline College swechter@walsh.edu

Division of Education
JEAN A. DEFAZIO, 330-490-7332
Chair of Division, Professor, Intervention Specialist Education;
Co-Director, Urban Outreach Program (1986) B.A.,
Baldwin-Wallace College; M.A. and Ph.D., Kent State
University jdefazio@walsh.edu
THEODORE J. SPATKOWSKI, 330-490-7358
Associate Chair of Division, Professor, Physical Education (2003)
B.S., Central Connecticut State University; M.S., Eastern Kentucky
University; Ed.D., University of North
Carolina tspatkowski@walsh.edu
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ROBERT DUNNERSTICK, 330-490-7357
Associate Professor, Middle Childhood Education, (2003) B.S.,
M.S., and Ed.D., University of Akron rdunnerstick@walsh.edu
PATTY GARBER, 330-490-7189
Hoover Historical Center Rep., Education Clerical Assist.
(2004) pgarber@walsh.edu
CINDA HAROLD, 330-244-4699
Professional Associate Professor, Generalist (2006) B.S., Ashland
College; M.S., University of Akron charold@walsh.edu
MICHELLE L. LENARZ, 330-490-7328
Associate Professor, Middle Childhood and Reading Education
(2001) B.A., Miami University; M.A. and Ph.D., The University of
Akron. mlenarz@walsh.edu
BETTY MARKO, 330-244-4730
Professional Associate Professor, Intervention Specialist (2006) B.S.,
Baldwin-Wallace College; M.S. & Ed.S,. Kent State
University bmarko@walsh.edu
DANIEL T. McCALLION, 330-490-7014
Professional Associate Professor; Physical Education (1977) B.S.
and M.Ed., The University of Akron dmccallion@walsh.edu
CHRISTINE McKEON, 330-490-7335
Professor, Middle Childhood and Reading Education (1978) B.A.,
Walsh University; M.A., The University of Akron; Ph.D., Kent State
University cmckeon@walsh.edu
JACQUELINE M. MUMFORD, 330-490-7376
Associate Professor (2007) B.A., Purdue University; M.S.Ed.,
Purdue Calumet; Ph.D., Purdue University jmumford@walsh.edu

JENNIFER ROMAN, 330-244-4941
Administrative Assistant (2006) B.A., Grove City College; M.B.A.,
Walsh University jroman@walsh.edu
CAROL F. SANDBRINK, 330-490-7329
Special Faculty Status, Coordinator Kisubi MAED Program (1979)
B.S., Capital University; M.S. and Ph.D., The University of
Akron csandbrink@walsh.edu
CONSTANCE (ARGENTO) SMITH, 330-490-7212
Visiting Professional Assistant Professor of Early Childhood
Education, Coordinator, Urban Outreach Program, (2008) B.S.,
Kent State University; M.Ed., and M.Admin., Ashland
University csmith@walsh.edu
JENNIFER WEBB, 330-490-7277
Visiting Instructor of Education (2011) B.S., Purdue University;
M.S., Valparaiso University jwebb@walsh.edu

Division of Humanities
MARK C. ROGERS, 330-490-7154
Chair of Humanities Division, Professor, Communication (1997)
B.A., M.A., and Ph.D., University of Michigan mrogers@walsh.edu
DOUGLAS B. PALMER, 330-490-7043
Associate Chair of Humanities and Associate Professor, History
(2005) B.A., University of North Carolina-Ashville; M.A., University
of Oregon; Ph.D., Ohio State University dpalmer@walsh.edu
BRITT COOPER, 330-244-4773
Director of Fine and Performing Arts, Associate Professor, Music
(2008) M.M., University of Alabama; D.A., University of South
Carolina bcooper@walsh.edu
BRADLEY BEACH, 330-244-4732
Associate Professor, Philosophy (2006) B.A., Houghton College,
M.A., Trinity Divinity School, Ph.D. Syracuse
University bbeach@walsh.edu
KATHERINE BROWN, 330-490-7509
Assistant Professor of Museum Studies and Art History/Director of
Museum Studies (2011) B.A., Florida State University; M.A. and
Ph.D., Indiana University ktbrown@walsh.edu
RACHEL CONSTANCE, 330-490-7090
Assistant Professor of History (2012) B.S., Eastern Michigan
University; M.A., University of Toledo; Ph.D., Northern Arizona
University
WILL COOLEY, 330-490-4774
Assistant Professor, History (2008) B.A., Hamline University; Ph.D.,
University of Illinois wcooley@walsh.edu

KELLY SELBY, 330-244-4772
Assistant Professor of Education and History (2008) B.A.,
Baldwin-Wallace College; M.A., Ph.D., Kent State
University kselby@walsh.edu
JOHN G. TRAPANI, Jr., 330-490-7042
Professor, Philosophy (1974) B.A., Boston College; Ph.D., St. John’s
University jtrapani@walsh.edu
JOSEPH VINCENZO, 330-490-7046
Professor, Philosophy (1987) B.A. and M.A., Kent State University;
Ph.D., Pennsylvania State University jvincenzo@walsh.edu
JENNIFER VOKOUN, 330-490-7090
Assistant Professor of Graphic Design (2012) B.F.A., Columbus
College of Art and Design; M.A., Ursuline College; M.F.A., Kent
State University
LESLIE M. WHETSTINE, 330-244-4697
Assistant Professor, Philosophy (2007) B.A., M.A., and Ph.D.,
Duquesne University lwhetstine@walsh.edu
MARK ZARTMAN, 330-490-7505
Band Director (2011) mzartman@walsh.edu

Division of Language and Letters
CYNTHIA WISE STAUDT, 330-490-7044
Chair of Division, Coordinator for Placement and Scheduling and
Associate Professor, English (1978) B.A., Wittenberg University;
M.A, Indiana University; Ed.D., The University of
Akron cstaudt@walsh.edu
JORGE J. BARRUETO, 330-490-7232
Associate Professor, Spanish (2002) B.A., Indiana University; M.A.,
Ball State University; M.A., SUNY/Binghamton; Ph.D.,
SUNY/Albany jbarrueto@walsh.edu
CAMELLY CRUZ-MARTES, 330-244-4672
Assistant Professor (2007) B.S., University of Puerto Rico Rio
Piedras; Ph.D., University of
Massachusetts. ccruzmartes@walsh.edu
RICHARD J. DE LUCA, 330-490-7128
Visiting Professional Assistant Professor of Spanish (2008) B.S.
Loyola University; M.A., University of Wisconsin; M.P.H.,
University of Hawaii rdeluca@walsh.edu
CAROLYN EMBREE, 330-244-4755
Director of General Education Program, Professional Assistant
Professor of English (2007) B.A., Sam Houston University; M.A.,
Sam Houston University cembree@walsh.edu

MARIBETH CRAWFORD
Assistant Professor of Voice (2012) B.A., Mississippi College; M.M.
and D.M.A., Conservatory of Music College

MARY GIFFIN, 330-244-4688
Associate Professor of English (2006) A.B, Mount Holyoke; M.A.,
University of Toronto; M.A.T.E.S.L., St. Michael’s College; Ph.D.,
Case Western Reserve University mgiffin@walsh.edu

LEE HORRISBERGER, 330-490-7040
Professional Associate Professor, Communication (2000) B.A., The
Ohio State University; M.A., The University of
Akron lhorrisberger@walsh.edu

TY HAWKINS, 330-244-4689
Assistant Professor of English (2011) B.A., Westminster College;
M.A., St. Louis University; Ph.D., St. Louis
University thawkins@walsh.edu

LISA MADAFFER, 330-490-7511
Staff Accompanist and Assistant for Fine & Performing Arts
(2011) lmadaffer@walsh.edu

JOHN M. KANDL, 330-490-7127
Professor, English; (1995) B.A., Florida International University;
M.A., Syracuse University; M. Phil. and Ph.D., New York University
jkandl@walsh.edu

JAMES PARRAMORE, 330-244-4941
Associate Professor of Communication (2010) B.S., M.A.,
University of Colorado; Ph.D., University of
Iowa jparramore@walsh.edu

MICHAEL A. MODARELLI, 330-244-4666
Assistant Professor of English (2010) M.A., Kent State University;
B.A., University of Akron mmodarelli@walsh.edu
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LEWIS P. PORTER, 330-490-7267
Associate Professor, Foreign Languages (1985) B.A., Malone
College; M.A. and Ph.D., Kent State University lporter@walsh.edu

THOMAS Y. LING, 330-490-7230
Associate Professor, Mathematics (1966) B.S., Davis and Elkins
College; M.A., Kent State University tling@walsh.edu

RONALD F. SCOTT, 330-490-7031
Associate Professor, English and E-Portfolio Coordinator (2002)
B.A., University of Michigan; M.A., Oregon State University; Ph.D.,
University of Arizona rscott@walsh.edu

JOSEPH LUPICA, 330-490-7090
Visiting Assistant Professor of Chemistry (2011) jlupica@walsh.edu

ANNE-KATHRIN WIELGOSZ, 330-490-7129
Associate Professor, English and German (1995) M.A., University of
Münster; Ph.D., Ball State University awielgosz@walsh.edu

Division of Mathematics and Sciences
MICHAEL J. DUNPHY, 330-490-7201
Chair of Division, Professor, Biochemistry (1981) B.S. Walsh
University; M.S., Youngstown State University; Ph.D., The
University of Akron mdunphy@walsh.edu

JACQUELINE NOVAK, 330-490-7319
Associate Professor, Biology (2005) B.S., Walsh University; M.S.
The University of Akron; Ph.D., University of
Cincinnati jnovak@walsh.edu
NISREEN A. NUSAIR, 330-244-4664
Associate Professor of Chemistry (2007) B.A., Jordan University of
Science & Technology; Ph.D., Miami
University; nnusair@walsh.edu
NANCY PETERS, 330-244-4652
Faculty Secretary, Division of Mathematics and Sciences
(2011) npeters@walsh.edu

JENNIFER A. CLEVINGER, 330-490-7331
Associate Division Chair, Professor, Biology (2005) B.A., Hiram
College; Ph.D., University of Texas at Austin jclevinger@walsh.edu

PETER TANDLER, 330-490-7392
Associate Professor, Chemistry (2006) B.S., Ohio University; Ph.D.,
Ohio University ptandler@walsh.edu

ZAHID AMJAD, 330-490-7090
Visiting Assistant Professor of Chemistry (2011) M.Sc., Panjab
University; M.A., Western Michigan University; PhD., Glasgow
University zamjad@walsh.edu

ADAM UNDERWOOD, 330-490-7172
Assistant Professor; B.S., Walsh University; M.S., University of
Akron; Ph.D., Kent State University aunderwood@walsh.edu

GEORGE BARRICK, 330-244-4696
Assistant Professor of Mathematics and Computer Science; (2006)
M.A. and Ph.D., Kent State University gbarrick@walsh.edu
KAI BRUNKALLA, 330-490-7240
Associate Professor of Mathematics (2001) M.S., University of Trier;
M.A. and Ph.D., Kent State University kbrunkalla@walsh.edu
ANN M. CAPLEA, 330-490-7203
Associate Professor, Physiology (1992) A.S., University of
Cincinnati; B.S. and M.S., The University of Akron; Ph.D., Kent
State University acaplea@walsh.edu
THOMAS M. FREELAND, 330-490-7228
Director of Bioinformatics, Professor, Biology (1995) B.S., West
Liberty State College; M.S., West Virginia University; Ph.D., West
Virginia University School of Medicine tfreeland@walsh.edu
SCOTT S. HAMPTON, 330-244-4775
Assistant Professor of Computer Science (2010) B.S., Virginia Tech;
M.S. University of Notre Dame; Ph.D. University of Notre
Dame shampton@walsh.edu
STEVEN HARRIS, 330-490-7090
Visiting Instructor of Mathematics (2011) B.S., Walsh University;
M.Ed., University of Pittsburgh sharris@walsh.edu
AMY J. HESTON, 330-244-4671
Associate Professor, Chemistry (2006) B.S., Kent State University;
Ph.D., The University of Akron aheston@walsh.edu

DARLENE WALRO, 330-490-7202
Associate Professor, Biology (1997) B.S., M.S. and Ph.D., Ohio
University dwalro@walsh.edu
NEIL G. WALSH, 330-490-7200
Associate Professor, Chemistry (2000) B.S., Walsh College; Ph.D.,
The University of Akron nwalsh@walsh.edu

Division of Physical Therapy
CHAD COOK, 330-490-7370
Chair, Division of Physical Therapy / Professor of Physical Therapy
(2010) B.S., Maryville University; M.B.A., University of Phoenix;
Ph.D., Texas Tech University ccook@walsh.edu
CHRISTINE McCALLUM, 330-490-7252
Director of Clinical Education, Physical Therapy, Clinical Professor
(1999) B.S., Ohio University; M.S.Ed. and Ph.D., The University of
Akron cmccallum@walsh.edu
PATRICIA CRUM, 330-490-7286
Office Manager, Physical Therapy (2002) B.F.A., Bowling Green
State University pcrum@walsh.edu
MEGAN DONALDSON, 330-490-7224
Assistant Professor Physical Therapy (2008) B.S., M.S., D’Youville
College; Ph.D., Nova Southeastern
University mdonaldson@walsh.edu

STEPHEN HOEPRICH, 330-244-4652
Assistant Professor of Chemistry (2008) B.S., Walsh University;
Ph.D. Purdue University shoeprich@walsh.edu

LEIGH MURRAY, 330-490-7259
Associate Professor of Physical Therapy (2006) B.S., Methodist
College; B.S.P.T., Winston-Salem State University; M.A. and Ph.D,
Kent State University lmurray@walsh.edu

JAMES J. JERKOFSKY, 330-490-7207
Associate Professor of Mathematics and Computer Science;
Director of Computer Science (1990) B.A. and M.A., The University
of Texas at Austin; M.S., Kent State
University jjerkofsky@walsh.edu

JAIME PAZ, 330-244-4760
Clinical Professor (2008) B.S.,University of Vermont; M.S., Institute
of Health Professions at Massachusetts General Hospital; D.P.T.;
School of Professional and Continuing Studies at Northeastern
University jpaz@walsh.edu

WEIPING LI, 330-490-7255
Associate Professor of Mathematics and Computer Science (2001)
B.S. and M.S., East China Normal University; Ph.D., University of
Virginia wli@walsh.edu

JENNIFER RENEKER, 330-244-4965
Clinical Assistant Professor of Physical Therapy (2010) M.S.P.T.,
Walsh University jreneker@walsh.edu
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CHERYL RIEGGER-KRUGH, 330-490-7236
Professor of Physical Therapy (2007) B.S.P.T, Ohio State University;
M.S. and Sc.D., Boston University criegger-krugh@walsh.edu

SANDI KAUSTINEN, 330-490-7211
CHD Program Administrative Assistant (2000) A.A., Mesa
College skaustinen@walsh.edu

MAUREEN WHITFORD, 330-490-7354
Assistant Professor of Physical Therapy (2012) B.S., The Ohio State
University; M.H.S., University of Indianapolis; M.S., University of
Southern California; Ph.D., University of
Minnesota mwhitford@walsh.edu

JO ANNA KELLY, 330-490-4691
Associate Professor, Sociology (2006) B.A. University of Akron;
M.A., Ohio State University; Ph.D., Case Western Reserve
University jkelly@walsh.edu

Division of Social and Behavioral Sciences
PENELOPE (PENNY) A. BOVE, 330-490-7257
Chair, Division of Social and Behavioral Sciences; Professor,
Sociology (1982) B.A., Brooklyn College; M.S., Long Island
University; M.A., Walsh University; Ph.D., Kent State
University pbove@walsh.edu
WILLIAM MAXON-KANN, 330-244-4956
Director of the Herttna Counseling Center (2010) Ph.D., Kent State
University; M.A.Ed., Malone College; B.A., Kent State
University wmaxonkann@walsh.edu
RUTHANN ANDERSON, 330-490-7338
Assistant Professor, Counseling and Human Development (2009)
B.S., Ohio University; M.S., University of Dayton; Ph.D., Ohio
University randerson@walsh.edu
ALYSON BACHTEL, 330-490-7369
Director of Internships (2012) B.A.., Walsh University; M.A.,
Malone University abachtel@walsh.edu
LINDA BARCLAY, 330-490-7264
Professor, and Program Director, Counseling and Human
Development Graduate Studies (1984) A.B., Syracuse, University;
M.A., Walsh University; M.A. and Ph.D., Indiana University; Ph.D.,
The Union Institute and University lbarclay@walsh.edu
MELISA BARDEN, 330-490-7256
Assistant Professor, Psychology (2010) B.S., Niagara University;
M.S. and Ph.D., University of Texas at
Arlington mbarden@walsh.edu

DONNA KLONOWSKI, 330-490-7248
Counseling Lab Receptionist/Secretary (2009) A.A., Kent State
University dklonowski@walsh.edu
LISA MCLAUGHLIN, 330-490-7362
Administrative Assistant (2010) B.A., Kent State
University lmclaughlin@walsh.edu
KIMBERLY METZ, 330-490-7231
Associate Professor, Psychology (2005). B.A., Ohio University;
M.A., Ohio University; Ph.D., Ohio University kmetz@walsh.edu
JENNIFER STEELE
Assistant Professor, Sociology (2011) B.A., Ohio Northern
University; M.A., Ohio University; A.B.D., University of
Akron jsteele@walsh.edu
H. CARL TAYLOR
Assistant Professor, Government and Foreign Affairs (2011) B.A.,
West Virginia Wesleyan College; M.P.A. and M.A., West Virginia
University; A.B.D., West Virginia University ctaylor@walsh.edu
CARRIE VANMETER, 330-490-7265
Assistant Professor, Counseling and Human Development (2010);
B.A. and M.A., Heidelberg College; Ph.D., University of
Toledo cvanmeter@walsh.edu
JOSEPH WAYAND, 330-244-4769
Assistant Professor of Psychology (2008) B.A., University of Akron;
M.A. and Ph.D. Kent State University jwayand@walsh.edu

Division of Theology

MICHELLE BEMILLER, 330-490-7504
Associate Professor, Sociology (2011) B.S., University of Akron;
M.A., Kent State University; Ph.D., University of
Akron mbemiller@walsh.edu

REV. JOHN PATRICK MANNING JR., 330-244-4922
Chair, Division of Theology (2009). B.A., Athenaeum of Ohio;
S.T.B., Pontifical University of St. Thomas Aquinas in Urbe (Rome);
M.A., Pontifical Gregorian University (Rome); M.Ed., Boston
College; Ph.D., Duquesne University pmanning@walsh.edu

KOOP BERRY, 330-490-7058
Professor, Government and Foreign Affairs Director of Honors
Program, (1993) B.A. and M.A., Marshall University; Ph.D., Miami
University kberry@walsh.edu

CHAD T. GERBER, 330-244-4737
Assistant Professor, Theology (2008) B.A., Ashland University;
M.A., Trinity Evangelical Divinity School; M.A., Duke University;
Ph.D., Oxford University cgerber@walsh.edu

WILLIAM DAVIS, 330-244-4770
Assistant Professor, Government and Foreign Affairs (2008) B.A.,
University of the State of New York, Regents College; M.L.A.
Harvard University, M.S. Florida State University; Ph.D., Florida
State University wdavis@walsh.edu

ANDREW KIM, 330-244-4748
Assistant Professor, Theology (2012) B.S., The University of La
Verne; M.A., Union Theological Seminary; Ph.D., The Catholic
University of America akim@walsh.edu

LACI FIALA, 330-490-7356
Assistant Professor, Sociology (2009) B.S., Northwest Missouri State
University; M.A. and Ph.D., University of
Nebraska-Lincoln lfiala@walsh.edu
ROBERT (BOB) A. HUMPHRIES, 330-490-7215
Associate Professor, Psychology (1999) B.A. and M.A., Walsh
University; Ph.D., The University of Akron bhumphries@walsh.edu
AZRA KARAJIC SIWIEC, 330-490-7268
Clinical Assistant Professor, Counseling and Human Development
(2008) B.A., Youngstown State University; M.S.Ed., Youngstown
State University; Ph.D., Pennsylvania State
University akarajicsiwiec@walsh.edu

SR. MARY MCCORMICK, O.S.U., 330-490-7032
Special Faculty Status, Catholic Studies Institute, Graduate Theology
Program (2003) B.S., Youngstown State University; M.A., Duquesne
University; Ph.D., Fordham University mmccormick@walsh.edu
REV. DANIEL M. ROGICH, 330-324-6322
Special Faculty Status, Graduate Theology Program (2011) B.A.,
Franciscan University (Steubenville); M.Div., St. Vladimir's
Orthodox Theological Seminary; L.Th., Belgrade University; Ph.D.,
Duquesne University rogich3@gmail.com
CHRIS SEEMAN, 330-244-4665
Associate Professor, Theology (2011) B.A., University of San
Francisco; M.A., Graduate Theological Union; Ph.D., University of
California (Berkeley) cseeman@walsh.edu
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RABBI JOHN SPITZER, 330-244-4734
Director of The Jewish-Catholic Institute, Wilkof Jewish Studies
Project (1995) B.A., Washington University; Bachelor of Hebrew
Letters and M.A., Hebrew Union College–Jewish Institute of
Religion; D.Min., Pittsburgh Theological
Seminary jspitzer@walsh.edu

JENNIFER BURY, 330-490-7269
Enrollment Manager - Nursing Programs (2012) B.A., Kent State
University jbury@walsh.edu

JOSEPH A. TORMA, 330-490-7052
Professor, Theology (1983) B.A., Gannon College; M.A., University
of Detroit; Ph.D., University of Ottawa jtorma@walsh.edu

REBECCA DANNER, 330-490-7238
Enrollment Manager- Akron Campus (2011) B.A., Walsh
University rdanner@walsh.edu

DONALD L. WALLENFANG, 330-244-4930
Assistant Professor, Theology (2011) B.A. Western Michigan
University; M.A., St. Norbert College; Ph.D., Loyola University
(Chicago) dwallenfang@walsh.edu

JONATHAN EBNER, 330-244-4753
CPD Administrator (2009) B.S., Ohio University jebner@walsh.edu

Honors Program
KOOP BERRY, 330-490-7058
Director of Honors Program, Professor, Government and Foreign
Affairs (1993) B.A. and M.A., Marshall University; Ph.D., Miami
University kberry@walsh.edu

Faculty Emeriti
PAUL F. DuMONT
Professor Emeritus, Graduate and Undergraduate Business (1990)
B.S.I.E., Northwestern University; M.B.A., University of Hawaii;
D.B.A., University of Kentucky pdumont@walsh.edu
PATRICK J. GARGOLINE
Professor Emeritus, Foreign Languages, (1967) B.A., Youngstown
State University; M.S., Columbia University; Ph.D., Universidad
Jaime Balmes de Occidente, Mexico
J. WARREN HARRINGTON
Professor Emeritus, Theology (1975) B.A. St. John’s Seminary; M.S.,
Simmons College; M.A. and Ph.D., Fordham University
GERALD (SKIP) L. KOFF
Professor Emeritus, Psychology (1988) B.A., Yale University; M.A.,
University of Pennsylvania; Ph.D., Medical College of
Pennsylvania skoff@walsh.edu

TAMI BETRO, 330-244-4678
S.P.S. Program Administrative Assistant (2011) tbetro@walsh.edu

TINA EDWARDS, 330-490-7292
S.P.S. Student Services Representative (2011) B.A. Walsh
University tmedwards@walsh.edu
LINDA GROOT, 330-490-7536
Billing and Collections Specialist (2009) B.A., Capital
University lgroot@walsh.edu
VINCENT JEFFRIES, 330-490-7242
Director of Recruitment and Marketing (S.P.S.) (2009) B.A. and
M.B.A., Walsh University vjeffries@walsh.edu
JADE KREMPASKY, 330-490-7289
Program Development Administrator (2010) M.S., West Virginia
University; B.A., Walsh University jkrempasky@walsh.edu
TIANA LEONINO, 330-490-7648
Enrollment Manager- Medina Campus (2009) B.S. and M.A., The
University of Akron tleonino@walsh.edu
CARLA MATTIUSSI, 1-330-793-6727
Enrollment Manager- Canfield Campus (2005) B.A., University of
Dayton; MAED Walsh University cmattiussi@walsh.edu
KAREN PERGOLA, 330-490-7399
Enrollment Manager- North Canton (1985) B.A. and M.B.A., Walsh
University kpergola@walsh.edu
ERIN ROBY, 330-490-7650
Student Service Representative (2011) B.A., Walsh University;
M.L.I.S., Kent State University eroby@walsh.edu

MAHENDRA K. PANDYA
Professor Emeritus, Chemistry, (1968) B.S. and L.M., College of
Pharmacy, Gujrat University, India; Ph.D., University of Mississippi

JEANETTA ROBY, 330-244-4939
Intake Enrollment Associate (2011) B.A. Malone
University jroby@walsh.edu

MILAN SAVAN
Professor Emeritus, Graduate and Undergraduate Business (1986)
B.S., Kent State University; M.BA., Case Western Reserve
University; Ph.D. Union Graduate School, The Union Institute

Information Systems

FRANK P. VAZZANO
Professor Emeritus, History (1971) B.S. and M.A., Bowling Green
State University; Ph.D., Kent State University fvazzano@walsh.edu

School for Professional Studies Program
GARY J. TSCHANTZ, 330-490-7294
Assistant Dean for Non-traditional Programs (1995). B.S., and B.A.,
Kent State University; M.B.A., University of
Phoenix gtschantz@walsh.edu
JILL A. BAIR, 330-490-7355
Director of Operations, School for Professional Studies (1997) B.A.,
MAED Walsh University jabair@walsh.edu
JEAN BARBATO, 330-490-7293
Intake Enrollment Manager (2008) B.A. and M.B.A., Walsh
University jbarbato@walsh.edu
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TIMOTHY OBERSCHLAKE, 330-490-7241
Director of Information Systems (2008) B.S., United States Military
Academy toberschlake@walsh.edu
KURTIS BOCKOVEN, 330-244-7921
Desktop Administrator (2011) B.S., Walsh
University kbockoven@walsh.edu
MICHAEL T. BOSSART, 330-490-7041
Network Engineer (1985) mbossart@walsh.edu
CHRIS CORBETT, 330-244-4963
Web Developer (2012) B.A., Valparaiso
University ccorbett@walsh.edu
ERIC ENSLEY, 330-490-7090
Learning Systems Analyst (2012) B.S., Youngstown State University
RANDY FOX, 330-490-7103
Presentation Technology Specialist (2007) rfox@walsh.edu
BRIAN GREENWELL, 330-490-7282
Customer Services Center Supervisor (2009) B.S., Florida Institute
of Technology; M.S., Toledo University bgreenwell@walsh.edu

JOHN GURNAK, 330-244-4768
Director of e-Learning (2010) M.A., University of Akron; B.S., Kent
State University jgurnak@walsh.edu

TAKIYAH G. EDWARDS, 330-490-7193
Assistant Registrar (2008) B.S., University of Akron; M.B.A., Walsh
University tedwards@walsh.edu

DELLA HUDAK, 330-490-7364
Student Service System Analyst (2009) B.A., Kent State
University dhudak@walsh.edu

SUSAN REICHARD, 330-490-7365
Registrar Specialist, Graduate Studies (1999) A.A., Stark State
College of Technology sreichard@walsh.edu

JORDAN NIEDENTHAL, 330-490-7209
Telecommunication Systems Administrator (2011) B.S., Walsh
University jniedenthal@walsh.edu

JOAN LUKACH, 330-490-7222
Transcript Specialist and Office Assistant (2005) jlukach@walsh.edu

ZACHARY RICHARDSON, 330-490-7090
Help Desk Technician (2012)
RICK SEIVERT, 330-490-7090
Help Desk Technician (2012) A.S., Stark State College; A.S.,
Oklahoma State College; B.S., The University of
Akron rseivert@walsh.edu
HOPE STANCIU, 330-490-7142
Database Administrator (1991) B.A., The University of
Akron hstanciu@walsh.edu

Library
DANIEL SUVAK, 330-490-7183
Dean of Institutional Effectiveness and Library Services (1982) B.A.
and M.L.S., Kent State University; M.P.A., The University of
Akron dsuvak@walsh.edu
JANET R BAILEY, 330-490-7204
Library Technical Assistant-Circulation/ILL
(2010) jbailey@walsh.edu

ATHLETICS
DALE S. HOWARD, 330-490-7303
Vice President for Athletics/Athletic Director (1989) B.S., State
University College at Brockport; M.Ed., University of Northern
Colorado dhoward@walsh.edu
CHRIS ALBRECHT, 330-490-7025
Assistant Football Coach / Director of Cavalier Athletic Club (2008)
B.A. Youngstown State University calbrecht@walsh.edu
JOHN BARTUSECK, 330-490-7515
Athletic Business Manager (2011) B.B.A. and M.A., Kent State
University jbartuseck@walsh.edu
SHERRY A. BOSSART, 330-490-7019
Assistant M/W Tennis Coach (1982) sbossart@walsh.edu
KELLI BROWN, 330-490-7028
Assistant Volleyball Coach (2011) kbrown@walsh.edu
STEPHANIE CADY, 330-490-7035
Secretary (2000) scady@walsh.edu

MELISSA BAUER, 330-244-4658
Assistant Librarian, Electronic Resources (2007) B.A. and M.L.S.,
Kent State University mbauer@walsh.edu

AL CAMPBELL, 330-490-7023
Assistant Cross Country and Track Coach (1999) B.S. and M.Ed.,
The University of Akron acampbell@walsh.edu

HEIDI BEKE-HARRIGAN, 330-490-7186
Assistant Librarian, Technical Services (2009) B.A., Wittenberg
University; M.L.S., Kent State University hbekeharrigan@walsh.edu

JAMES R. CLARK, 330-490-7017
Sports Information Director; Director of Athletic Promotions and
Marketing (1983) B.S., The University of Akron jclark@walsh.edu

MELISSA COYLE, 330-490-7090
Circulation Assistant (2011) B.S., Mount Olive
College mcoyle@walsh.edu

JAMES DENNISON, 330-490-7035
Head Football Coach and Associate Athletic Director in charge of
Football Operations (1993) B.A., The College of Wooster; M.A.,
The University of Akron jdennison@walsh.edu

KATIE HUTCHISON, 330-244-4968
Assistant Librarian, Archives & Special Collections (2010) B.A.,
Walsh University; M.L.S., Kent State
University khutchison@walsh.edu

JOHN FANKHAUSER, 330-490-7047
Assistant Football Coach, Groundskeeper (1998) B.A., Youngstown
State University jfankhauser@walsh.edu

SHIRLEY LEWIS, 330-490-7187
Assistant Librarian, Public Services (2002) B.S.J., Ohio University;
M.L.S., University of Hawaii slewis@walsh.edu

ERIN FOSTER, 330-490-7028
Head Women’s Volleyball Coach (2010) B.A., Cleveland State
University efoster@walsh.edu

BETH PARSONS, 330-490-7366
Technical Assistant, Acquisitions & Serials
(2001) bparsons@walsh.edu

AMY HAIR, 330-490-7517
Assistant Softball Coach (2011) amyhair@walsh.edu

LINDA LALLATHIN, 330-490-7188
Technical Assistant, Cataloger (2006) llallathin@walsh.edu

JOHN HALL, 330-244-4973
Head Men’s Soccer Coach B.A., Tiffin University; M.A. Heidelberg
College jhall@walsh.edu

CHRISTOPHER ZENGER, 330-490-7204
Library Technical Assistant-Evening Circulation/ILL
(2010) czenger@walsh.edu

MARK HEFFERNAN, 330-244-4961
Manager of Athletic Affairs (2010) B.A., Willington
College mheffernan@walsh.edu

Office of the Registrar
EDNA E. McCULLOH, 330-490-7191
University Registrar and Director of Multi-Cultural Academic
Services (1998) B.S., Aquinas College; M.A., Western Michigan
University emcculloh@walsh.edu

DR. BRUCE HENSLEY, 330-490-7030
Medical Director of Mercy’s Work, Health and Safety Services,
(2006) West Virginia School of Osteopathic
Medicine healthservices@walsh.edu
MARK JOHNSTON, 330-490-7024
Assistant Football Coach; Strength and Conditioning Coordinator;
(2001) B.S., M.S., Ohio University mjohnston@walsh.edu
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DEVIN JORDAN, 330-490-7456
Assistant Football Coach (2012) B.S., The Ohio State
University djordan@walsh.edu

JEFF YOUNG, 330-490-7020
Head Coach, Men’s Basketball, and Director of Athletic Work-Study
(1992) B.S., Walsh University jyoung@walsh.edu

ELLEN KUTZ, 330-490-7302
Director of Compliance/Senior Woman Administrator (1977) B.S.
and M.A., Walsh University; Registered Nurse ekutz@walsh.edu

BUSINESS AND FINANCE

DAMIEN MARCHIONE, 330-490-7034
Assistant Women's Soccer Coach (2011) B.G.S., Kent State
University dmarchione@walsh.edu
TIMOTHY MEAD, 330-490-7013
Head Coach, Baseball (1982) B.A., Walsh University; M.A., The
University of Akron tmead@walsh.edu
WARREN M. MILLER, IV, 330-490-7026
Assistant Football Coach (2007) Athletic Academic Advisor B.A.,
Baldwin-Wallace College wmiller@walsh.edu
ROB MIZICKO, 330-490-7090
Head Cross Country and Track Coach (2012)
CHRISTINA PAONE, 330-490-7519
Head Women's Golf Coach (2011) B.A., Walsh
University cpaone@walsh.edu
JAIME LYNN PORTER, 330-490-7517
Head Softball Coach (2011) B.A., Walsh University M.A., Walsh
University jporter@walsh.edu
BRAD RADER, 330-490-7015
Assistant Men's Basketball Coach (2011) B.A., Ashland University;
M.B.A., Walsh University bradleyrader@walsh.edu
DAVE RENARD, 330-490-7034
Head Women’s Soccer Coach (2011) B.A., Malone
College drenard@walsh.edu
ANTHONY RISALITI, 330-490-7394
Head Men’s Golf Coach (2009) B.A., Walsh
University arisaliti@walsh.edu
ROBERT ROSE, 330-490-7013
Assistant Baseball Coach (2011) B.A., Walsh
University robertrose@walsh.edu
LOGAN SMITH, 330-490-7254
Assistant Sports Information Director (2011) lsmith@walsh.edu
MEGAN SUAREZ, 330-490-7035
Cheerleading Advisor msuarez@walsh.edu
FRED THOMAS, 330-244-4739
Football Equipment Manager, Assistant Football Coach B.A.,
Youngstown State University; M.A., Ashland
University fthomas@walsh.edu
HEATHER WAECHTER, 330-490-7090
Assistant Women’s Basketball Coach (2010) M.B.A., Walsh
University; B.A., Malone University hwaechter@walsh.edu
LAUREL WARTLUFT, 330-490-7012
Head Women’s Basketball Coach and Assistant Athletic Director
(2006) B.S, John F. Kennedy College; M.A., Kent State University;
Ed.S., Kent State University lwartluft@walsh.edu
BRIAN WHITAKER
Head Men's and Women's Tennis Coach (2012)
DOUG WILLMOTT, 330-490-7027
Head Athletic Trainer (2001) M.S., The University of
Akron dwillmott@walsh.edu
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SHELLEY BROWN, 330-490-7134
Vice President for Finance and Business (1999) B.S., Miami
University sbrown@walsh.edu
JUDITH FETE, 330-490-7157
Staff Accountant (2010) B.A., Walsh University jfete@walsh.edu
DIANE KELLY, 330-490-7132
Accounts Payable (1999) dkelly@walsh.edu
JESSICA LOWDERMILK, 330-244-4762
Staff Accountant (2008) B.A., Walsh
University jlowdermilk@walsh.edu
KATHY MCNEIL, 330-490-7137
Payroll (1994) kmcneil@walsh.edu
BETTY RATHBUN, 330-490-7136
Accounts Payable (2008) brathbun@walsh.edu

Human Resources
FRANK McKNIGHT, 330-490-7226
Director of Human Resources (2001) B.A., State University of New
York at Oneonta; M.S., University of
Hartford fmcknight@walsh.edu
TAMMY GRAYSMITH, 330-490-7210
Human Resources Benefits Specialist (1996) tgraysmith@walsh.edu

Purchasing
REBECCA MIMA, 330-244-4934
Director of Purchasing (2009) B.A., Walsh
University rmima@walsh.edu

Bookstore
ELIZABETH LOHMAN, 330-490-7285
Bookstore Manager, Barnes and Noble College Bookstores (2003)
B.A., Kent State University elohman@walsh.edu

Facilities/Post Office
JACQUELINE M. MANSER, 330-490-7117
Director, of Campus and Community Programs (1987) B.A., Walsh
University jmanser@walsh.edu
KATHY ROBERTSON, 330-490-7379
Special Programs (2002) krobertson@walsh.edu
SUSAN DICK, 330-490-7316
Facilities Coordinator; Post Office Coordinator
(1998) sdelvillan@walsh.edu

Food Services
THOMAS HARDIE, 330-490-7381
Food Service Director, Sodexho Services (1995) A.A., Stark State
College; B.A. and M.A., Walsh University thardie@walsh.edu
LORI LEWIS, 330-490-7384
Catering Manager

Hoover Park
ANN HAINES, 330-499-0287
Hoover Historical Center Operations Coordinator
(2004) ahaines@walsh.edu

Maintenance/Custodial
WILLIAM (BILL) R. MYERS, 330-490-7262
Director of Capital Projects (1979) B.S., University of
Pittsburgh bmyers@walsh.edu
JOHN SCHISSLER, 330-490-7263
Director of Facilities and Grounds (2002) B.A., Walsh
University jschissler@walsh.edu
CATHY ABEL
Custodial (2011)
RICK BLACK, 330-490-7073
Maintenance/Dorms
ERNEST (BUTCH) BOYD, 330-490-7093
Custodial (1999)
RALPH BROADWATER, (voicemail) 330-490-5002
Custodial (2003)
JOHN BUCKNER, 330-490-5366
Custodial (2006)
GORDON DAHLER
Custodial (2010) gdahler@walsh.edu
JOHN DLUGOLECKI, 330-490-7261
Maintenance/Groundskeeper (1997)
STEVE ERICHSEN
Custodial (2009)
LINDA FARNSWORTH, 330-490-7076
Custodial (2004)
DAN FLADUNG, 330-490-7063
Custodial (2008)
BOB FOSS, 330-490-7063
Maintenance/Carpenter (2008)

DAN REED, (voicemail) 5476
Maintenance/Grounds (2006)
ROBERT SCHANDEL
HVAC Technician (2011)
PAT SMITH, 330-490-7074
Custodial (2004)
CHARLES TABLER
Custodian (2008)
JAMIE LEECH, 330-490-7076
Custodial (1999)
TODD McCAULLEY, 330-490-7066
Groundskeeper (2001)
BOB MILLER, 330-490-7067
Maintenance/Electrician (1992)
DOINA ROSCA, 330-490-7098
Custodial (1995)
REBECCA SCHEIBELHOOD, 330-490-7089
Custodial (1995)
RAVINDER SINGH, 330-490-7068
Director of Residential and P.E. Buildings (1985) B.A. and M.A.,
Walsh University rsingh@walsh.edu
RICK WALSH, 330-490-7083
Custodial (1999)
JOE ZWICK, 330-490-7072
Maintenance/Painter (1993)

ADVANCEMENT AND UNIVERSITY
RELATIONS
Advancement
KAREN P. HODGE, 330-490-7114
Assistant Vice President for Advancement (1993) B.A. and M.S.,
The University of Akron khodge@walsh.edu

MILLIE GAFFNEY, 330-490-7261
Custodial (2007)

CARMELA BENDETTA, 330-490-7111
Administrative Assistant for Advancement
(2008) cbendetta@walsh.edu

JOY GREEN
Custodial (2011)

PAT CAULEY, 330-490-7298
Coordinator of Advancement Services (1999) pcauley@walsh.edu

MARCI HANE
Custodial (2009)

ALLISON CHAMBERLAND, 330-490-7113
Data Entry Specialist (2009) achamberland@walsh.edu

MARGIE HILL, 330-490-7081
Housekeeper

CRAIG EYNON, 330-490-7280
Director of Annual Giving & Donor Relations (2005) B.A., Walsh
University; M.Ed., Kent State University ceynon@walsh.edu

RITA MILLER, 330-244-4692
Custodial (2004)
GARY MARCUM
Maintenance (2011)
RITA PUMNEO
Custodial (2011)
CHARLES PRUNTY
Custodial (2011)
LISA QUINN
Custodial (2009)

DAN GRAVO, 330-244-4752
Director of Alumni Relations (2007) B.A., John Carroll University;
M.A., Walsh University dgravo@walsh.edu
SHARON SIRPILLA, 330-244-4746
Director of Gift Planning (2007) B.S, Slippery Rock University;
M.A., Malone College ssirpilla@walsh.edu
SARAH TRESCOTT, 330-244-4943
Advancement Associate (2011) B.A, Walsh
University strescott@walsh.edu
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University Relations
TERESA GRIFFIN, 330-490-7503
Assistant Vice President for University Relations (2005) B.A., Miami
University tgriffin@walsh.edu
ANDREA MCCAFFREY, 330-490-7296
Director of University Relations (2007) B.A., The University of
Dayton amccaffrey@walsh.edu
KRISTIN BRIMFIELD, 330-490-7695
Marketing Coordinator (2010) B.S., Kent State
University kbrimfield@walsh.edu
SHANE BROWN, 330-490-7116
Senior Graphic Designer (2007) B.A., Kent State
University sabrown@walsh.edu
LORI GEYER, 330-490-7161
Printing Services Coord. (1983) lgeyer@walsh.edu
ANN-MARGARET LAMBO, 330-244-4952
Public Relations Specialist (2010) alambo@walsh.edu
CONNIE LECHNER, 330-490-7162
Print Room Assistant (1986) clechner@walsh.edu

ENROLLMENT MANAGEMENT

RYAN TOZZI, 330-490-7174
Admissions Counselor (2011) B.A., Walsh
University rtozzi@walsh.edu
JESSICA WATSON, 330-490-7175
Admissions Counselor (2010) B.S., Walsh
University jwatson@walsh.edu

Financial Aid
HOLLY VANGILDER, 330-490-7146
Director of Financial Aid (2001) B.A., University of California, Los
Angeles hvangilder@walsh.edu
DIANE RAY, 330-490-7144
Assistant Director of Financial Aid (1999) B.S., The Ohio State
University dray@walsh.edu
DIANE ADAMS, 330-490-7150
Financial Aid Specialist (2004) dadams@walsh.edu
EDWARD HENDRICKS, 330-490-7195
Collections Specialist (2010) ehendricks@walsh.edu
HOLLEY LANGENFELD, 330-244-4767
Financial Aid Specialist (2008) B.A., Walsh
University hlangenfeld@walsh.edu

BRETT FRESHOUR, 330-490-7171
Vice President of Enrollment Management (1998) B.A., Heidelberg
College bfreshour@walsh.edu

Student Service Center

Admissions

SUSANNE METZGER, 330-490-7135
Student Accounts and Cashier (1980) smetzger@walsh.edu

REBECCA CONEGLIO, 330-490-7190
Director of Freshman Admissions (2003) B.A, and M.A., Walsh
University rconeglio@walsh.edu
KATIE-ELISABETH BROWN, 330-490-7349
Admissions Counselor (2011) B.A., Walsh
University kebrown@walsh.edu
AUDRA DICE, 330-244-7181
Transfer and Graduate Admissions Counselor (2009) B.A., Walsh
University adice@walsh.edu
VANESSA FREIMAN, 330-490-7177
Transfer and Graduate Admissions (2012) vfreiman@walsh.edu
JENNIFER GOLEMBIEWSKI, 330-490-7172
Admission Counselor/Visit Coordinator (2010) B.A., Walsh
University, jgolembiewski@walsh.edu
JORDAN HARKLESS, 330-244-4751
Admissions Counselor (2008) B.A, Walsh
University jharkless@walsh.edu
LOIS PICKENS, 330-490-7180
Assistant Office Manager (1998) B.A., Kent State
University lpickens@walsh.edu
TIM RADDISH, 330-490-7176
Admissions Counselor (2011) B.S., Walsh
University traddish@walsh.edu
GUSTAVO STILLE
Admissions Counselor (2011) BA, Walsh
University; gstille@walsh.edu
SANDRA C. SUVAK, 330-244-4766
Office Manager (1979) A.S., The University of
Akron ssuvak@walsh.edu
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LORI BALASH, 330-490-7147
Student Service Center Representative (2010) lbalash@walsh.edu

TERESA L. REOLFI, 330-490-7194
Student Service Coordinator (2005) A.A., Stark State
College treolfi@walsh.edu
RONALD B. RINEHART, 330-490-7148
Financial Aid Specialist (2003) B.A., Capital
University rrhinehart@walsh.edu

STUDENT AFFAIRS
AMY K. MALASKA, 330-490-7321
Vice President of Student Affairs/Dean of Students (1999) B.A.,
Bowling Green State University; M.A., Truman State
University amalaska@walsh.edu
CAROL ALLAN, 330-490-7301
Secretary (1998) B.S., Malone College callan@walsh.edu
BRYAN BADAR, 330-490-7417
Assistant Dean of Students (2004) B.A., M.A., Walsh
University bbadar@walsh.edu
MICHAEL KOLUCH, 330-490-7306
Assistant Dean of Students (2006) B.A., Walsh University; M.A., Ball
State University mkoluch@walsh.edu

Campus Ministry
MIGUEL CHAVEZ, 330-490-7341
Director of Campus Ministry (2004) B.A. and M.A., Walsh
University mchavez@walsh.edu
MARIA CANDELARIA, 330-490-7344
Campus Minister/Residence Life Outreach (2010) B.A., University
of Notre Dame mcandelaria@walsh.edu

MARY NIEDENTHAL, 330-490-7182
Coordinator Student Outreach (2005) B.A., Walsh
University mniedenthal@walsh.edu

RACHEL HOSLER, 330-490-7540
Associate Director of Residence Life (2007) B.S. and M.A., Walsh
University rhosler@walsh.edu

Campus Police

BEN DALEIDEN, 330-490-7107
Coordinator of Residential Administrative Services (2011) B.A.,
Walsh University bdaleiden@walsh.edu

OFFICER ON DUTY, OR EMERGENCIES, 330-490-7474
Police@walsh.edu
LT. THOMAS R. THOMAS, 330-490-7373
Chief of Campus Police (1995) tthomas@walsh.edu
MICHAEL SWIHART, 330-490-7474

Commuter Student Services
BERNADETTE STRAUSBAUGH, 330-490-7173
Coordinator of Student Activities & Commuter Student Services
(2010) B.A., Walsh University bstrausbaugh@walsh.edu

Counseling Services

TIFFANY KINNARD, 330-244-4550
Coordinator of Residece Education & Leadership (2006) B.A., M.A.,
Walsh University tkinnard@walsh.edu
COURTNEY KLEMENS, 330-490-7291
Hall Coordinator, Alexis Hall (2011) B.A., Walsh University
cklemens@walsh.edu
JENNIFER SIELSKI, 330-490-7409
Hall Coordinator, Lemmon Hall & The Commons (2011) B.S.,
Walsh University jsielski@walsh.edu
HALL COORDINATOR, 330-244-4884
Hall Coordinator, Olivieri Towers

FRANCIE MORROW, 330-490-7312
Director of Counseling Services and CHD Clinic Coordinator
(2003) B.A. and M.A., Walsh University fmorrow@walsh.edu

Student Activities

JOHN DEVLIN, 330-490-7311
College Counselor (2005) B.S., Ohio University; M.A., Walsh
University jdevlin@walsh.edu

BERNADETTE STRAUSBAUGH, 330-490-7173
Coordinator of Student Activities & Commuter Student Services
(2010) B.A., Walsh University bstrausbaugh@walsh.edu

CARYN GRIFFIN, 330-244-4741
College Counselor (2007) B.A., Ohio Northern University and M.A.,
Walsh University cgriffin@walsh.edu

Wellness

LISA LUTZ, 330-244-4740
College Counselor (2009) B.A., Kent State University; M.A., Social
Agency Counseling from University of Dayton llutz@walsh.edu

MEGAN ALLEN, 330-244-4735
Director of University Wellness (2011) B.S. and M.A., The
University of Akron mallen@walsh.edu

JONI HENDRICKS, 330-490-7339
Secretary for Counseling Services (2002) jhendricks@walsh.edu

Intramurals
ADAM DEMONTE, 330-244-4743
Coordinator of Intramurals (2011) B.S., Walsh
University ademonte@walsh.edu

International Student Services
LORI BRINDISI, 330-490-7105
Director of International Student Services (2009) B.A.,
Baldwin-Wallace College; M.ED., Cleveland State
University lbrindisi@walsh.edu

Multicultural Affairs
SHADDRICK STINSON, 330-490-7342
Director of Multicultural Affairs (2011)

Orientation
MICHAEL KOLUCH, 330-490-7306
Assistant Dean of Students (2006) B.A., Walsh University; M.A., Ball
State University mkoluch@walsh.edu

Residence Life
BRYAN BADAR, 330-490-7417
Assistant Dean of Students (2004) B.A., M.A., Walsh
University bbadar@walsh.edu
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L OCATION
Walsh University is located in North Canton, five miles north of Canton in northeastern Ohio. Akron is 20 miles away, and both Cleveland and
Youngstown are within an hour’s drive.
Canton is an urban and diversified industrial center with a population of about 84,000. The city offers a variety of opportunities for cultural and
recreational activities, entertainment, sports, dining and shopping. Cultural opportunities in the Canton area include a symphony orchestra, art
gallery, theater, ballet, civic opera and lecture series. Canton also is home to the Pro Football Hall of Fame and the National First Ladies Library.
Canton is served through Akron-Canton Regional Airport by major and feeder airlines. Interstate 77 runs north-south and U.S. Route 30 runs
east-west through Canton. I-76 and I-80 are north of the city and I-71 is west. Amtrak trains and Greyhound buses also serve the area.
Walsh University also conducts classes at three off-campus locations for the School for Professional Studies Program. The locations are near I-77 on
Arlington Road in Akron and near I-71 on Route 18 in Medina and at the Ursuline Center/Canfield in the Mahoning Valley.

The Campus

Walsh University has 24 major buildings on its 140-acre campus (see map on page 86).
FARRELL HALL (1960) is the main classroom building and administrative center. It houses the Library, Printing Services, and the Student
Service Center (Financial Aid, Registrar and Business Services). Offices in Farrell Hall include those of the President, Academic Affairs, Finance,
Advancement and Alumni. The Academic Support Center is located on the second floor (FH209) and offers services in tutoring, placement and
advising. The Eastgate parking lot is adjacent to Farrell Hall.
THE BROTHER EDMOND DROUIN LIBRARY The Brother Edmond Drouin Library connects students to information they can use to
gain success in attaining academic goals and teaches them to become lifelong learners. Finding articles, books, media and other resources is enhanced by a large collection of electronic resources, many available 24/7. Librarians are available to assist students in many ways–in person, by
telephone, through email or in chat sessions to help students find the best information for their needs. Access to books, articles, media and other
resources in the Walsh collection is augmented by membership in OhioLINK, giving students a unique advantage to utilize resources found in
academic libraries throughout Ohio. In addition to more traditional formats, the library collection includes online databases and journal articles,
electronic books and digital media and music. Research guides are available on line to give students a pathway to effective research. The library staff
strives to help students attain academic excellence.
THE AULTMAN HEALTH FOUNDATION HEALTH SCIENCES CENTER (2000) The Aultman Health Foundation Health Sciences
Center is home to Walsh’s first-rate School of Nursing. This three-story facility houses multi-media classrooms and labs that provide students with
opportunities to extend learning beyond textbooks to real-life situations.
BARRETTE BUSINESS AND COMMUNITY CENTER (formerly the Rannou Campus Center—1966; renovated in 2005) The Barrette
Business and Community Center is a state-of-the-art resource for our business, marketing, accounting, and management majors, as well as our
business community. In addition to traditional classrooms and learning spaces, The Barrette Business and Community Center houses the School for
Professional Studies, Main Campus Location (accelerated degree completion program for adult learners); The DeVille School of Business and MBA
Program; the Brother Robert Francoeur Convocation Center, a 400-seat conference/meeting space; state-of-the-art Media and Communications
Center; the Walsh University Leadership Institute; a snack bar, courtyard, atrium and outdoor patio.
THE DON AND IDA BETZLER SOCIAL AND BEHAVIORAL SCIENCES CENTER (1972) The resources found in the Don and Ida
Betzler Social and Behavioral Sciences Center, home to the University’s counseling program, include classrooms, learning labs, small meeting
rooms, a 120-seat amphitheater, a 167-seat auditorium, faculty offices, and the Department of Humanities.
THE FATHER MATTHEW HERTTNA COUNSELING CENTER (2009) is located adjacent to the Don & Ida Betzler Social and Behavioral Sciences Center. With more than 100 students pursuing a career in Counseling, the Father Matthew Herttna Counseling Center was
developed to serve as an alternative site for students interested in pursuing their clinical experience on the campus of Walsh University. The
Counseling and Human Development (CHD) program provides students with practicum experience under the direct supervision of experienced
faculty. Clinical services at the Walsh clinic focus on lower-income, uninsured clients and those less fortunate to acquire counseling services in the
community.
THE PAUL AND CAROL DAVID FAMILY CAMPUS CENTER (2002) contains the offices of Admissions, Student Affairs, Career Development, Intramurals, Student Activities, Student Organizations, Multicultural Affairs, Campus Ministry, Commuter Services, Counseling Services, Student Support Services, Residence Life, the Schervish Dining Centre, a post office, a bookstore/gift shop, a wellness center, and various
meeting and dining rooms.
THE GAETANO M. CECCHINI FAMILY HEALTH AND WELLNESS COMPLEX (2008), Located on the west side of campus, the
complex houses a 1,200 seat gymnasium, athletic offices, Cavalier Fitness Center, the Mercy Wellness Center, weight rooms, locker and shower
rooms. Classrooms and faculty offices are located on the second floor, along with the Management Conference Center. The Gaetano M. Cecchini
Family Health and Wellness Complex includes the following athletic facilities:
The Cecchini Center (2009) serves as the primary performance arena and as the home court for Walsh’s men’s and women’s basketball teams.
The facility has seating for 1,900 fans.
Klekotka Tennis Complex includes six courts in maroon color to reflect Walsh’s school colors. Spectator stands and team bleachers are situated in the middle of the courts. The entire facility is enclosed within fencing.
Ball Fields - Located near the main entrance of Walsh’s campus is the baseball field, which includes team dug outs in Walsh’s signature school
color of maroon, a fence-enclosed field and spectator bleachers. The women’s softball team home field is located on the beautiful acres of Walsh
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University’s Hoover Park.
Milazzo Soccer Field is located directly across from Walsh’s Westgate entrance and is the home field to Walsh’s men’s and women’s soccer
teams and various youth summer soccer clinics. Milazzo Soccer Field is surrounded by an eight lane, accelerator surface, 440 meter running
track with an infield area that features a stainless steel steeplechase water pit hazard and a high jump area. The north end of the facility features
two runways for pole-vault and long jump events.
Vascosports Athletic Field is a state-of-the-art artificial turf, low maintenance surface that will conserve water usage and upkeep. Game-like
markings are part of the field. It will serve as practice/conditioning home for Walsh’s athletic teams.
Health Services A nurse coordinates student health services from an office in the Wellness Center, located in the Student Health Services in the
Mercy Wellness Center of the Cecchini Center. A working relationship with area hospitals provides students with physician and emergency care
coverage.
THE HANNON CHILD DEVELOPMENT CENTER (1990) is home to Walsh’s Division of Education. It has specialized teaching stations
used by education majors as they work with children; classrooms; educational technology/media lab; a large computer lab; reception, meeting,
resource, and conference rooms; and faculty offices. The Hannon Center also is home to the After School Enrichment Program, PAX Program, and
several grant projects.
THE TIMKEN NATURAL SCIENCES CENTER (2005) The Timken Natural Sciences Center is a 30,000 square foot teaching center, where
students apply classroom learning in practical research settings. In addition to multi-media classrooms and lecture halls, the Timken Center houses
state-of-the-art laboratories for biology and microbiology, organic and general chemistry, anatomy, biochemistry, computer science, and bioinformatics, a field that uses sophisticated computer equipment to study new diagnostic procedures, treatments for diseases, and genetic research.
THE RESIDENCE HALLS ARE MENARD HALL (1966), ALEXIS HALL (1968), LEMMON HALL (1995), BRAUCHLER (1999),
MEIER (2000), STEIN (2002), WILKOF TOWERS (2004), OLIVIERI FAMILY TOWERS (2007), and "THE COMMONS" (Fall
2012) accommodating a total of nearly 900 students. Alexis, Lemmon and Menard have study and lounge areas, and laundry facilities. Menard Hall
has the Servants of Christ Chapel. All first-year, traditional-aged students live in Alexis Hall, which offers both coeducational and single-sex floors.
Lemmon Hall, is the Honors-International living and learning community. It features apartment-style suites with kitchenettes, is open to Honors
and International students. The University Apartments offer apartment style living for upperclass students. Each furnished apartment has a full
kitchen, living room, its own washer and dryer, as well as a private bedroom for each resident. Each resident will have a phone jack and an ethernet
port with a free connection to the Internet and the campus network. All other upperclass students live in Menard Hall. Both Lemmon and Menard
offer residents the option of living on coed floors.
THE MARIE AND ERVIN WILKOF TOWERS (2004) Residential facility offering single-room, double-room, and suite style accommodations for 140 students. Each room has twin size loftable beds, dressers, desk, a private bathroom and shower, a refrigerator, and a microwave. A
weight room and computer lab are also located in this facility.
"THE COMMONS" (Fall 2012) The new three-story residence hall will accommodate the need for additional student housing on campus, as
Walsh University enrollment has grown 81 percent over the past 10 years. This 29,000-square-foot addition will be built adjacent to the east side of
Lemmon Hall and connected by the first floor to the existing building. Each suite will include two double bedrooms, a living room, a private
bathroom and kitchen facilities that come equipped with a refrigerator and oven. The building will be integrated into an existing slope at the site and
will include a lower-level entrance, with classrooms, offices and a community room.
LA MENNAIS HALL (1960) is the residence of the Brothers of Christian Instruction who are assigned to the University. A number of faculty
offices are also housed in La Mennais.
HOOVER HISTORICAL CENTER/WALSH UNIVERSITY A vibrant part of Walsh University, the Hoover Historical Center preserves
the Hoover legacy in the Hoover family’s Victorian home. Elegant Victorian décor, family furnishings, and a history of Hoover products, tell the
story of the Hoover Company and family history. Ladies fashions are displayed throughout. Herb gardens grace the grounds. The Center is located
inside Walsh University’s Hoover Park on original Hoover family farmland and across the street from the main campus.
HOOVER PARK Located directly across from the main campus, Hoover Park offers unique rental facilities in a private park setting. The facilities
are perfect for group meetings, retreats, receptions, and special events. In addition to the 500-seat Hoover banquet hall, 160-seat outdoor pavilion,
and two quaint meeting cottages, guests can enjoy the use of playground equipment, baseball fields, basketball court, bocce court, and a volleyball
court.
Environmental Field Center (2011) is a four-season center featuring an enclosed lab as well as a pavilion for use as an outdoor classroom,
allowing for hands-on training, testing and experimentation for Walsh's botany and ecology classes.
OUR LADY OF PERPETUAL HELP CHAPEL (2006) Our Lady of Perpetual Help, is named in honor of the patroness of the Brothers of
Christian Instruction – Walsh’s founders.
In 1960, the Brothers relocated their college in Maine to Ohio. LaMennais College in Alfred, Maine, became Walsh College in North Canton, Ohio,
and, in 1992, Walsh University.
Since its founding, the Brothers have continued a dedicated mission to Walsh University, affirming others by assisting them to develop their
intellectual and spiritual gifts so that they, in turn, can become persons who serve others. Their vowed life, with the person of Jesus as focal point,
makes them available to meet today’s needs, particularly those of Christian education and related areas.
Through the offering of substantial investments, the Brothers have overcome many hardships in the past 50 years, allowing Walsh University to
prosper. Even when facing assumption of the college’s initial funding debt of $750,000, limited faculty and staff, meager living allowances and daily
time constraints, the Brothers were undaunted in their purpose and commitment to providing a quality and values-based education to "all who seek
it."
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In reverence of the founder’s mission of providing for students’ spiritual needs, Walsh University dedicated its free-standing Chapel and religious
education complex to the Brothers. The facility serves as a visible commitment to the Catholic heritage of Walsh University. A center for spiritual
development, the complex offers space for quiet contemplation, prayer services, spiritual education, Bible study and Mass. This religious center is
designed to also accommodate new faculty and staff offices, the Jewish Catholic Institute, and additional meeting space.
THE BIRK CENTER FOR THE ARTS (2012) The new 13,000 square-foot facility is connected to the south end of the Cecchini Center and
includes a visual art studio, atrium, music library, instrument storage, Fine and Performing Arts offices, Dorothy Ling Rehearsal Hall and practice
rooms for the Walsh Chorale/Chamber Singers and the Cavalier Pride Marching Band.
OFF-CAMPUS SITES Walsh University maintains specially designed facilities in six convenient locations for easy access from Canton, Akron,
Youngstown or Cleveland: near I-77 on Arlington Road in Akron and near I-71 on Route 18 in Medina, Stark State College in Canton, at The
University of Akron –Wayne College Campus and at the Ursuline Center/Canfield in the Mahoning Valley. The Undergraduate Degree Completion
Program in Business (the S.P.S.Program) is offered at Arlington, Canfield, Medina, Stark State College, the University of Akron - Wayne College
Campus and the Main Campus (North Canton); the RN/BSN Program at the Akron Campus, Aultman Hospital in Canton; the MBA Program is
offered at Medina and the Main Campus (North Canton); the MAED Program is offered at the Main Campus in (North Canton) the Canfield
Campus, and in Uganda through a partnership with Kisubi Brothers University. Advising, registration, and tuition payments are all made at these
sites. Designed specifically for adults, classrooms are comfortable and conductive to learning.
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